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Dear members of the 2020 Assembly of the South-Central Synod of Wisconsin, gathering under the
theme, We Are Church Together.
In a year when nothing is as usual, neither is this assembly! What was originally to have been a
Friday/Saturday, May 1-2 gathering with a subsequent one-day election on June 20, is now, thanks to a
virus, a one-day meeting called with 35 days advance notice, held in twelve sites around the synod. (At
least, that is the plan as of this late-May writing!!)
But as in other assemblies, we have business to do and church life to review, and this Guidebook will
provide information for that work. It will be referred to repeatedly during our time together. It warrants
some of your time before we gather as well.
If this is your first assembly, look carefully at the agenda. I hope you will have spent time with the
information about the four candidates for bishop. We have a few other elections as well – look at that
information as well. You will find information that will make clear how an assembly runs; the more you can
be familiar, the more you will understand what is going on.
What is going on, as at any assembly, is a rehearsal of the life of the church beyond your immediate
congregation, and a great deal is going on. There are many pages of reports submitted by staff, officers,
task forces and groups inside our synod. There are many pages of information of ELCA-related ministry
partners. You and your congregation are a part of what makes all this happen. Drink it in, celebrate it,
and hear the whole church’s thanks to you for being the foundation on which it is all built.
This is a year in which we elect a bishop. Even this is different from how it has been done before. Over 300
people were involved in Town Hall meetings resulting in a profile of the bishop we seek; hundreds more
gathered in nominating caucuses to lift up names. A Call Committee has put in countless hours over the
past weeks, all to bring to you the four nominees that have emerged from repeated interviews, reference
calls, written material. These are gifted people, and one will become our bishop. Study, pray, talk with
others, and sense the Spirit’s leading.
Because of this unique time, our assembly will be different than any other. But here too, we will be
stewards of the life of the church in this place. We will recognize in new and old ways that we are,
indeed, Church Together. In the many years I have served this church in the office of bishop, few
occasions brought me a stronger sense of the gathering that is the church than these assemblies. Thank
you for being part of it!
Grace and Peace,

Peter Rogness
Interim Bishop
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Estimados miembros de la Asamblea 2020 del Sínodo Centro-Sur de Wisconsin, reunidos bajo el tema,
Somos Iglesia juntos.
¡En un año en que nada es lo de siempre, tampoco esta asamblea! Lo que originalmente fue una
reunión del viernes / sábado, 1 y 2 de mayo con una elección posterior de un día el 20 de junio, es
ahora, gracias a un virus, una reunión de un día convocada con 35 días de anticipación, celebrada en
once sitios alrededor del sínodo. (¡Al menos, ese es el plan a partir de este escrito de finales de mayo!
Pero como en otras asambleas, tenemos negocios que hacer y la vida de la iglesia para revisar, y esta
Guía proporcionará información para ese trabajo. Se hará referencia repetidamente durante nuestro
tiempo juntos. Garantiza algo de su tiempo antes de que nos reunamos también.
Si esta es su primera asamblea, mire cuidadosamente la agenda. Espero que haya pasado tiempo con
la información sobre los cuatro candidatos para obispo. También tenemos algunas otras elecciones,
mira esa información también. Encontrará información que aclarará cómo se ejecuta un ensamblado;
cuanto más se familiarice, más comprenderá lo que está sucediendo.
Lo que está sucediendo, como en cualquier asamblea, es un ensayo de la vida de la iglesia más allá de
su congregación inmediata, y está sucediendo mucho. Hay muchas páginas de informes presentados
por personal, oficiales, grupos de trabajo y grupos dentro de nuestro sínodo. Hay muchas páginas de
información de socios del ministerio relacionados con ELCA. Usted y su congregación son parte de lo
que hace que todo esto suceda. Bébalo, celebre y escuche el agradecimiento de toda la iglesia por ser
la base sobre la cual está construido todo.
Este es un año en el que elegimos un obispo. Incluso esto es diferente de cómo se ha hecho antes. Más
de 300 personas participaron en las reuniones del Ayuntamiento, lo que resultó en un perfil del obispo
que buscamos; cientos más se reunieron en grupos de candidatos para levantar nombres. Un Comité de
Llamadas ha dedicado innumerables horas en las últimas semanas, todo para brindarle los cuatro
nominados que han surgido de entrevistas repetidas, llamadas de referencia, material escrito. Estas son
personas talentosas, y uno se convertirá en nuestro obispo. Estudie, ore, hable con otros y sienta la
dirección del Espíritu.
Debido a este momento único, nuestro montaje será diferente a cualquier otro. Pero aquí también,
seremos mayordomos de la vida de la iglesia en este lugar. Reconoceremos de manera nueva y antigua
que somos, de hecho, Iglesia Juntos. En los muchos años que he servido a esta iglesia en el oficio de
obispo, pocas ocasiones me dieron un sentido más fuerte de la reunión que es la iglesia que estas
asambleas. ¡Gracias por ser parte de esto!
Paz y gracia,,

Peter Rogness
Obispo interino
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June 22, 2020
“For I am not ashamed of the gospel; it is the
power of God for salvation to everyone
who has faith,
to the Jew first and also to the Greek.”
—Romans 1:16
Dear friends in Christ,
As we enter a new decade, I invite this church to consider what it might mean to thrive. Think about your
congregation, your synod, the entire Evangelical Lutheran Church in America (ELCA). What does thriving
look like? What has God provided for us to spread the gospel and deepen faith for all people? How do
we renew and strengthen evangelism?
This year is the 500th anniversary of Martin Luther’s treatise The Freedom of a Christian. I’m inviting members of
our church to study and reflect on it. One way to think about what it means to be a thriving church is by
reflecting on God’s liberation of the world in Jesus Christ.
While you are together at your synod assemblies, take time to hear and share stories of who you have
seen Jesus to be. I pray that this time might be an opportunity for us to listen to one another and develop
a deeper understanding of who we are as a Lutheran church and of our Lutheran witness of the Christian
faith as it relates to God’s narrative of freedom in Christ.
In 2020, the ELCA observes the 50th anniversary of women’s ordination to the ministry of word and
sacrament. We also celebrate 40 years of women of color being ordained and the 10th anniversary of
the church’s decision to remove barriers to ordination for people in same-gender marriages.
This church has been blessed and has thrived by the gifts of ministry of those called to serve as pastors
and deacons. Through all that we do, this church is committed to equipping new leaders for evangelism
and empowering congregations and communities of worship for deepening faith, hope and openness to
change. Together, we will create a vision for the ELCA that we are becoming, a thriving church
spreading the gospel and deepening faith for all people.
Thank you for your faithful partnership and witness to the gospel. May God bless your time together as
you gather and share the good news of Jesus Christ.
With hope,

The Rev. Elizabeth A. Eaton
Presiding Bishop
Evangelical Lutheran Church in America
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22 de junio de 2020
“A la verdad, no me avergüenzo del evangelio,
pues es poder de Dios para la salvación de
todos los que creen:
de los judíos primeramente,
pero también de los gentiles”.
—Romanos 1:16
Estimados amigos en Cristo,
Ahora que entramos en una nueva década, invito a esta iglesia a reflexionar en el significado de
prosperar. Piense en su congregación, su sínodo, en toda la Iglesia Evangélica Luterana en América
(ELCA). ¿Cómo sabemos que somos prósperos? ¿Qué nos ha dado Dios para difundir el Evangelio y
aumentar la fe de todas las personas? ¿Cómo renovamos y reforzamos el evangelismo?
Este año es el 500 aniversario del tratado de Martín Lutero La libertad del cristiano. Invito a los miembros de
nuestra iglesia a estudiarlo y reflexionar en éste. Una manera de pensar en lo que implica ser una iglesia
próspera es reflexionar en la liberación del mundo a través de Jesucristo.
Cuando se reúnan en sus asambleas sinodales, tómense tiempo para escuchar y compartir historias
sobre quién es Jesús para ustedes. Ruego que este tiempo represente una oportunidad de escucharnos
mutuamente y de adquirir un conocimiento más profundo de quiénes somos como iglesia luterana, y de
nuestro testimonio luterano de la fe cristiana en lo que se refiere a la narrativa de Dios sobre la libertad
en Cristo.
En 2020, la ELCA celebra el 50o aniversario de la ordenación de mujeres en el ministerio de la palabra y el
sacramento. También celebramos 40 años de estar ordenando a mujeres de color y el décimo
aniversario de la decisión de la iglesia de eliminar las barreras contra la ordenación de personas
casadas con individuos de su mismo sexo.
Esta iglesia ha sido bendecida y ha prosperado por los dones del ministerio de los que han sido llamados
a servir como pastores y diáconos. Por medio de todo lo que hacemos, esta iglesia se compromete a
equipar nuevos líderes para el evangelismo y a empoderar a las congregaciones y comunidades de
adoración para que aumenten su fe, esperanza y apertura al cambio. Juntos, crearemos una visión para
la ELCA que estamos llegando a ser; una iglesia próspera que difunde el Evangelio y aumenta la fe de
todas las personas.
Gracias por su fiel colaboración y testimonio del Evangelio. Que Dios bendiga el tiempo que pasen
juntos cuando se reúnan y compartan las buenas nuevas de Jesucristo.
Con esperanza,

Rvda. Elizabeth A. Eaton
Obispa Presidente
Iglesia Evangélica Luterana en América
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South Central Synod of Wisconsin - Assembly Agenda
August 29, 2020
Note:
•

This is a remote assembly. Voting members will register and be admitted by their electronic
device. A requirement for such a remote meeting to be organizationally legal is the ability for all
members to interact – speaking and hearing, able to make motions, etc. Every Voting Member
will need to register with and be connected via their own email address. Online orientation
sessions prior to the assembly will be provided, and all voting members should participate in one
of these sessions.

•

Registration / sign-in will close approximately 15 minutes before each of the three ballots for
bishop and will reopen after each ballot.

ASSEMBLY AGENDA
•

7:30 – 8:30 a.m. Online registration. Please register early – then leave your computer on and relax
until 8:30; this will allow plenty of time to sign in and be admitted to the Zoom meeting.
o 8:15-8:30 – instructional video shown

•

8:00 – Gathering Music

•

8:30 a.m. – 8:50 a.m. – Opening Worship

•

Business Plenary #11
o Call to Order
o Credentials Report #1
o Introduction to How this assembly will work
o Adoption of Rules, Agenda
o Report of the Bishop
o Reports of the Bishop Election Task Force and Bishop Call Committee

•

Election Plenary #1
o Secretary Rothmeyer: introduction and explanation to the election procedure
o Four nominees address the assembly
o 10-minute break –stretch and reflection
o Credentials report #2
o Prayer and First Ballot for bishop. (75% needed for election)
o Mission Moment
o Report of the First Ballot for Bishop

•

Business Plenary #2
o Greetings
▪ Andrea DeGroot Nesdahl – 1st ordained woman to serve in this synod
o Report of our Churchwide ministries: ELCA Secretary Sue Rothmeyer

1 Bishop Peter Rogness or Synod VP Jane Cahill Wolfgram will preside during Business plenary sessions; ELCA Secretary
Deacon Sue Rothmeyer will preside during Election Plenary sessions.
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o
o
o
o
o
o

▪ Including recorded greeting from Presiding Bishop Elizabeth Eaton
Report of the Synod Vice President
Report of the Synod Treasurer, and
▪ Adoption of 2021 Spending Plan
Adoption of Compensation Guidelines
Elections for positions other than bishop
Mission Moment(s)
Stretch Break

•

Election Plenary #2
o Q&A among the three nominees moving to the second ballot
o Stretch break
o Credentials report #3
o Prayer and Second Ballot for bishop. 60% needed for election
o Mission Moment
o Report of Second Ballot for Bishop
o Stretch Break

•

Business Plenary #3
o Report of the Secretary and Action updating constitution
o (Pending) Reception of Common Ground Church, Lodi
o Anniversary recognition / mission moments
o Unfinished business
o Other business
o Mission moments
o Announcements of coming synod activities

•

Election Plenary #3
o two remaining candidates address the assembly
o Credentials final report #4
o Prayer and Third Ballot for bishop. 50% needed for election.
o Mission Moment(s)

•

Final Plenary
o Any Unfinished Business
o Report of the Third Ballot for Bishop
o Remarks by the Bishop-Elect
o Closing remarks by Secretary Rothmeyer
o Closing remarks by Bishop Rogness
o Order for the Closing of an Assembly

•

Adjourn
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2020 Synod Assembly
South-Central Synod of Wisconsin, ELCA
General Information – Revised from August 1, 2020
New Date:

Saturday, August 29, 2020

Held Via Videoconference

Time:

Registration – 7:30 am – 8:15 am (It is important to log on
during this time –It will take 45 minutes to log everyone in)
Voting Orientation Video – 8:15 am
Start of Assembly – 8:30 am
End of Assembly – 2:00 pm*
*approx. end time-may vary slightly due to voting matters

Theme:

“We are Church Together”

Videoconference:
This assembly will be held via a videoconference originating from Good Shepherd Lutheran Church in
Verona. All voting members will participate from their homes using their own personal computers. The
synod has contracted for videoconference and voting service with Lumi Global. Lumi Global is
recommended by ELCA churchwide and by other synods that have used them successfully for
assemblies. Lumi integrates the Zoom platform that we will use to view the proceedings with the Lumi
platform that we will use to give voice and to vote. Get used to the words, “Lumi” and “Zoom.” You will
hear them a lot!
As we communicated earlier this month, our new full videoconference set up replaces our previously
described 12-site assembly. The pandemic orders limit us to 10 people per location, making an expected
voting population of 400 + impractical at this point to divide into smaller video locations across the synod.
So, to be very clear, voting members will instead participate from your home.
Voting Members will Need:
1) A personal email address that is unique to you alone. Couples who share an email address must set
yourselves up with separate email accounts. We recommend Gmail as an easy fix. Every voting
member must have their own email address to receive their own voting credentials. There can be
no exceptions to this due to the electronic nature of our assembly this year. You can watch the
assembly on one computer, but you must have one additional device (iPad or smart phone) in
which to vote.
2) You will also need a computer with a camera, microphone, built in or external speakers and reliable
internet. If you don’t have these things, please speak to your pastor about possible solutions. One
might be to create a “watch party” at your church for your own voting members. See “About Watch
Parties” next. It is possible to use an iPad to log in for the videoconference but much easier to use a
computer/laptop as it is an application more easily used when you have two windows open side by
side.
About “Watch Parties”
Most voting members prefer to participate from the comfort of their homes. If however, you have voting
members who have technical challenges or are expected to need extra assistance, a solution would be
to create a “Watch Party” at your church. Someone who can run the computer and projector and who
has technical prowess should be there to assist. One computer would be needed to view the
proceedings and to request voice, but all at the watch party would need their own iPad or smartphone
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in which to log in to vote. You will need to notify Assembly Manager, Vicki Hanrahan, at the synod office
if you intend to create watch party. You will also be asked to follow CDC and Wisconsin Health
Department safety protocols if you do this.
Non-Rostered Synod Committee Chairpersons
Non-rostered (not a pastor or a deacon) committee chairperson of one of the synod’s ministry teams do
not have the privilege of vote, but they do have the privilege of voice. Please call Deacon Vicki
Hanrahan if you would like to attend assembly in a way that would allow you to give voice to voting
matters should you desire. We do ask that you cover the $30 fee. Call her at (608) 270-0201 to register.
She will need to assist you in doing this as you will not find your registration type on the registration site.
Please do NOT try to register on line if you fall in this category.
Rostered With On Leave from Call or Disability Status
If you are a rostered leader who is rostered in our synod and is currently on leave from call or have
disability status, you have the privilege of voice, but not vote at synod assembly. Please call Deacon
Vicki Hanrahan if you would like to attend assembly in a way that would allow you to have voice if you so
desire. We do ask that you cover the $30 fee. Call her at (608) 270-0201 to register. She will need to
assist you in doing this as you will not find your registration type on the registration site. Please do NOT try
to register on line if you fall in this category.
Visitors Invited to Watch Live Stream:
All visitors/observers are invited and encouraged to view the assembly via live streaming.
There are three ways to do this:
1) FACEBOOK - From the on the South Central Synod of Wisconsin ELCA
https://www.facebook.com/SCSWSynod/
2) Youtube Live - Synod’s YouTube Live Account https://www.youtube.com/user/SCSWELCA
3) Embedded into our Website:
https://scsw-elca.org/2020assembly/

Schedule:
The revised agenda for the assembly is provided in this book and was also sent to all rostered leaders in
congregations on July 30. Registration will open at 7:30 am and opening worship at 8:30 am and
adjournment at 2:00 pm. To vote on the first ballot, you must be registered 15 minutes before the first
ballot as registration will close 15 minutes before the ballot is taken and until after the vote is closed.
Breaks: We have built comfort breaks into the agenda approximately every 90 minutes. A longer break
will be given for lunch.
Worship Offering:
An offering will be taken to be divided between the synod’s Latino Ministries and the ELCA Caribbean
Synod. We will be “passing the basket” virtually. We invite you to give your offering either:
1)

Via credit card on the synod assembly registration site –
https://bit.ly/NewSCSWAssembly2020
If you have already registered and want to add this to your registration, use your confirmation to
go back into your registration and add this to the optional items area of your registration. If you
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need your confirmation email resent, please email or call Assembly Manager, Vicki Hanrahan at
608/270-0201. vickih@scsw-elca.org
2)

Via the synod’s tithe.ly account

Text GIVE to: (608) 571-1576
3) Or by mailing your offering to the synod office. Make payable to South-Central Synod of
Wisconsin. Please write “Assembly Offering” in the memo.
South-Central Synod of Wisconsin, ELCA
6401 Odana Road
Suite 20
Madison, WI 53719
Global Health Ministry Kits:
As we do each year, we will be having an in-gathering for Global Health Ministry kits. See ghm.org for kit
and packing instructions. As our assembly is dispersed this year, we will collect kits at the synod office
between now and August 20.
Drop off Deadline – Thursday, August 20
Drop off Location: Synod office - 6401 Odana Road, Madison, WI (Please wear mask)
Drop off times:
M-R
11:00 am – 4:00 pm
Friday 9:00 – Noon
Thanks again to the Ted Sehmer family and Christ Lutheran Church (Stoughton) for this ministry of
transporting the kits to the warehouse in the twin cities.
Synod Assembly Guidebook App - We will not be using the guidebook this year. Pertinent information will
be a click away on your screen during the videoconference.
Preparing for the Assembly:
When we gather as a synod assembly we become, through the presence and power of the Holy Spirit,
God’s people in this place and we trust that our time will be guided by God’s presence with us. Please
read carefully all the information in the pre-assembly materials so that you can be an informed
participant and so that you can get the most out of your assembly experience. You may want to meet
ahead of time with the other voting members from your congregation and pastor(s)/deacon to help you
prepare for assembly.
Orientation Video and Technical Dry Run – All voting members will be asked to view an orientation video
and later participate in a technical dry run the night before assembly. Watching the video will help all
voting members understand how to log in, how to request voice and how to vote. The dry run will
provide opportunity to practice this. Lumi and Synod staff will host this training.
Pre-Assembly Hearing on the 2021 Spending Plan and Compensation Guidelines
As we have done in year’s past, we are holding a hearing in advance of assembly in which will provide
ample opportunity to listen to recommendations and ask questions about the Spending Plan and the
Recommended Compensation Guidelines for 2021.
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Webinar Hearing on the Spending Plan and Compensation Guidelines
August 17 – 7:00 – 8:30 pm
All voting members are encouraged to attend this webinar as it gives voting members an
opportunity to be thoughtful and prepared for the vote and to also help us address this
efficiently during assembly. Hold the date! A link will be sent out to all registered voting
members.
What to Wear:
Remember that if you want to have voice at assembly, you will be asked to turn on your microphone and
your video in which case, everyone will be able to see you. Please be mindful of appropriate attire for this
meeting. Be comfortable, but modest please!
Speaking to the Assembly:
Speaking to the assembly is only for voting members and those given voice by the assembly rules. You
will be provided specific instructions for speaking to the assembly during the pre-assembly orientation.
Synod Assembly Planning Committee:
We can’t thank enough those persons who served on this year’s synod assembly planning team who
have made this assembly possible.
Rev. Walter Baires
Rev. Sue Beadle
Rev. Peter Beeson
Deacon Vicki Hanrahan
Rev. Steve Kottke
Rev. Brenda Lovick
Rev. Robert Neubert
Rev. Nancy Raabe
Rev. Peter Rogness
Jane Cahill Wolfgram
Jason Xiong
Robyn Zimmerman

DEM/Synod Staff
Christ, DeForest
St. John’s, Madison
Chair, Assembly Planning Team/Synod Staff
Synod Staff/Grace, Darlington
East Koshkonong, Cambridge
Burke Lutheran, Madison
Holy Trinity, Marshall
Bishop/Synod Staff & Council
Synod Vice President/Christ, DeForest
Synod Council/Lake Edge, Madison
Synod Staff/Good Shepherd, Madison
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Proposed 2020 Assembly Rules of Procedure
South Central Synod of Wisconsin
A. Agenda
B. Quorum
C. Floor Procedures
D. Voting
E. Election of the Bishop
F. Elections for all positions other than bishop
G. Resolutions
H. Seating
I.
Miscellaneous
A. Agenda
1. The business of the assembly shall be conducted during working sessions on
the day of Saturday, August 1, 2020. The chair shall have authority to call items of
business before the assembly in whatever order is most expedient for conducting
assembly business. Resolutions or other business not addressed by the synod assembly
shall be forwarded to the synod council.
2.

The agenda shall be presented and adopted at the beginning of the first
plenary session. If any voting member desires to add any item of new
business to the agenda after the initial adoption of the agenda by the
assembly, the voting member shall present such item of business to the chair.
A two-thirds vote shall be required to add the item of new business to the
agenda.

B. Quorum
1. One half of the number of members of the Synod Assembly registered at a regular
meeting of the Synod Assembly shall constitute a quorum for that meeting and any
special meeting of the Synod Assembly meeting thereafter until the next regular meeting.
C. Floor Procedures
1. Registered voting members and advisory members shall have equal privilege
of addressing the assembly. Advisory members will have voice but no vote on
matters before the assembly. They shall include: rostered persons not under
call (retired, on leave from call, and in study) except for those selected as
voting members; lay members of committees, leadership teams, task forces
and work groups; lay members of synod assembly committees; lay members
of the synod staff; representatives of synod partners in ministry;
representatives from ELCA synodical, regional, and churchwide offices; and
representatives of synod congregations not yet organized. Congregations may request
from the synod council such privilege for persons not on the ELCA clergy roster serving in
pastoral roles in the congregation prior to the registration deadline. If granted, such
persons pay the normal registration fees.
2.

Upon a motion from a voting member, a registered visitor may be granted
the privilege of voice by a two-thirds vote of the synod assembly.

3.

Once recognized by the chair, each speaker will state his or her name and
congregational membership. No person may speak more than once on an
item of business until all others who wish to speak have had opportunity to
do so.
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4.

In plenary sessions of the Synod Assembly, the voting members have prior right to obtain
the floor, unless the chair determines that it is in the best interests of the assembly to call
upon another individual with voice.

5.

Except for the making of a motion, all speaking to an item by each voting or
advisory member is limited to two (2) minutes. Time will be kept by a
member of the reference and counsel committee. The chair will rotate
speaking privileges among floor microphones and between proponents
(green card) and opponents (red card) of a measure. A white card will
indicate procedural questions. Debate will terminate when three speakers
have been heard on each side, unless otherwise determined by a majority
vote of the assembly. All speaking to the assembly shall be done from one of
the floor microphones, and the order of the speakers will be determined by
their order in line at the microphone.

6.

The chair may recognize individual(s) to provide pertinent background
information regarding a resolution. Such speakers shall be limited to four (4)
minutes.

7.

A member who has obtained the floor and spoken on the pending question(s) may not
move the previous question(s) but must rejoin the queue and be called upon to make
that motion.

D. Voting
1. Those in attendance at the synod assembly entitled to vote upon all matters
before the assembly shall include:
a. Lay voting members chosen by member congregations in accordance with
the synod constitution (S7.21.c). Each congregation is allotted lay voting members as
follows, according to baptized membership: Two voting members for congregations up
to 1000 baptized members, 3 voting members for congregations between 1000 and 2000
members, 4 voting members for congregations between 2000 and 3000 baptized
members, and so on.
b. All ministers under call on the rostered ministers under call of the synod (S7.24).
c. Ten percent (10%) of retired rostered ministers of this synod elected as
voting members at a caucus called by the bishop (S7.22).
d. The officers of this synod and lay members of the synod council not otherwise serving
as voting members (S7.28).
e. Youth and Young Adult Voting Members: In addition to the aforementioned
allotment of voting members, in June of 2010 the Synod Council passed a continuing
resolution allowing congregations to register additional Youth and Young Adult Lay
Voting Members. To be eligible for a youth or young adult voting member
registration, the individual shall not have obtained the age of 30 years old at the time
of registration. Up to 175 baptized members = 1 youth or young adult voting member
of either gender 176 or more baptized members = 2 youth or young adult voting
members (one male/one female)
f. Synodically Authorized Worshiping Communities: A Synodically Authorized Worshiping
Community may register one lay voting member - any gender.
2.

Voting shall be by use of voice, voting card, or by a division of the house
upon request. In determining the outcome of a vote, only the YES and NO
votes shall be counted in determining the total number of votes required for
adoption. Abstentions may be recorded, but do not count in the vote total.
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E. Election of the Bishop
1. The bishop shall be elected by the synod assembly according to the process adopted
for 2020 by the Synod Council. The Bishop Call Committee shall receive nominations from
Conference Nominating Caucuses, and after doing the work of a Call Committee, shall
report its slate of 4-6 nominees to the Synod Assembly for election. There will be no further
nominations.
2.

The first ballot will include the names of the nominees put forward by the Bishop Call
Committee. Prior to the vote, each nominee is given 5 minutes to address the assembly.
Three-fourths (75%) of the votes cast are necessary for election.

3.

The second ballot will contain the names of the three persons receiving the highest
number of votes on the first ballot. (If there are 6 names presented by the Call
Committee, the four persons receiving the highest number of votes will be listed on the
second ballot. Prior to the vote, there will be a Question-and-Answer session involving the
nominees whose names will appear on the second ballot. 60% of the votes cast are
necessary for election.

4.

The third ballot will contain the names of the two persons receiving the highest number of
votes on the second ballot. Prior to the vote, each nominee may address the assembly
for 5 minutes. A simple majority of the votes cast is needed for election.

F. Elections for all positions other than bishop
1. If written ballots are used, write-in candidates may be recorded on the first ballot only.
2. Nominations will be taken from the floor on the first ballot only. Under the extraordinary
circumstances of the 2020 assembly, only those nominations presented by the nominating
committee will be on the ballot; there will be no nominations from the floor.
3. Names will be placed on first ballots in random order as determined by lot, and on
subsequent ballots in the order of votes on the previous ballot.
4. For a single-person election, any person receiving a majority of the votes on the first ballot
cast shall be elected. If no person receives a majority of the votes cast on the first ballot,
the names of the two persons receiving the largest number of votes cast on the first
ballot shall be placed on the second ballot, and the recipient of the largest number of
votes cast on the second ballot shall be elected.
5. All representational principles of the ELCA and the SCSW will govern the tickets as
determined by the Elections Committee. (Refer to S6.04)
6. When more than one candidate is to be elected to a position, the number of candidates,
equal to the number of seats to be elected, who receive the most votes shall be elected,
provided those candidates have received votes on a majority of the ballots cast. If any
number of seats remains unelected after the casting of votes on the first ballot, the names
of those persons not elected, who received the largest number of votes on the first ballot,
shall be placed on the second ballot. The total number of persons listed on the second
and subsequent ballot(s) shall be up to twice the number of seats yet to be elected. The
recipient(s) of the largest number of votes cast on the second and subsequent ballot(s)
shall be elected. Each member of the Synod Assembly shall be permitted to vote for the
number of nominees equal to the number of unfilled positions on subsequent ballots.
a) The first ticket for any position shall include any nominees that meet the representational
principle requirements for a) Youth or Young Adult, or b) Person of Color/Language Other
Than English on a ballot for the office for which they are nominated.
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b) Balloting shall continue until such time as the number of seats to be filled by a) Youth or
Young Adults or b) Persons of Color/Language Other Than English for the body are filled
or nominees that satisfy these principles are exhausted. Persons placed on these tickets, if
not elected, remain nominated for the role sought, and may be elected to positions not
reserved for such persons, provided that they meet the criteria otherwise applicable for
the position (i.e. lay or clergy, male or female).
c) After the election of the persons of color/language other than English and persons less
than 30 years of age as described above, a first ballot shall be taken for the remaining
positions available according to the required balance (clergy male, clergy female, lay
female and lay male). All properly nominated candidates shall appear on the first ballot,
with each voting member of the Synod Assembly permitted to vote for the number of
open positions in the categories of clergy and lay.
d) All ties shall be resolved by lot.
G. Resolutions
1. A Committee on Reference & Counsel shall be appointed by the Bishop within two weeks of
the deadline for filing proposed resolutions for the Synod Assembly with the Synod Office. All
resolutions to come before the Synod Assembly must first be submitted to the Committee on
Reference and Counsel before they may be considered by the Assembly
2. Resolutions or Memorials may be submitted by the Synod Council and other constitutional
units, conferences, committees, ministry teams and Task Forces of the synod as recognized
by the Synod Assembly; congregations of the synod; or three or more voting members of
congregations of the synod.
3. Deadline for resolutions is February 28, 2020. Resolutions may be submitted by downloading
the template from the synod website, completing and returning it to Mr. Gus Knitt, chair of
the Reference and Counsel Committee (email knitt1957@netscape.net).
4. Any resolution submitted after the deadline will only be considered if it can be demonstrated
that there is a compelling reason justifying the inability to have the resolution submitted by
the deadline. Late resolutions must also go first to the Reference and Counsel Committee;
the committee will make a judgement as to whether there is sufficient compelling reason for
a late submission. If so, an assembly motion to suspend the rules for the purpose of
considering the resolution must first pass the assembly by a 2/3rds vote before the resolution
is allowed to be considered.
5. The responsibility of the Reference and Counsel Committee is to assist the assembly to do its
work on resolutions. To that end, the committee:
• Checks for factual accuracy.
• Reviews and edits the resolutions submitted to provide the clearest possible wording.
• Considers consistency with established churchwide and synodical actions and policies;
and
• Makes recommendations to the assembly for action on proposed actions. The
committee may:
o Recommend approval for those actions that are consistent with, support, and
extend the policy and ministry directions of the church.
o Recommend disapproval for those proposed actions that are inconsistent with
practice or would inhibit the work of the church.
o Make no recommendation in the case of resolutions which seek to ask for
change or establish new policies or directions. In these cases, the committee
seeks to lay the matter before the assembly as clearly as possible, so that the
assembly can make its own determination.
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6.

Resolutions are deemed to have been moved for adoption and require no second to
become the business of the assembly. The Reference and Counsel Committee shall present
resolutions to the assembly with recommendation and may include appropriate background
information. The Reference and Counsel Committee may submit its own amendment or a
substitute motion to the assembly as an alternative to any proposed resolution. The
Reference and Counsel Committee may also seek to combine resolutions addressing the
same topic into one resolution to facilitate the assembly’s consideration of multiple
resolutions. Such committee-drafted resolution(s) shall be submitted only after discussion with
the originator of the resolution(s). An amendment or substitute motion moved by the
Reference and Counsel Committee for adoption requires no second.

7. Those submitting resolutions should be prepared to have a representative speak to the
Synod Assembly to provide background information not prudent to include in the document.
8. Each resolution or memorial may request action from only one entity, i.e., a document may
not ask both a churchwide assembly and the synod to address an issue.
9. If a resolution calls for additional costs or staff time, the author(s) of the resolution must
estimate the cost and must indicate the source of the additional funds apart from the synod
budget. The resolution, if passed, shall not be put into action until such funding is secured.
10. A voting member wishing to present an amendment or substitute motion shall present the
exact wording in writing to the secretary of the synod prior to moving the amendment.
H. Seating
1. Seating on the floor of the assembly shall be designated for voting members,
advisors, and visitors. Only those persons officially registered and wearing
proper credentials shall be allowed a seat in each of these designated sections.
I. Miscellaneous
1. All handouts not included in preassembly materials to voting members and visitors at the
Assembly must be approved by the Assembly manager or Reference and Counsel
Committee.
2. All matters not governed by rules of this assembly or by specific assembly action shall be
governed by Robert’s Rules of Order, Newly Revised.
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VOCABULARY OF THE
ASSEMBLY
Assembly Vocabulary: No Accident
No delegates will be present for the Assembly, but instead, we have voting members.
The terminology related to the legislative process of this church is no accident. The words,
“Synod Assembly” and “Churchwide Assembly,” rather than convention, and “voting members,”
rather than delegates, were deliberately chosen for our governing documents.
These words reflect the ecclesial understanding that the three primary expressions of this
church - congregation, synod and churchwide organization - exist and serve within this one
church.
1. The congregation does not meet in convention; the members gather in worship, carry out
service and assemble occasionally and properly for governance decisions and election
2. The people of this church in each of the 65 synods are not sent as delegates from a given
caucus. Rather, they assemble as duly selected members of this church with voting
responsibilities for governance and elections on behalf of the synod. The Synod Assembly is an
expression of the church, gathered as the Body of Christ in that time and place, trusting that the
Holy Spirit is present and working in their midst.
3. The people of this church, when gathered as voting members of the Synod Assembly,
have the responsibility of electing the voting members of the Churchwide Assembly. Persons so
chosen are given the responsibility of doing the work of the Churchwide Assembly; they are to
serve and care for the needs and well-being of this whole church.
Underscores Unity
We seek together to (a) understand more clearly and (b) embrace more completely the
conviction that the Evangelical Lutheran Church in America “shall seek to function as people of
God through congregations, synods, and the churchwide organization, all of which shall be
interdependent. Each part, while fully the church recognizes that it is not the whole church and
therefore lives in a partnership relationship with the others” (8.11.).
Indeed, we affirm and declare the primary principle of organization for our church, namely:
“The Evangelical Lutheran Church in America shall be one church” (5.01.).
Within this one church, voting members, advisory members, non-voting members, visitors and
staff will gather in assembly to carry out the work of the Evangelical Lutheran Church in America.
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Synopsis of Robert’s Rules of Order

Newly Revised
The following information is offered as an aid for those seeking assistance in parliamentary
procedure. All page references are to the 11th Edition of Robert’s Rules of Order Newly Revised,
published by Perseus Publishing. Charts summarizing the motions and the requirements for each
are at the end of this synopsis. (Note: Parliamentary procedure may be modified by the Synod
Assembly’s Rules of Organization and Procedure.)
Agenda, Amendment of, §41, p. 351ff.
An item of business can be taken out of its prescribed order a) by adopting, by a two-thirds
vote, a motion to suspend the rules, or b) by unanimous consent (p. 363), or c) under a special
assembly rule by majority vote when the change is proposed by the chair.
Amendments, §12, p. 130ff.
A motion may be amended before it is voted upon by inserting words, striking out words,
striking out and inserting words, adding words at the end of a sentence, and substituting. A
motion to amend must be germane to the motion to be amended. A motion to amend requires
a second; is debatable, if the motion to be amended is debatable; can be amended; requires
a majority vote even though the motion amended requires a two-thirds vote for its adoption;
and can be reconsidered (pp. 112–116, 131–133).
Appeal, §24, p. 255ff.
If a member believes that the chair has ruled incorrectly, an appeal may be made.
However, an appeal may not be made if the chair has expressed only an opinion (p. 258). An
appeal must be made at the time of the ruling; if any debate or business has intervened, it is not
in order. An appeal must be seconded; is debatable, unless it addresses a matter of decorum
or the matter appealed from is not debatable; is not amendable; and a majority vote or tie
sustains the decision of the chair. An appeal may be reconsidered.
Courtesy, §3, p. 22ff.
Members always should act with decorum. Members should address only the chair; they
should refer to other speakers by title or some other designation, and should avoid mentioning
names, if possible. A speaker’s motives should not be called into question. During debate,
presentations, and remarks from the stage, members should avoid conduct that would disturb
the assembly (pp. 22–24, 42–44, 383–385).
Division of a Question, §27, p. 270ff.
A motion that focuses on a single question, but consists of several parts, each of which can
stand as a distinct proposal, even if separated from the other parts, may be considered and
voted upon as separate parts following adoption of a motion to “divide the question.” The
motion to divide must state clearly the manner in which the question is to be divided (pp. 271–
272).
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Germane
A “germane” matter is something closely related to or having a bearing on a motion before
the assembly. A motion to amend must be germane to the motion to be amended; i.e., no new
subject can be introduced under the pretext of a motion to amend (p. 131). In debate a
member’s remarks must be germane to the question before the assembly; i.e., the statements
must have a bearing on whether the pending motion should be adopted (p. 392).
Incidental Motions, §6, p. 69ff, Chapter VIII
Incidental motions usually relate to questions of procedure and, unlike subsidiary motions, do
not have a rank. They include:
Point of order
Appeal
Suspend the rules
Objection to consideration of the question
Division of a question
Consideration by paragraph or seriatim
Division of the assembly
Motions relating to methods of voting and polls
Motions relating to nominations
Parliamentary inquiry
Point of information
Request permission to withdraw or modify a motion
Request to read papers
Request for any other privilege
Lay on the Table, §17, p. 209ff.
A motion to lay on the table, if adopted, would permit the assembly to put aside temporarily a
pending question so that a more urgent matter can be considered. This motion requires a second;
cannot be debated; cannot be amended; requires a majority vote; and only a negative vote may be
reconsidered (pp. 209–212).
A motion to lay on the table should not be made if the intent is to “kill” the pending motion (p. 216).
See “Postpone Indefinitely” below.
Limit or Extend Limits of Debate, §15, p. 191ff.
The purpose of this motion may be 1) to shorten or to increase the limit placed upon each speaker, 2)
to limit the number of speeches, 3) to close debate at a specified time, or 4) to close debate after a
specified period of time. This motion requires a second; can be amended; cannot be debated; requires
a two-thirds vote; and can be reconsidered (pp. 192–193).
Object to Consideration of a Matter, §26, p. 267ff.
This motion is used to test the assembly’s desire even to consider an original main motion. It must be
made immediately after the question is stated by the chair and before there has been any debate or
higher-ranking motion stated by the chair. Its use is to prevent discussion on controversial or personal
questions. A member may rise and, without waiting for recognition, say, “I object to the consideration of
the question (or motion).” A second is not required, and the motion may not be debated or amended.
A two-thirds vote is required to sustain an objection to consideration. A negative vote can be
reconsidered (pp. 267–270).
Obtaining the Floor, §3, p. 29ff.
Prior to speaking in the assembly, whether to make a motion or to engage in debate, a member must
obtain the floor, i.e., be recognized by the chair as having the right to speak at that time. Microphones
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are placed at convenient locations so that members may address the chair when no one else “has the
floor.” Once recognized by the chair, the member is entitled to speak, subject to the limitations in the
Rules of Organization and Procedure. Persons recognized by the chair are asked to identify themselves
by giving their names and the names of their congregation.
In a few instances, it is not necessary to seek recognition of the chair before speaking. These include:
• to appeal a decision by the chair—appeal to be made before any debate or other business has
intervened (pp. 255–260);
• to suggest amount, name, place, date, or numbers to “fill blanks” when invited by the chair (pp.
162–167);
• to call for “division,” if vote is doubtful (pp. 280–282);
• to call for a count, if the result of the “division” is in doubt (pp. 270–273);
• to extend time for consideration of a pending question or until scheduled recess or adjournment,
when the orders of the day are announced or called for (pp. 222–224);
• to call for the orders of the day (pp. 219–224);
• to raise a point of order, or a question of order (pp. 247–255);
• to make a parliamentary inquiry (pp. 293–294);
• to raise a question of privilege, unless a person is speaking or unless such interruption is
unavoidable (pp. 224–230);
• to request permission to read a paper or a section of a book (pp. 292–293, 298–299);
• to move reconsideration of a motion previously acted upon (pp. 315–332);
• to request permission to withdraw a motion, or to modify a motion, that has been stated by the
chair (pp. 292–298);
• to object to consideration of the question (pp. 267–270).
Orders of the Day, §18, p. 219ff.
A motion calling for the “Orders of the Day” is made for the purpose of requiring the assembly to
conform to its adopted agenda. The chair will rule on the motion. Upon a call for the “Orders of the
Day” by a single member, the assembly must return to the approved agenda, unless by a two-thirds vote
the assembly refuses to proceed to the orders of the day or by a two-thirds vote the assembly adopts a
motion to suspend the rules.
Point of Order, §23, p. 247ff.
If a member believes that the rules of the assembly are being violated, he or she may rise to a “point
of order” or “raise a question of order.” This calls upon the chair for a ruling and enforcement of the
assembly’s rules. A “point of order” may be made by raising a white card from the member’s seat, even
if someone has the floor; it does not require a second; is not debatable or amendable; is normally ruled
upon by the chair; and cannot be reconsidered. It must be raised at the time the alleged breach of rules
occurs, unless the breach is ongoing (p. 250).
Postpone Indefinitely, §11, p. 126ff.
A motion to “postpone indefinitely” is used for one of three purposes: 1) to dispose of an illconsidered motion without voting on it directly; or 2) to get a “reading” on the strength of those
supporting and those opposing a main motion; or 3) to extend the limits of debate on a matter. The
effect of the motion, if adopted, is to “kill” the main motion. The motion to postpone indefinitely requires a
second; is debatable; cannot be amended; requires a majority vote; and only an affirmative vote can
be reconsidered (pp. 126–130).
Postpone to a Certain Time, §14, p. 179ff.
A member has the right to make a motion to postpone action on another motion 1) so that it can be
discussed more fully at a more convenient time, or 2) because arguments advanced during debate
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have indicated the need to make a decision at a later time. The time to which the motion is to be
postponed should be stated definitely in this motion. The motion requires a second; is debatable, but
only with respect to the proposed postponement; and can be amended. A majority vote is required
unless the effect of the postponement is to create a special order, in which case a two-thirds vote is
required; however, an amendment to the motion to postpone to a certain time requires only a majority
vote. The motion to postpone to a certain time can be reconsidered (pp. 179–191).
Previous Question, §16, p. 197ff.
To move the “previous question” is to bring the assembly to an immediate decision as to whether
debate on another motion should cease. The maker of the motion must proceed to a microphone and
be properly recognized by the chair. By assembly rule, A member who has obtained the floor and spoken
on the pending question(s) may not move the previous question(s) without an intervening speaker. This
motion requires a second; is not debatable; cannot be amended; requires a two-thirds vote; and can be
reconsidered before any vote is taken under it. If adopted, the assembly proceeds, without further
debate, to vote on the pending question. If the previous question is moved on “all pending questions,”
and adopted, the assembly proceeds without further debate, to vote successively on each pending
question (pp. 197–209).
Privileged Motions, §6, p. 66ff.
(In order of precedence from highest to lowest; see Charts, Tables, and Lists at end of section)
1) Fix the time to which to adjourn
2) Adjourn
3) Recess
4) Question of Privilege
5) Call for Orders of the Day
Quasi Committee of the Whole, §52, p. 529ff.
The assembly can “go into the quasi committee of the whole” to discuss under conditions of freedom
approximating those of a committee a matter that can best be discussed informally (p. 168). The motion
to go into the quasi committee of the whole is a form of the motion to refer, and the motion may specify
the format and applicable procedures. No binding decisions may be taken by a quasi-committee of the
whole; however, it may make recommendations to the assembly. Absent specification in the motion to
refer, the rules of debate approved by the assembly apply in the quasi committee of the whole. The chair
of the quasi committee of the whole is the presiding officer (p. 530). During the period when the assembly
is meeting as a quasi-committee of the whole, even though the committee consists solely of members
having vote and voice, it is technically not the assembly (pp. 538–540).
Reconsideration, §37, p. 315ff.
Should it be deemed desirable to return to a motion already voted on, whether adopted or rejected,
a motion is made to reconsider the vote on that subject, if such a motion is otherwise in order. Such
motion may be offered only by one who voted on the prevailing side of the issue and may be made only
on the day the previous vote on the subject was taken or on the next succeeding day of assembly
business. If adopted, the question before the assembly is exactly the same question and it is in the form
as at the time the original vote was taken. The motion to reconsider requires a second; is debatable if
the motion to be reconsidered is de-batable; cannot be amended; requires a majority vote; and cannot
be reconsidered (pp. 315–335).
Refer (or Commit), §13, p. 168ff.
This motion may be used to commit a main motion, with or without amendments and with or without
subsidiary motions, to the Synod Council, a synod unit to be designated by the Synod Council for study
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and report to a future assembly (or for interim action), or to an assembly committee or a special
committee for study and report back to the present assembly. The motion to refer requires a second; is
debatable; can be amended; requires a majority vote; and cannot be reconsidered if the committee
has begun to function (pp. 168–179).
Rescind or Amend Something Previously Adopted, §35, p. 305ff.
These two motions may be applied to an earlier action of an assembly. If adopted, the motion to
rescind has the effect of nullifying the earlier action; the motion to amend something previously adopted
is to be used, if only a part of the earlier action is to be changed. The motion requires a second; is
debatable; and can be amended. Under proposed assembly rules, a two-thirds vote is necessary to
adopt, and constitution and bylaw amendments, once approved, cannot be rescinded, or amended.
Only a negative vote can be reconsidered (pp. 305–310).
Standing Rules for a Convention, Adoption of, §59, p. 618ff.
“Standing Rules of the Convention” cannot conflict with the constitution or bylaws, but they can
modify rules contained in the parliamentary authority, as well as other matters. These rules, known as the
Synod Assembly Rules of Organization and Procedure, while applying to only the immediate assembly,
often have become developed to a point where there is little change from one assembly to another.
While the rules are presented under an enacting motion, they are in fact a group of separate main
motions. Voting members may request separate consideration of particular rules for purposes of debate,
amendment, deletion, or addition. These requests for separate consideration will be held in abeyance
without being voted upon until after the remainder of the rules (those for which no requests for separate
consideration were made) have been adopted by a two-thirds vote. Then each of the requests will be
considered, with a two-thirds vote required if a parliamentary rule from Robert’s Rules of Order is being
changed or a simple majority vote if no parliamentary rule is involved.
Subsidiary Motions, §6, p. 62ff.
(In order of precedence from highest to lowest; Charts, Tables, and Lists at end of section)
1)Lay on the Table
2) Previous Question
3) Limit Debate
4) Postpone to a Certain Time
5) Refer or Commit
6) Amend
7) Postpone Indefinitely
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Substitute, §12, p. 153ff.
A motion to strike out an entire paragraph, section, article, or a complete main motion and to insert a
different paragraph, section, article, or main motion is a motion to substitute. A motion to substitute is a
type of motion to amend. The motion to substitute requires a second; is debatable, if the motion is
debatable; requires a majority vote; and is amendable. Amendments can be made first to the original
and then to the substitute motion. Unlike other motions to amend, debate may address both the original
text and the substitute (p. 154). When both have been perfected, the vote is taken on whether to
substitute the proposed substitute (with any amendments to it that have been adopted) for the original
paragraph, section, article, or main motion with any amendments that previously had been adopted. A
majority vote is required. If the motion to substitute has been adopted, the substitute becomes the
pending paragraph, section, article, or main motion, and then the substituted material cannot be
amended except by adding something that does not alter the content of the substituted material. When
material has been substituted for other material, the assembly must still vote on whether the substituted
material is to be adopted.
Suspend the Rules, §25, p. 260ff.
If, by reason of the assembly’s rules, it is not possible according to Robert’s Rules of Order to take a
procedural action (such as bringing forward an action scheduled for later consider-ation), a member
may move to suspend the rules, stating the specific purpose to be achieved, but not the specific rule.
Any such suspension of rules, however, may not conflict with the constitution or bylaws of this synod, or
with the fundamental principles of parliamentary law. A motion to suspend the rules requires a second;
cannot be debated; and cannot be amended. Under a proposed assembly rule, a two-thirds vote is
required to adopt. It cannot be reconsidered (pp. 260–267).Take from the Table, §34, p. 300ff.
The purpose of a motion to “take from the table” is to enable renewed consideration of a motion that
had previously been laid on the table. Such motion is in order any time after the business that interfered
with consideration at an earlier time has been completed, provided no other business is before the
assembly. A matter that has been tabled dies at the close of the assembly, if no motion is adopted to
take it from the table. A motion to take it from the table requires a second; cannot be debated; and
cannot be amended. A majority vote is required to adopt. It cannot be reconsidered (pp. 300–304).
Voting, §4, p. 44ff.
The Rules of Organization and Procedure of the assembly describe voting protocols. Most motions
can be adopted by a majority of the members present and voting, provided a quorum is present. Under
Robert’s Rules of Order, the following motions require a two-thirds vote of members present and voting to
adopt:
• Amend or rescind something previously adopted, if notice has not been given;
• Close nominations;
• Discharge an order for the day before it is pending;
• Extend time for consideration of pending question, or time until scheduled adjournment or recess;
• Limit or extend limits of debate;
• Make a special order;
• Previous question;
• Refuse to proceed to the orders of the day;
• Suspend the rules;
• Take up a question out of its proper order, or take up an order of the day before the time
for which it has been set (Charts, Tables, and Lists at end of section).
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LANGUAGE FOR INTRODUCING MOTIONS
For clarity and consistency, voting members should use the standard language of
parliamentary procedure when introducing motions on the floor of the assembly.
The chart below offers standard phrases used when introducing motions for various
purposes.

If you wish to . . .

You say. . .

Close the meeting

I move to adjourn.

Take a break

I move to recess for [specify time duration]
OR until [time certain].

Register a complaint

I rise to a question of privilege.

Require the assembly to return to its agenda

I call for the orders of the day.

Lay a matter aside temporarily

I move to lay the question on the table.

Close debate

I move the previous question.

Limit or extend debate

I move that debate be limited to. . .

Postpone to a certain time

I move to postpone the motion to [time certain].

Refer the motion to a committee

I move to refer the motion to [committee name].

Modify wording of the motion

I move to amend the motion by . . .

Kill the main motion

I move that the motion be postponed indefinitely.

Bring business before the assembly

I move that . . . OR
I move to . . .

If you wish to . . .

You say. . .

Enforce the rules

Point of order.

Submit a matter to the assembly after a ruling
from the chair

I appeal the decision of the chair.

Suspend the rules

I move to suspend the rules.

Avoid a main motion altogether

I object to the consideration of . . .

Divide a motion

I move to divide the question.

Demand a rising vote

I move for a rising vote.

Ask a parliamentary law question

Parliamentary inquiry.

Request for information

Point of information.

Take a matter from the table

I move to take from the table . . .

Reconsider a motion

I move to reconsider . . .

Cancel a previous action

I move to rescind . . .
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* = Exceptions exist
+ = Only an affirmative vote can be reconsidered

NOTES FOR CHART:

CHART OF NON RANKING
MOTIONS

- = Only a negative vote can be reconsidered
M = Majority
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* = Exceptions exist
+ = Only an affirmative vote can be reconsidered

NOTES FOR CHART:

CHART OF RANKING MOTIONS

- = Only a negative vote can be reconsidered
M = Majority

Synod Council
LAY MALE Name: Juan Carlos Cabrera
Home Congregation: Santa Maria, Fitchburg, WI
Occupation: Administrative Assistant
Age: 30-45
Education: College
Congregation & Community: Altar Care, Lector
Synodical/Churchwide Activities: Synod Council Member
What gifts would you bring to this position? I believe I bring
diversity to our Synod Council and I have a strong love for
the Church.
LAY MALE Name: Trevor Thom
Home Congregation: Immanuel Evangelical, Watertown, WI
Occupation: Director of Communications-Trinity Church- United,
Beaver Dam, WI
Age: 18-29 Education: High School Diploma, some college
Congregation & Community: Congregation Council Member,
Evangelism Chairperson, Online and Print Communications
Volunteer
Synodical/Churchwide Activities: Synod Council (2014-Present),
Churchwide Assembly Voting Member (2016 & 2019)
What gifts would you bring to this position?
Above all, I bring a deep, abiding love for our church - and the work we do together as
congregations, synods, and the churchwide organization. I bring both thoughtfulness and a
sense of humor and joy to the table. I strive to serve God and my fellow siblings in Christ in all that
I do.
LAY FEMALE Name: Sandra Ballestero
Home Congregation: San Jose, Beloit, WI
Occupation: Treasurer
Age: 30-45
Education: High School and some College
Congregation & Community: National Night out and Family Fun
night w/ St. Paul, Special Latino Celebrations
What gifts would you bring to this position? Bilingual, strong
communication skills, positive attitude, enthusiasm for helping
others.
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CLERGY MALE
Name: Rev. Andy Twiton
Home Congregation: Trinity Lutheran, Madison
Occupation: Renewal Pastor
Age: 30-45
Education: M. Div. Luther Seminary,B.A Gustavus Adolphus College
Congregation & Community: Missio Madison Fellow-Ecumenical
Missional Practitioner Cohort, Advisory Council-Lutheran Office for Public
Policy in Wisconsin, Renewal Pastor, Racial Equity Task Force.
Synodical/Churchwide Activities: Synod Council, Synod Council
Representative Synod Campus Ministry Oversight Team
What gifts would you bring to this position? I have a passion for what we can do as church
together. I love to discern and dream about where the Spirit is leading the church in the future. I
bring some experience with the synod council, and I try to bring a fun, caring, collaborative, and
steady spirit to this work.
CONSULTATION COMMITTEE – 6 year term
LAY MALE Name: Ross Larson
Home Congregation: Good Shepherd-Madison
& Verona
Occupation: Software Developer Age: 30-45
Education: Luther College 2002, Fox Valley
Technical College 2014
Congregation & Community: Feed My Starving
Children event volunteer, 2019 Synod Assembly
Voting Member
Synodical/Churchwide Activities: ECSW/NGLS Bi-synodical Candidacy Committee 2009-2015,
ECSW Synod Council 2009-2015
What gifts would you bring to this position? I have history with the church in a variety of contexts,
and I am willing to listen and speak my mind.
Rostered Name: Rev. Holly Slater
Home Congregation: St. Paul Liberty
Occupation: Pastor Age: 30-45
Education: MDiv LSTC
Congregation & Community: Deerfield softball board
Member and coach, Joint Forces for Families Board
Member
Synodical/Churchwide Activities: Lutherdale Camp Board
Secretary, Dean of East Dane Conference
What gifts would you bring to this position? Listening,
serving in variety of situations with variety of people, interest
in larger church.

30

Rostered Name: Matthew Poock
Home Congregation: St. John’s, Evansville, WI
Occupation: Pastor Age: 30-45 Education: BA Luther College;
MDiv Luther Seminary
Congregation & Community: President of the Board for the
Evansville Ecumenical Care Closet, Board Member for
Lutherdale Bible Camp, City of Evansville Park and Recreation
Board Member, Internship Supervisor
Synodical/Churchwide Activities: Dean for the North Rock
Conference, Churchwide Voting Member 2013 & 2019
What gifts would you bring to this position? I am a careful
listener and have an open mind. I appreciate good order and
God’s abundant grace. I enjoy working collaboratively with a
team and seeking God’s will.

DISCIPLINE COMMITTEE – 6 year term
Rostered Name: Erik Jelinek
Home Congregation: Central, Edgerton, WI
Occupation: Pastor Age: 30-45 Education: M. Div
Congregation & Community: Crime stoppers, Synod Worship
Committee, Synod Outreach Committee, Synod Nominating
Committee
Synodical/Churchwide Activities: Churchwide Stewardship
Team, Churchwide Voting Member

Rostered Name: Rich McLeer
Home Congregation: St. John’s Evangelical, Boscobel, WI
Occupation: Interim Pastor Age: 46-65
Education: BA New York University, M. Div Southern Illinois
University-Carbondale, PreMed work, Teaching License, UW
Police, M-Div Wartburg
Congregation & Community: Kiwani’s, Ecumenical Ministry,
American Legion, Food Pantry Leadership
Synodical/Churchwide Activities: Synod Reference & Counsel
committee, UW Madison Campus Ministry Board
What gifts would you bring to this position? Personal integrity,
compassion, respect, empathetic, responsible, professional & relatable.
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The Calling of a Bishop:
A Report to the South-Central Synod of Wisconsin
by the

Bishop Call Committee
May 11th, 2020
The following is the final report of the Bishop Call Committee of 2020.
Members of this committee include: Peter Antonie, Lay member of Vermont Lutheran in Black
Earth; Rich Dyanchand, Lay member of Christ in Lancaster; Pastor Don Glanzer of St. Peter’s,
Loganville; Dan Ruge, Lay member of Luther Memorial, Madison; Pastor Holly Slater of St. Paul’s
Liberty, Deerfield; Pastor Jerry Tews, Retired of St. John’s, Evansville; Pastor Emily Tveite of
Lutheran Campus Ministry; and co-chairs, Helen Sheahan of Good Shepard, Madison and Cindy
Wuttke of Christ is Sharon.
Just as call committees in your congregation give a report as to how they came to their
conclusions, we think it’s important to do the same.

The process that will culminate when we elect a new bishop first began to take shape over two
years ago, when the synod council, following the election in 2018, thought it would be good to
appoint a group to think about our election process – never thinking, of course, that we would
be doing it again this soon. But a Bishop Election Task Force was appointed in June of 2018 to
review how elections are done and make recommendations about improving the process. They
reported their work at the September 2019 Synod Council meeting, just after the council had
learned that we would be holding an election in 2020. Pastor Tim Hansen, from Our Savior’s in
Sun Prairie, chaired the group of 7 persons including: Jane Cahill Wolfgram, Synod Vice
President, from Christ in DeForest; Carolyn Butts, Synod Council member from St. John’s in
Evansville; Pastor Felix Malpica, from Faith in Janesville, Pastor Brenda Lovick, from East
Koshkonong in Cambridge; Pastor Sue Beadle, from Christ in DeForest; and Pastor Steve Kottke,
Assistant to the Bishop for Leadership Support. A key piece of their report was to encourage a
process that would both be broadly participatory and would include the ability to look more
carefully into the past experience of potential candidates.
The Synod Council, Executive Committee, Election Task Force, and newly-appointed Bishop
Peter Rogness continued conversations throughout the synod, including Bishop Rogness’
meetings with leaders in all 12 conferences during the fall of 2019. In January of this year, the
Synod Council approved the process that is now reaching its culmination, and appointed us, a
nine-person Call Committee, a mix of lay and clergy, from all around the synod. We first met in
January, just after our appointment, to lay out a work plan for the task before us.
In January and February, six Town Hall meetings were held around the synod, involving over 300
people in structured conversations describing the synod and the qualities needed in a bishop.
A listening and writing team of five persons including– Pastor Dick Inglett, from Sugar Creek in
Elkhorn; Mary DeYoung, past Synod Secretary, from Christ in Sharon; Pastor George Carlson,
Retired Rostered Leader; Pastor Dan Feaster, from the Samaritan Counseling Center; and Ken
Streit, layperson from Advent in Madison – attended each one, taking down the input from
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group discussions, and shaping it into two concise profile documents: One that described our
synod, and one that described the bishop we seek.

Those profiles were the basis for the Nominating Caucuses that were held by all 12 Conferences
in our synod in February and March. Each conference could nominate up to five persons for
consideration as bishop for a potential of 60 nominees.
There ended up being 52 nominations - although 11 were nominated by two or more
conferences resulting in a total of 33 individuals who were nominated. In that initial group of 33,
there were 23 males, 10 females, 20 from inside our synod and 13 from outside with diverse
inclusivity of race, gender, and identity. Each nominee had until March 10th to discern whether
or not to be available to participate in the process.

Fifteen of the nominees chose not to move forward with the process – 13 males and 2 females
declined; 10 were from inside our synod and 5 from outside, and two of three persons of color
declined. That left us with 18 candidates to consider as we did our work.

Now, the ball was fully in our court to do what call committees do – contact references, review
materials submitted by the candidates, and conduct interviews. We have done all of that, and
we have been careful to maintain confidentiality throughout the entire process. We can now be
more forthcoming about just how we went about our work.

We have met together 14 times, most of them 3-hour meetings, 3 in-person and the rest via
Zoom. Over 800 emails have been exchanged. Subgroups of three, or triads, were created and
met a number of times to prepare, interview, and debrief assignments. Each committee
member was assigned to be a contact for 2 candidates which involved multiple emails and
phone calls to guide each candidate through the process. Overall, this process has been
described by committee members as intensive, thorough, rewarding, and fun!

Each of the 18 candidates submitted a 12-page “Bishop Candidate Profile” that was adapted
from the Rostered minister profile that many of you are familiar with. We developed a “rubric” –
a lens through which we would read the profiles and rate each candidate with an eye toward
how well they seemed to match with the bishop profile that had emerged from the Town Hall
meetings.
Each candidate’s profile asked for 5 references. Every reference was called - five for each
candidate times 18 candidates means 90 reference calls were made, many of them lengthy.
We also developed a tabulation sheet for rating those reference calls. We determined that no
one would be eliminated on the basis of paper and references only- we would interview all 18.
Each of our triads conducted individual 45-minute interviews with six of the 18 candidates.
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After those first interviews, the whole committee came back together to hear reports from each
triad and to begin the process of winnowing toward the final “4-6” candidates which was our
charge. We compiled our thoughts and ratings; we discussed racial equity and diversity, and it
became very clear that we had before us a group of very fine pastors, skilled and dedicated.
We knew this would be hard, but in a very good way! At the end of this session we decided we
would invite nine candidates back for a second interview with the entire committee. Those
interviews were completed over three days near the end of April.
Then came the very difficult discussion to come to our decision. We observed several times that
though we had used rating systems for discussion and comparison, giving this a bit of feel of a
science, it was also just as much an art form. In the end, it often came to intangibles. Maybe, we
thought, that is how the Holy Spirit works. Do your best work, then pay attention to which way
the spirit seems to be blowing in your midst.
And, perhaps one of our committee members said it best as we were deliberating over these
final nine when she said, “I want every one of the people we put forward to be someone I
could be very excited to vote for!”

In the end we feel we’ve accomplished this. These are the candidates who excited us the most.
Make no mistake – all the other candidates are also very gifted, fine leaders. The candidates we
are recommending seemed the strongest - Different in experience and style and gifts; but all
with demonstrated gifts for leadership in the church. It should be noted that after we made our
final decision, one male candidate did withdraw. The world has changed since he initially
agreed to go forward in the process, and he feels his call is to stay in his current ministry.

When this announcement is done, you will find on our synod’s website two pieces on each
candidate that will help you begin to know them better.

a) Each has been asked to prepare a five-minute video to introduce themselves. Had we
been in assembly on May 1 you would have heard them in person, but you know what
has happened to that plan!

b) We are also posting written material from their submitted Bishop Candidate Profile for
your review.
On May 22 at 11:00 a.m. the Bishop Election Task Force will post a 90-minute forum, asking
questions drawn from our bishop profile. In June, another forum will be held, this time with
questions you are invited to submit to the Task Force.
The date of our Assembly and election will be announced once we know when we will be able
to gather in a multi-site format.
Before we announce the candidates for Bishop of the South Central Synod of Wisconsin, we
would like to thank the Bishop Election Task Force, the Synod Executive committee and Synod
Council for recommending us for this committee; each of the 33 nominees and 18 candidates;
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the synod office staff of Deacon Vicki Hanrahan for coaching us on Zoom interviews; Robyn
Zimmerman for being our tech support and scheduling our meetings as well as helping us with
Dropbox; and Bishop Peter Rogness for being our guide and gentle centering presence. Finally,
thank you for listening. It has been our privilege to do this work.

The Bishop Call Committee puts forth these candidates for the position of Bishop of the SouthCentral Synod of Wisconsin:
Pastor Ramie Bakken, Candidacy Manager/Coordinator for Missional Leadership for our ELCA
Region 5
Pastor Stacie Fidlar, at St. John’s in Rock Island, IL
Pastor Naomi Garber, Interim at First English in Platteville, WI
Pastor Joy Mortensen-Wiebe, at St. Luke’s in Slinger, WI
Full introduction videos are located at https://scsw-elca.org/2020bishopelection/
God’s blessings to each of them as they move forward on this journey.
Respectfully submitted,
The Bishop Call Committee of 2020
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Bishop Candidacy Profile
Naomi Garber
PART I. PERSONAL INFORMATION

Language Proficiencies
English

Educational History.
M.Div Luther Seminary; 2000
BA, Long Term Care Administration & Healthcare Financial Management,
Concordia College Moorhead MN; 1981

Life-Long Learning Experiences
2019

Strengthening the Soul of Leadership; 20 contact hours

2018-2019

Intentional Interim Training; 79 contact hours

2018

ELCA Stewardship Event; 20 contact hours

2017

Transforming Center Leadership Retreat; 30 contact hours
D. Min. Congregational Mission and Leadership; 2 years

2010-2012

Work History
2019-2020
2017-2019
2016-2017
2009-2016
2002-2008

First English Lutheran Church, Platteville WI; Intentional Interim Pastor
All Saints Lutheran Church, Fitchburg; Intentional Interim Pastor
St. John’s Lutheran Church, Richland Center; Interim Pastor
First Lutheran Church, Janesville; Pastor for Administration & Worship
Eastern North Dakota Synod, Associate with the Bishop,
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Describe your current Congregation, organization, or agency as to its purpose, size, and
relationship to the large church.
I am currently the Intentional Interim pastor at First English Lutheran Church in Platteville,
Wisconsin. First English is a mid-size congregation whose identified mission is to the serve
the University Wisconsin-Platteville through Campus Ministry, the local community through
service projects, and the world through Lutheran World Relief and Global Health Ministry.
The congregation has two worship services each Sunday with a combined attendance
average of 140. The congregation also has a long history with Wartburg Seminary serving
as an internship site. The current intern is the tenth intern at First English. The congregation
is accustomed to change through the interns who have learned and served the
congregation and the university community with the comings and goings of students,
facility, staff, and administration. Therefore, First English is unusual in their capacity and
acceptance of change. There is a high expectation of excellence while experiencing
the new.

PART II. SAMPLES OF COMPETENCIES

•

Innovation / Creativity
I use questions---I wonder and I notice---to encourage and invite conversation. I think
about what can be and I listen carefully. I have learned we make significant changes
"for a season" and then reflect upon whether they should be permanent changes. I love
people who have ideas and do what I can to support them. Being in a new
congregation every 10 to 18 months means I see the breadth of variety of how God's
mission is lived out in the world. I carry "good" ideas from place to place without the
need for recognition or accolades for the idea.

•

Participant in the Larger Church
I know it is so very easy to become focused on what is happening locally, blind to the
needs of the world. I encourage participation through financial support of Lutheran
Disaster Response, Lutheran World Relief and Global Health Ministries (kits and quilts)
and Lutheran World Hunger activities. Also, in my current context, the congregation is
active in the Pastoral Internship program, preparing pastors for the whole church. Also, I
thoroughly enjoyed teaching a course in the Synod's Diakonia program. I was privileged
to be a part of the development and introduction of the ELW.

•

Pastoral Care
I am amazed and humbled by the Holy Ground I am invited to walk with people. I listen
carefully to their stories and questions. Often, my presence is more valuable than the
words I can say. In moments of crisis or uncertainty, the knowledge that we are not
alone is precious and comforting. I can sit in the valley alongside people walking with
them to a new way of life. I believe everyone is part of God's very good creation. I am
often called up to be with non-church families at a time of a death thanking God for
them and placing them into God's care and keeping for all eternity.

•

Inter-personal Climate
It is incumbent upon a leader to create an environment which is safe for people to share
their celebrations and challenges. An environment in which both laughter and tears are
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welcome is important to me. I want to know people's passions, skills, and interests and
what they need to be productive, participating team members. I am a trained by Peter
Steinke as a facilitator with Healthy Congregations. We are all connected. If one part is
having a difficult time or making an adjustment, we are all in a state of flex. The leader
provides the stability of the team.

•

Social Ministry
One of my favorite ministry activities is traveling with youth and adults on service trips. I
am rather particular about the "work" the participants will be engaging in with a
preference for physical work. I have been a leader on trips for flood recovery, building,
houses, tornado recovery, and teaching and community outreach. I also facilitated
Second Harvest Monthly Mobile Food Bank to begin within a congregation. In other
words, I am a "hands-on" social ministry pastor.

PART III: REFLECTIONS ON MINISTRY

•

Calling You are called as a Child of God and into rostered service in this church. Reflect theologically on your
sense of call as you consider serving as Bishop of the South-Central Synod of Wisconsin.
God is a God of surprises! I could never have imagined all the varied ways in which God
has equipped me to serve God's mission in the world. How could God possibly need this
broken, sinful woman to be in such a wide variety of ministry settings? I have been uniquely
shaped, formed, and prepared to serve In synodical ministry. In this Synod, I have served
in small, medium, and large communities. I have had positions on a wide variety of
synodical committees. I have had calls in large and medium sized congregations including
specialized ministries-campus ministry and chaplain on a burn unit. In addition, I served as
Associate with the Bishop in a primarily rural synod which also had some of the largest
congregations in the ELGA I certainly don't know everything I will encounter, but I am
prepared initially for some of the congregational and pastoral challenges with which the
Office of Bishop is involved. I bring with me a wide variety of administrative experiences.

•

Convictions Identify the three most prominent themes that others would say are strongly evident in your
speaking, teaching, leading, and living.
#1 We are saved by grace through faith as THE gift of God. We serve the world because
of the 1 grace of God showers upon us. We live together in community as God's people
because of God's ! grace. (Ephesians 2)

#2 God always moves first, always. (Genesis 1, John 1, Revelation 21)

#3 Nothing, nothing, nothing can separate us from the love of God through
Christ Jesus. (Psalm 139 and Romans 8)
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•

Context Describe what brings you energy as you consider the role of Bishop and how this might be a best
use of your gifts, skills, and passions.
I love God's people. I am interested in their lives and stories. As I travel around as an
Intentional Interim pastor, I truly enjoy being with each congregation as we are together
for a season---sometimes it is a short season sometimes not, sometimes it is springtime
sometimes winter.. -living together as we discover what God is calling each of us to do
and be. The joy of the discovery is pure delight I enjoy the partnership of learning about
faith and life and God together. The Gospel gives us great freedom to live as disciples
of Jesus in a world that can be dark, cruel, and fear-filled. When we learn how our
individual skills and abilities, talents and passions, strengths and personalities are
important to God and God's mission, then God's transformational power takes root and
we are a part of God's healing of the world.

•

Accomplishments How has your current ministry setting developed in the last three years, and in what
ways have you contributed to this growth or development? Are there other accomplishments or engagements
that are formative in your discernment process for this call?
The last three years have been years of incredible growth and development for me.

I was deeply wounded and was questioning my call to ministry. I give thanks for God's

people of St. John's, Richland Center who loved me into health and wellbeing, affirming
my call to ordained ministry. I sensed I had the ability to assess situations quickly, now I
know this to be true with each interim call. Just what is going on here, who does what,
how is God at work here in this place are all questions I ask as I enter a congregation. I
listen both to words and actions. I watch interactions. I learn what is special about this
place and then work to prepare the congregation for their "new" pastor. I work hard
and make difficult decisions which means I'm not always popular despite the necessity
of the decisions.

•

Denominational Relationship What are your hopes for the ELCA? Describe how you help others
understand their relationship to the synod and the Evangelical Lutheran Church in America.
I am very hopeful for the ELCA. I believe we have theological understandings and gifts
the world needs. Our understanding of grace. Our conviction in the priesthood of all
believers. We are centered in the Gospel of Jesus Christ which gives us freedom to share
the good news with all those we encounter. We are so much better together than we
are apart. Our polity of being congregationally based means ministry is contextual
which allows for incredible creativity and ingenuity.

•

Public Ministry In the public role of Bishop, how would you describe your preferred approach, style, and
manner?
I am most comfortable in walking alongside people, wearing my bib overalls and getting
my hands dirty, in essence, accompaniment. I do try to speak for those who do not
have a voice due to disenfranchisement and not being invited to the table. I believe it
is important we have all the constituencies represented when we have conversation
and work very hard to have a safe environment for all to speak to their truth.

•

Leadership Style How would your staff, volunteers, and/or colleagues describe your leadership style? I
believe these are some of the words used to describe me:
truth-teller-not a micro manager
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problem solving- hardworking
decision maker high expectations
encouraging mentor
seek out the best people for the team and let them do their work

I am comfortable being the leader and/or a contributing member of a team.
•

Priorities Among the many responsibilities/roles of the office of Bishop, which do you regard as the highest
priority?
The highest priority in the South-Central Synod of Wisconsin right now is to establish a
supportive, working, healthy, and missional relationship with each congregation and
every rostered leader. We are in a time of great transitions in our communities where the
church has a place and a voice. Each context is unique where creativity and love are
earnestly desired. I believe we are at a critical moment in the life of the Church in this
Synod. There is so much opportunity to make a difference in individual lives and in our life
together. What is it we wonder? What are we noticing? And then, what is God's Spirit
calling us to be and do?

•

Personal Ministry Statement In 50 words or less, describe your vision as you discern a call as Bishop of the
South-Central Synod of Wisconsin.
I envision a Synod filled with love and grace. I see so much potential around me to be
creative in bringing people together in Word, Sacrament, and Service. We all have a
voice in calling out to a world in turmoil and distress. Come and see. Do not be afraid.
Peace.
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Bishop Candidacy Profile

Ramie Bakken
PART I. PERSOSONAL INFORMATION

Language Proficiencies
English

Educational History.
M.Div. Luther Seminary; 2001
BA, Sociology, Women’s Studies; University of Minnesota Morris; 1992

Life-Long Learning Experiences
2016-2020

ELCA Systems Academy

300+ contact hours

2019, 2016

Lutheran Seminary of the Southwest Hispanic Ministry I & II; 50 contact hours

2015

Faith Trust Institute – Leading Boundaries Training; 15 contact hours

2014

ELCA Anti-Racism Training; 15 contact hours

2013

Augsburg University Mini MBA; 40 contact hours

Work History
2013 – present

ELCA – Candidacy Manager/Coordinator for Missional Leadership

2011-2013

Northwest Synod of Wisconsin – Assistant to the Bishop for Companion
Relationships

2003-2013

Evangelical Lutheran Church, Black River Falls WI, Pastor

2005-2012

Board of Education, School District of Black River Falls, President 20092012

2001-2003

Faith Lutheran Church, St. Charles, MN; Interim Minister
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Describe your current Congregation, organization, or agency as to its purpose,size, and
relationship to the large church.
I currently serve on the territory of Region 5 ELCA-working with synods in Wisconsin,
Illinois, Iowa and the Upper Peninsula of Michigan. I also work regularly with Wartburg
Theological Seminary, Lutheran School of Theology at Chicago, and various other
ministry partners. This work includes formation of leaders for rostered ministry; serving as a
connection point between ELCA churchwide and other expressions of the church; and
facilitating collaborative work among ministry partners within Region 5. I annually
provide a general report on the work of Region 5 to the twelve synods I serve. You
should be able to find this report in the list of pre-assembly reports.

PART II. SAMPLES OF COMPETENCIES

•

Innovation / Creativity
Equipping Leaders: I enjoy working collaboratively and have the most energy for projects
that gather in the gifts of a variety of people. As a parish pastor, working with various
ministry teams led to creative outreach in the community as well as tending faithfully to
ministry needs of members. I work well as a project leader, as a team member, or simply
as an encourager of the team’s work. Examples: suicide prevention task force, Friends
Sharing Food, synod “Walking Together” planning team, Rostered Ministers Gathering
planning, Presiding Bishop Quality of Call Project

•

Participant in the Larger Church
I have deep appreciation for faithful engagement in God’s mission in our congregations,
among synods, and in other communities and expressions of the ELCA. As a regional
candidacy manager, I work closely with 2 ELCA seminaries, 12 synods in region 5, and
with a multitude of churchwide ministries. I am a frequent connector of ministry partners
given my current position. Examples: Lutheran Campus Ministry, ELCA World Hunger,
Lutheran Disaster Response, ELCA Youth Gathering, Churchwide Assembly, Advocacy
Ministries.

•

Pastoral Care
Ibelieve growing up as the fourth of six children has best prepared me to work with and
understand others. In addition to early formation in appreciation of differences, I have
been trained to lead workshops in Healthy Congregations™ and Bridgebuilders™. I have
experience in consulting with congregations experiencing conflict and have led multiple
workshops on fostering healthy relationships for the sake of mission. I take responsibility for
my work, acknowledge when I am in the wrong, and allow others to own their
challenges.

•

Inter-personal Climate
Administration: This area of ministry is important to me because of my love for the people
I work with and serve. Having solid administrative skills has helped me to interpret the
mission in a way that engenders partnership and trust. Examples: synod resolutions
committee, synod discipline committee, bishop’s listening team, extensive review and
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update of congregational constitution, familiarity with model constitution for synods,
ELCA constitution, and the ELCA roster manual, ELCA candidacy manual. Policy
development: personnel, safe child, financial policies and audit procedures, etc.

•

Social Ministry
Strategic Mission Planning: I am a follower of Jesus, seeking to share in God’s abundant
love for this world. All mission planning and activities flow from our identity in Christ. I
understand mission planning to be about listening, evaluating, interpreting, and acting.
In response to the creative, redeeming and sustaining activity of the gospel, we listen to
God and one another; we evaluate our surroundings and our gifts/resources; we
interpret a path forward that seeks faithfulness to what we have seen and heard and we
boldly step forward in mission/ministry. I have led and participated in mission planning in
congregations and my community. I have assisted a nearby synod in their mission
planning process.

PART III: REFLECTIONS ON MINISTRY

•

Calling You are called as a Child of God and into rostered service in this church. Reflect theologically on your
sense of call as you consider serving as Bishop of the South-Central Synod of Wisconsin.
In the life, death, and resurrection of Jesus Christ; God redeems me for a life that shares
in God's mission in the world. This life is cruciform-daily God makes a claim on my life;
daily I am freed from sin to offer the gifts that God gives in order to be a blessing to
others. I trust in God's call to me for particular service and in God's call to all the baptized
to witness to the gospel. I am open to the call to serve as your bishop because I seek to
share the gifts, experiences, and passion for the gospel that God has given me in a way
that lifts up and energizes congregations and other ministries to use their gifts in witness
and service. I am eager to walk with you in ministry and mission!

•

Convictions Identify the three most prominent themes that others would say are strongly evident in your
speaking, teaching, leading, and living.
2 Corinthians 5:17 and following verses sum up my core convictions-"So if anyone is in
Christ, there is a new creation: everything old has passed away; see, everything has
become new!"
We can trust God. The triune God is present and active in this world, in our lives,
and in our relationships with one another. Faithful leadership requires paying attention to
the variety of ways and places that God is at work.
2.
Ministry is an Adventure. The gospel puts to death our self-serving ways so that we
might rise with Christ and live for others. This trust in the gospel guides my being in hopefilled relationships with others and the ministry I am engaged in.
3.
Walking Together. As the body of Christ, we are called together to a life of witness
to the gospel in word and deed; to work for justice and peace; and to alleviate human
suffering. We are called together into this holy work and are strengthened by the
interdependent relationships we share.

1.
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•

Context Describe what brings you energy as you consider the role of Bishop and how this might be a best
use of your gifts, skills, and passions.
I
am excited to develop trusting relationships as we discover and share what God
is up to in our communities. I am excited to learn and share how you are responding to
God’s call in your congregation. Working collaboratively with ministry teams and lifting
up the gifts of others brings me joy. I also enjoy thinking strategically, putting the best
ideas into action. Those who work with me regularly know that I appreciate reliable
processes and acting out of our shared commitments in a systematic way. In an
everevolving context, I also get energy from and appreciate ministry partners that help
me think outside the box.

•

Accomplishments How has your current ministry setting developed in the last three years, and in what
ways have you contributed to this growth or development? Are there other accomplishments or engagements
that are formative in your discernment process for this call?
The ministry I currently engage in is a ministry of accompaniment. It is a stance I learned
while serving as companion synod coordinator and experiencing the mutuality of gifts
shared between my synod and our companions in Malawi, Africa. My current call is to
support the work of synod leadership. Through accompaniment, I seek to understand
and respond to the mission context in varied synods. This stance of both listening and
sharing my viewpoint has strengthened trust in the ELCA candidacy process as a process
of the whole church, even amidst multiple changes in recent years with theological
education and formation. In addition, working with nearly two dozen bishops and their
staff has been immensely formative in my understanding of the church and synod
ministry.

•

Denominational Relationship What are your hopes for the ELCA? Describe how you help others
understand their relationship to the synod and the Evangelical Lutheran Church in America.
Our purpose is to participate in the mission of God to love and bless the world. We
engage in this calling through participation in our local congregation where God gathers
us around word and sacrament and gives us new life to share. Partnering with other
ministries and congregations allows us to both broaden and deepen our impact as
ministers of the gospel together. As a candidacy manager, communicating our
interrelatedness within the ELCA is a daily reality. I regularly lift up and connect people to
lay schools, campus ministry, outdoor ministry, synod ministries, seminaries, ecumenical
partners, the work of ELCA world hunger, global mission and so on.

•

Public Ministry In the public role of Bishop, how would you describe your preferred approach, style, and
manner?
My style is one of building trusting relationships where shared work can lead to fruitful
ministry. I value diversity and find the best outcomes are formed through intentional
engagement with a variety of people, perspectives, and gifts. I have a sense of
adventure and am interested in continuing to listen for the Holy Spirit’s leading. I am
adept at staying connected with those of differing opinions and beliefs. I enjoy and
have decades of experience in collaborating with and empowering others. I am also
organized and a self-starter, intrinsically motivated to pursue identified goals. As a
leader, I challenge myself and others to continual learning and growth.
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•

Leadership Style How would your staff, volunteers, and/or colleagues describe your leadership style?
Those who have encouraged me to be open to this call as your bishop share that I bring a
calming and positive presence to ministry, and that I have an ability to look at the big
picture. I tend to be future minded as I engage challenges and opportunities in particular
situations. With this approach, creativity and joy are given space to flourish.

•

Priorities Among the many responsibilities/roles of the office of Bishop, which do you regard as the highest
priority?
A bishop is pastor to the synod. As bishop/pastor to the synod the highest priority is the
proclamation of and participation in gospel of Jesus Christ. It is a gospel that announces
God’s redemptive love for us and for all of God’s creation. This good news turns us in
freedom and love, to our neighbor. As bishop I would work with congregations to dive
deeper into a life of discipleship, following the way of Jesus. I would also encourage us
to trust God’s active presence in the world; encouraging us to get out of the church
doors and get to know our community and explore how God is calling us into life giving
relationships in new ways.

•

Personal Ministry Statement In 50 words or less, describe your vision as you discern a call as Bishop of the
South-Central Synod of Wisconsin.
In baptism, we are drawn into the life of God and sent forth to love the neighbor. As a
candidate for bishop, I bring to ministry a tenacious trust in Jesus, gifts of organization,
effective collaboration, and love of empowering people to live out their baptismal call in
communities of faith.
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Bishop Candidacy Profile

Stacie Fidlar
PART I. PERSONAL INFORMATION

Language Proficiencies
English

Educational History.
MDiv. Lutheran School of Theology in Chicago, 1995
BA, Religion w/ Asian Studies Concentration; Augustana College, Rock Island
IL; 1991
Non-degree, Group Spirituality, Group Leaders Program, Shalem Institute,
Washington
DC, 2002

Life-Long Learning Experiences
2018

Exponent Philanthropy National Conference (2014, 2016)

2018

Rethinking Stewardship

Annually

Festival of Homiletics (regularly for at least 10 years)

2020, 2018

Companion Synod Visits, Tanzania, India

2009/2011

Courage to Lead: Seasonal Series (09/10, 10/11)

Work History
1999-2020

St. John’s Lutheran Church, Rock Island IL, Senior Pastor

1995-1999

Our Savior’s Lutheran Church, Seneca IL, Pastor
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6.95-8/95

St. James Lutheran Church, Forreston IL, Interim Pastor

’91-’93, ’94-’95 Seminary Co-op Bookstore, Religious Studies sections
1988-1991

Augustana College, Rock Island IL, Writer/Editor, Alumni Relations

Describe your current Congregation, organization, or agency as to its purpose, size, and
relationship to the large church.
St. John's Lutheran Church is a congregation with deep neighborhood
roots and relationships. We grew out of a combination of immigrant
communities and a neighboring academic community. St. John's was
the first bi-lingual church of the Augustana Synod - using Swedish and
English. We have continued a commitment to communities of multiple
languages to this day.
We host a neighborhood social justice organization from our eastern
neighbors, Palomares, and the neighborhood organization for our
western neighbors, the Keystone Neighborhood Association. We work to
bring both communities together through programming and outreach.
Our commitment to neighborhood ministries is the foundation for
outreach around the community and the world. Synodical and national
church relationships are close to the heart of St. John's, and the
relationships are part of our service and budget commitments. We are
currently working on two ministry innovations for homeless youth and
local poverty.

PART II. SAMPLES OF COMPETENCIES

•

Innovation / Creativity
As a long-term pastor, I have been attentive to a continual process of
innovation and collaboration to keep the ministries of the congregation
vital and relevant. That has meant combining my love of the church with
intellectual curiosity, imagination, and an openness to the Spirit. I have a
gift for building community, gathering people around a common vision,
and imagining how pieces may fit together in new way. Current examples
are a neighborhood Catalyst Kitchen project and several "Deep Dive"
conversations in the church to envision new opportunities for worship.

•

Participant in the Larger Church
My childhood faith community instilled in me a powerful sense of the
purpose and possibility of the larger church. From global mission to
education to equipping the local community in serving and growing, I
have witnessed throughout my life how formative it can be to see the
fullness of Christ's work beyond the local community. As a youth, I
volunteered at assemblies and attended youth events. As an ordained
pastor, I have endeavored to instill that same sense of the whole body of
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Christ in daily ministry and my own service, serving on both synodical and
churchwide boards.

•

Pastoral Care
Walking with the beloved children of God is at the heart of my ministry. I seek
to incarnate the persistent love of God for all of us, whether it be in visiting at
a nursing home or hospital bed, or through meeting a neighbor on a prayer
walk around the church. However we do ministry in these times, it must be
incarnational. So many have not experienced grace first hand, so many are
seeking to know that they are beloved, so many do not believe the church
offers these gifts - the ministry of the pastor begins there. It expands to lay
people being empowered and engaged in doing that same walk of faith,
caring for each other and their neighbors.

•

Inter-personal Climate
Tending to community requires constant care, and the regular building up of
communications skills, trust, and relationships. In our conference, there are a
number of churches within blocks of one another and at least three different
community contexts. Often we have had to step back from something that
caused a strain among the faith communities and rebuild the trust and
relationships of the . leaders before moving forward in ministry together. It
requires careful listening - sometimes even relearning how - in order to build
the body of Christ together.

•

Social Ministry
This, too, is incarnational ministry. I was in college when I first read Teresa of
Avila's words: Christ has no body now but yours...yours are the feet with which
he walks to do good. Social ministry - where we live out Christ's heart of
compassion for the world - is a central call of the church. We live out the call
of Matthew 25, seeing the face of Christ in those around us, even when it is
uncomfortable. Social ministry has been a central part of my calling, my
leadership, and my service. Examples are serving on the LSSI board and
creating the first area homeless youth services.

PART III: REFLECTIONS ON MINISTRY

•

Calling You are called as a Child of God and into rostered service in this church. Reflect
theologically on your sense of call as you consider serving as Bishop of the South-Central Synod of
Wisconsin.
I begin and travel daily remembering that I am a beloved child of God. I am
called to a life of love and service, striving always to live God's promised
kingdom here and now. I seek to hear God's call for reconciliation and
being a 'repairer of the breach'. That call requires listening to the Spirit and
listening to God's people. There are wounds out there that run deep; there
are people who do not trust that they will be heard; there are surprises that
God is waiting for us to recognize. God's Spirit calls me to bring the gift of
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resurrection hope. That call requires a gentle boldness, grounded in prayer
and faith.

•

Convictions Identify the three most prominent themes that others would say are strongly
evident in your speaking, teaching, leading, and living.
My desire to hear others and hold their presence as a beloved child of God is
important; I am told that my heart has an "inviting reverence." I have a gift for
standing in the questions with others and walking with them in their stories. I
regularly come back to a theme of the scriptures - do not be afraid. Our
spiritual heritage is a bold yearning for the Gospel to be at work in us and the
world. Fear cannot hold us, and that is a powerful witness to the world. Tied
with these is the importance of remembering who and whose we are. We are
baptized; in those waters, we can change the world.

•

Context Describe what brings you energy as you consider the role of Bishop and how this
might be a best use of your gifts, skills, and passions.
I love hearing peoples' stories, and finding with them how God has been
present. I delight in community, seeing people hold one another through the
joys and challenges of life. I enjoy considering with others how God is calling
or challenging them. I am recharged by quiet, time in prayer and spiritual
practices. Part of the call of a Bishop is to be present to the community, to
help them experience what it is to know and be known as God's people. It is
to stand with them in the discernment of how they are called, and to be
grounded in faith as we walk together.

•

Accomplishments How has your current ministry setting developed in the last three years,
and in what ways have you contributed to this growth or development? Are there other
accomplishments or engagements that are formative in your discernment process for this call?
The last three years have been filled with new life and grief and possibility. We
lost long term members and people found life in caring for one another. We
grew with new members. A building addition completed 5 years ago has
opened growth in community ministries, giving a new heartbeat to
neighborhood outreach by opening ourselves up to the risks of welcoming
others. Of the $2.2 million mortgage only $250,000 in debt remains. We
welcomed an intern that had difficulty finding placement due to their gender
identity, and worked to introduce our neighboring congregations to the gifts
this seminarian brings. I have contributed by continually bringing possibilities
to the table, being non-anxious, and leading conversations where questions
were welcome.

•

Denominational Relationship What are your hopes for the ELCA? Describe how you help
others understand their relationship to the synod and the Evangelical Lutheran Church in America.
I want the ELCA to be a vibrant church across all of our expressions. I want
the rural/ small town ministries that shaped me to find new ways of vibrancy
and community building. I want urban and suburban ministries to recognize
ways to lift one another up and share in ministry. I long for the ELCA to have
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a sense of itself as the body of Christ in its congregations, ministries,
expressions, administration, and the ways those pieces connect to bring life
to the world. We need to pray for one another, listen to each other's stories,
and re-envision together how our body of faith comes together for the
world.

•

Public Ministry In the public role of Bishop, how would you describe your preferred approach,
style, and manner?
In the past, our sense of being a 'public church' was easier. Society accepted
that we had a voice and a place in the community. Our place in society has
shifted dramatically; we have become timid out of fear of divisiveness. But
Christ himself was a public voice. I would look for where people are already
living their call as a public church and support those. I would listen to the
ways leaders long to be a voice of reconciliation and nurture those. I would
seek the places where we are being challenged to proclaim justice and lift
those up. I would seek ways for divisions to find healing and mutual respect.

•

Leadership Style How would your staff, volunteers, and/or colleagues describe your
leadership style?
I approach leadership with a collaborative eye, always looking to expand
the table. In problem solving and planning, weaving together a variety of
backgrounds and voices is important to discerning solutions that are
imaginative, practical, and sometimes surprising. I delight in the give and take
of working together, and I think and imagine through opportunities both
internally and with others. Others have observed that my ability to remain
calm and ask discerning questions lowers group anxiety and enables fresh

possibilities to emerge.
I trust those around me will work mutually for the good of the body. I consider
it my role to create an atmosphere where people can safely ask questions, raise
possibilities, and count on one another. My priority is to lead with dignity and
integrity.

•

Priorities Among the many responsibilities/roles of the office of Bishop, which do you regard as
the highest priority?
As someone from outside the synod, there would be a learning curve. There
are diverse contexts, and all have likely had different reactions to the lack of
synodical continuity. I would begin by listening deeply during the May/June
forums. If called to the office, I would prioritize assembling a staff to work with
me in addressing the most pressing needs of the synod. I would ask questions:
How can the synod strengthen and empower the Gospel mandate in our
communities? How can we strengthen the relationships of those communities
with Christ AND with one another?

•

Personal Ministry Statement In 50 words or less, describe your vision as you discern a call as
Bishop of the South-Central Synod of Wisconsin.
My vision is to listen and be thankful for an opportunity to discern in a well
thought out process. It is to prayerfully consider my gifts in conversation with
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others and examine anew how God may be calling me, and to pray for the
SCSW as they discern and listen.

PART IV: CANDIDATE COMMENTARY
I would add to the above items a competency in community and interfaith ministry. I am looked to by other pastors as an ecumenical leader
and have served in leadership for several ecumenical organizations. I
represent the faith community on the hospital board. I was the cofounder of theplace2b, an organization providing shelter/services for
homeless and at-risk youth that required bringing together mainline,
evangelical, interfaith, and business partners for initiation and funding.
The flurry of challenges that accompany cultural change, conflict,
and demographic shifts surrounds our congregations. Put those
together with the congregational anxiety about the status of our
ministries, buildings, and changes in church culture as well, and we
stand in a swirl of fear. I am not sure how that manifests in a synod that
has had such painful situations with leadership, but I am thankful for how
intentional your process is for this election. It gathers many voices
around the table, with many people invested in each step. My prayers
are with you.
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Bishop Candidacy Profile

Joy Mortensen-Wiebe
PART I. PERSONAL INFORMATION

Language Proficiencies
English

Educational History.
M.Education, Lakeland College, Sheboygan WI, Counseling; 2004
M. Div. Luther Seminary; 1992
B.S., Religion, Carroll College, Waukesha WI; 1988

Life-Long Learning Experiences
2019

Professional Counseling CE Hours; 15 contact hours

2018

Synod Boundary Training; 8 contact hours

2018

Faithful Innovations; 30 contact hours

2017

Dealing with Difficult People; 7 contact hours

2015

Influence without Authority; 8 contact hours

Work History
2018-present
2017

2016-2018
2014-2016

St. Luke Lutheran Church, Slinger WI; Pastor
Professional Services Group, West Bend WI; Therapist/School based
Therapist
South Central Synod of Wisconsin; Interim Pastor and Interim DEM
Living Hope Lutheran Church, Saukville, WI; Pastor
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2004-2014

East Central Synod of Wisconsin; Associate with the Bishop

Describe your current Congregation, organization, or agency as to its purpose, size, and
relationship to the large church.
St. Luke, Slinger is a vibrant congregation north of the city of Milwaukee. It is located near
a thriving retirement area along Cedar Lakes. The city of Slinger is also known for its
school district. 5 years ago, the congregation added onto their building. Soon after, they
expanded their staff. The pastor of nine years left shortly after taking a sabbatical to take
a synod call which displeased many. All of these transitions have been hard on them,
resulting in tension around meeting their substantial mortgage payment, and angst
about getting their momentum back. Despite this, they continue to welcome numerous
visitors each week, have 70 children in confirmation, and remain outreached focused.

PART II. SAMPLES OF COMPETENCIES

•

Innovation / Creativity
In my current call there was substantial anger about the previous pastor leaving shortly
after returning from a sabbatical. People were burned out from an extended interim and
the lost momentum (this was their perception) so I proposed that the entire congregation
take a sabbatical. The strategy was multi-faceted: 1) we could reclaim the word
sabbatical back from being the “dirty” word it had become 2) we could allow leaders
and teams permission to take a step back and decide what things were essential to do
and which things were not during the sabbatical 3) we could actually engage more
people over the summer months with intentional activities focused on sabbatical.

At the end of the sabbatical we assessed our learnings. We decided to make some
permanent changes, some leaders stepped back and others stepped up in new ways.

•

Participant in the Larger Church
I grew up in a congregation that taught me to love the wider church. My home
congregation, First English, Oshkosh, and my first pastor Rev. Robert Herder insisted we
know our interdependence. When he was installed a district president I served as an
acolyte as a young middle school student. Essentially, my whole life I have been drawn
to the wider church. I have served on synod council, synod staff, as a DEM, and on
various synod committees as a parish pastor. We are stronger together.

•

Pastoral Care
In my second call I served as a chaplain and finished four units of Clinical Pastoral
Education in order to become a board-certified chaplain. During that time, I also started
a program that leveraged the resources of the institution to help congregations build
care teams to help train them to extend their ministries of care with the vulnerable elderly
of their congregations. I did this because I so valued the relationships, I had the honor of
developing with the elderly that I met as a chaplain. I also recognized the isolation that
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many of them experienced. I enjoy being in relationship and building relationships.
Pastoral care through the years has meant building relationships with people of all ages
and backgrounds.

•

Inter-personal Climate
In my current call I have six paid staff members. We meet weekly. We meet to make sure
that we are all on the same page with each other, that we are aware of what is
happening within our various responsibilities, to make sure the we are connected to
each other, and to help assure that we effectively communicating with one another. As
a leader I model healthy communication and I expect healthy communication. We
begin in prayer, we share highs and lows, we listen to one another, we are accountable
to one another, we remind each other of the reason we do the work that we do.

•

Social Ministry
St. Luke is a congregation that is very involved in outreach to their community and
encourages all ages to be involved. We make mercy mats for the Milwaukee Street
Angels. Our middle school youth collaborate on a service project and with seed money
from the congregational endowment expand that service into a ministry/ outreach of
their design. We have multiple opportunities for service each week that include members
of all ages. This all fits within my pastoral view that we take ministry out into the world and
that we are all equipped to do this.

PART III: REFLECTIONS ON MINISTRY

•

Calling You are called as a Child of God and into rostered service in this church. Reflect theologically on your
sense of call as you consider serving as Bishop of the South-Central Synod of Wisconsin.
In my 27 years of ordained ministry I have served in specialized ministry, on synod staff,
churchwide shared staff, interim ministry, as well as with and without my spouse in parish
ministry. I have also been nominated for the office of bishop in three other synods
previously. Through these years I have learned that it is always God’s call and that God is
a God of surprises. God gives each of us gifts. We are to use our gifts to build up the body
of Christ and to share the good news. I am called to Word and Sacrament ministry and
that has already taken more forms than I ever could have imagined. I delight in serving
with God’s people as a rostered leader.

•

Convictions Identify the three most prominent themes that others would say are strongly evident in your
speaking, teaching, leading, and living.
Grace- We have been saved by grace. God's grace that is not of our doing.
Ephesians 2:8- 10. We get out in the world and share this news because we want to,
because it is amazing and powerful and true.
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Matthew 28-"Go therefore and make disciples of all nations, baptizing them ...teaching
them... lo I am with you until the end of the age". We have a responsibility to one another
to know our faith, to talk about our faith, and to teach our faith, not only to those already
inside of our church walls, but also to our neighborhoods and beyond.

Matthew 18:15-20- Healthy relationships in community. These verses give guidance to
how we are to live with one another around disagreements. They have been especially
important to me in my years as a synodical leader.

•

Context Describe what brings you energy as you consider the role of Bishop and how this might be a best
use of your gifts, skills, and passions.
I loved my work as a synodical leader in the East Central synod. I loved the relationships
that I developed and deepened over the 10 years I served in that capacity. I loved the
diversity and the challenge that each new day often brought. I thrive in environments
where I am able to function pastorally while also balancing my ability to think quickly
and to empower others. The geographical context of the South-Central Synod of Wi also
gives me energy with its blend of urban and rural communities.

•

Accomplishments How has your current ministry setting developed in the last three years, and in what
ways have you contributed to this growth or development? Are there other accomplishments or engagements
that are formative in your discernment process for this call?
Since leaving the synod staff of the East Central Synod I have primarily done interim
ministry, despite the fact that two of these calls have been “settled” calls. I am
comfortable in these settings; often needing to say and do the difficult things. I am not
afraid to take risks, but I am not capricious. In the last three years, I have also spent
considerable time in my work as therapist working with clients who have experienced
considerable trauma. This I consider quite formative in my discernment process. The
South-Central Synod of Wisconsin has gone through a number of different traumas over
the last many years. People and congregations are in different places in their processing
and in their healing. My competency and comfort in working with trauma has informed
and supported my congregational work and I believe it would be an asset in the office
of bishop.

•

Denominational Relationship What are your hopes for the ELCA? Describe how you help others
understand their relationship to the synod and the Evangelical Lutheran Church in America.
The ELCA is still young as a denomination, although, I think we forget this. I love that we
are welcoming. I love that as an organization we can do so much more together than
we can do alone. I love the many changes we have gone through in our early life
together. We are not perfect. Nothing made with hands is. I believe the Holy Spirit is
present, active and moving in the three expressions of the ELCA. Congregations are the
mission center and as synods we support, equip, and translate between the
congregations and our national expression. Synods are also missional centers that speak
to the unique diversity of our contexts and inform what God is up to by connecting
congregations, other synods, etc. Our churchwide express is the missional expression that
connects us to one another and the world in deeper ways. I am grateful to be a part of
this church and to serve as a pastor of the church. My hope is that the ELCA continues to
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embrace its unique theology to push forward along the path of inclusivity, justice, and
mercy and to not shy away from showing the world the great God that we believe in.

•

Public Ministry In the public role of Bishop, how would you describe your preferred approach, style, and
manner?
In the East Central Synod I was the only Associate with the Bishop. We had a very small
staff. I had primary responsibility for the assembly, candidacy committee, conflict,
mobility, synod endowment, and I was the DEM. I grew very comfortable in the public
ministry role that all of these responsibilities required. I am informal and approachable. I
utilize humor and appreciate humor in the appropriate settings. I can shift well from
setting to setting in the course of a day as is often required in the office of Bishop. I like to
listen and do not always need to be the first to speak. I prefer direct communication and
can be direct myself.

•

Leadership Style How would your staff, volunteers, and/or colleagues describe your leadership style? I
have long said and believed that growing up with a twin has impacted my leadership style
immensely. I grew up sharing just about everything. As a twin you don’t get the spotlight
much. In leadership I don’t need the spotlight and thus, am very comfortable sharing
leadership. I enjoy helping others grow into their gifts and leadership abilities. Sharing power
and authority brings me a certain kind of joy that is hard to explain. I expect staff members
to be accountable while also fostering a sense of teamwork.

•

Priorities Among the many responsibilities/roles of the office of Bishop, which do you regard as the highest
priority?
Constitutionally the bishop is the synod’s pastor. Pastors are charged to preach, teach,
and to administer the sacraments. This is a unique calling. The constitution also places
high in the list of duties that of pastoral care. This to me is the highest priority for the next
bishop of the South-Central Synod. The role of pastoral care on the part of the bishop
speaks to the profile the synod created. A bishop who is a relationship builder is involved
in pastoral care. A bishop who is communicator, an organizational steward, a Lutheran
visionary, and an attendant in the midst of change is also tending well to pastoral care. I
have a pastoral heart and will lead from that heart to fulfill the duties that follow as
congregations continue to change, as society and culture changes, as finances present
challenges, and as God’s future unfolds.

•

Personal Ministry Statement In 50 words or less, describe your vision as you discern a call as Bishop of the
South-Central Synod of Wisconsin.
“Care for God’s people bear their burdens and do not betray their confidence. So,
discipline yourself in life and teaching…. Witness faithfully in word and deed to all people.
Give and receive comfort as you serve within the Church. And be of good courage for
God has called you.”
Ordination Service prayer, LBW
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Synod Assembly 2020 Guest

About the Speaker
Rev. Andrea F. DeGroot-Nesdahl
Bishop Emerita, South Dakota Synod/ELCA

We are delighted to welcome the Rev. Andrea Degroot-Nesdahl as our keynote
speaker this year. As this is an unusual year, we invited her to record a message
that we will share during our videoconference.
As we celebrate the 50th anniversary of the ordination of women in the ELCA this
year, it is fitting to be addressed by someone who is considered to have paved
the way for many female clergy in our church.
We look forward to this rare opportunity to get to know her better and to hear her
reflections of her time as pastor of this church, showing people of all ages the
inclusivity of God’s church and what it means to be Church Together for the sake
of the world.
Personal History
Born and raised in North Dakota; the youngest of two daughters of a grain
buyer and a schoolteacher. Granddaughter of pioneer homesteaders, one set of
Norwegian descent, and the other of Dutch. Grew up in the Lutheran church
where I was active in youth ministry. Continued to be involved on a District (now
Synod) level of Luther League (now LYO) while in high school and college. Active in Lutheran
Campus Ministry in college where I was encouraged to consider ordained ministry, following the
1970 decision of the American Lutheran Church (ALC) to ordain women.
I was also active in theatre throughout my education years, and eventually met the man I
would later marry when we were both cast in the summer production of a romantic comedy in
the community theatre in my hometown of Jamestown, ND. Our characters got married at the
end of the play, and we, eventually, thought that was a good idea for us, as well.
Gary A. Nesdahl, my partner on stage and throughout real life, and I are parents of 3 grown
children. Two sons and a daughter. Both boys are married and have blessed us with beautiful
daughters-in-law, as well as 5 grandchildren. Our daughter will be married in 2020. Gary’s
background was in education, theatre, and counselling. He was Executive Director of the
Association of Christian Churches of South Dakota. Gary died in July 2016.
We had lived in North Dakota, Iowa, Illinois, Wisconsin, and now in South Dakota.
Education History
Graduated from Jamestown (ND) High School; and from the University of North Dakota
(Grand Forks). My major was speech communication, with minors in theatre and religion.

57

I received my Master of Divinity from Wartburg Theological Seminary, Dubuque, Iowa, in
1977. I was among the first 25 women ordained in the old ALC (American Lutheran Church),
and the first dozen women graduates of Wartburg.
In 1996 Wartburg Seminary bestowed on me an Honorary Doctorate in recognition of my
election as the Bishop of South Dakota Synod/ELCA, and of being the second woman Bishop in
the ELCA.
Andrea F. DeGroot-Nesdahl
Ministry History
My first call was to St. Mark’s Lutheran Church in Madison, Wisconsin.
I served other parishes in Glenburn, Lansford, and Surrey, ND, prior to becoming Supervisor of
Pastoral Care at St. Joseph’s Hospital in Minot, ND.
We moved to Bismarck, ND, when I became Assistant to the Bishop of the Western North
Dakota Synod in 1990.
In 1995, and again in 2001, I was elected Bishop of the South Dakota Synod/ELCA, based in
Sioux Falls, SD. South Dakota Bishops are term limited (2), so I concluded my service as Bishop in
the fall of 2007.
After serving a year as Interim Senior Pastor of Lutheran Memorial Church in Pierre, SD, I
accepted the invitation of the ELCA to serve as Coordinator of the ELCA Malaria Campaign,
and the HIV and AIDS Strategy, beginning a 3-year contract in December 2008.
In December 2011, we returned to Sioux Falls while I commuted to serve as Synod Minister on
the Southwestern Minnesota Synod staff.
In September 2012, I was invited to serve as Adjunct Faculty for Augustana College, Sioux Falls.
I taught a Religion course entitled: “Theology, Praxis, and Ministry” in the fall term.
I retired from active ministry in 2015, and still engage in the occasional interim or pulpit supply.
I have served on several boards in recent years: The Good Samaritan Society (2007-2013);
Odyssey Networks (2009 - 2017); co-chair of Wartburg Theological Seminary’s Capital Campaign
(2012 - 2017); Vice Chair of the SD Faith in Public Life Board (2017 -2018); Chair of Wartburg
Seminary Foundation Board of Trustees (2018 -); Wartburg Theological Seminary Board of
Directors (2018 - ).
Fun Facts
• Instituted the annual Bishop’s Trail Ride in SD Synod
• Traveled globally on behalf of the ELCA and the SD Synod: Austria; Canada; Germany;
Nicaragua; Cameroon; Colombia; Malawi; Peru; South Africa; Zimbabwe; Switzerland;
and Sweden.
• Preached at the Opening Worship of the ELCA National Youth Gathering in 1997, to a
crowd of approximately 35,000 youth and adults.
• Received an Honorable Mention ribbon for the Cow Milking Contest at the Sioux
Empire Fair.
• Served as Vice-Chair of the ELCA Conference of Bishops from 2001 – 2007.
• 6th Lutheran woman in the world elected to a position of oversight (Bishop).
• Received the ‘Women in Business’ Leadership Award: Women Breaking Barriers
Category, from the Sales and Marketing Executives Association of Sioux Falls, SD.
• Have sung in a church choir most of my adult life.
• Coordinated the Chaplains Program for the International AIDS Conference in
Washington, DC, July 2012.
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Global Health Ministries Ingathering Details
We will accept GHM: AIDS/Hospice Kits,
Newborn Kits, and Knitted/Crocheted Baby
Blankets and Rolled Bandages
This year, as we gather in Assembly, we will be
holding an in-gathering of the above items for Global Health Ministries.
Congregations are invited to participate in this ministry. You will need to strictly
adhere to the guidelines for packaging kits that can be found on the GHM
website and bring your kits packaged and taped in cardboard boxes and
labelled on the outside of the box with the number and type of kits or number of
blankets or number of rolled bandages in each box.
As our assembly is dispersed this year, we will collect kits at the synod office
between now and August 20.
Drop off Deadline – Thursday, August 20
Drop off Location: Synod office - 6401 Odana Road, Madison, WI (Please wear
mask)
Drop off times:
M-R 11:00 am – 4:00 pm
Friday 9:00 – Noon
Thank you to the Ted Sehmer family for coordinating
the transportation of the kits to the warehouse and to members of our
congregations who have donated toward transportation costs…we couldn’t do
this without you!
If your congregation or you, personally, would like to financially support the
transportation costs of getting the kits to the warehouse, please send your
checks payable to SCSW and write “GHM Kit Transport” in the memo. Send your
donation to: South-Central Synod of Wisconsin, 6401 Odana Road, Suite 20,
Madison, WI 53719 by August 21st. Any support is greatly appreciated! Thank
you!
Thank you for considering this important ministry!
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Synod Assembly 2020
Special Offering
This year’s synod assembly offering will be divided
between the synod’s Latino worshipping
communities: Parroquia San Jose’ in Beloit and
Parroquia Santa Maria in Fitchburg and beyond to
our partner, the ELCA Caribbean Synod.
As a synod, we have been working on reaching out
to the Latino community, developing worshipping
communities and raising up leaders to tell the Jesus
story for the next generation. These life-giving
ministries are meeting people where they are and
providing a community to gather in prayer, worship,
and fellowship.
The ministries host:

• Worship services with word and sacraments
• Faith formation
• Quincenieras
• Posadas

SCSW Pastors gather during a recent cultural immersion
experience in Puerto Rico with Pastor Diana Ceballos of our
partner, ELCA Caribbean Synod

• Annual Latino gatherings
• Lay leadership training events
• And many more events.

Raising Leaders
There is a great need for leaders in these communities. The SCSW works with congregational leadership to
raise leaders to grow these ministries and plant new ones in the future. Workshops, retreats, and continuing
education events are held for both lay and rostered leaders throughout the synod. Most recently, 6 pastors
from our synod participated in a cultural immersion experience in Puerto Rico where we met with the ELCA
Caribbean synod leadership.

Raising Funds
The other need we have is a need for funds. Our current ministries are not self-sufficient and are supported
from a variety of sources. We are focusing on Faith Formation and Stewardship Development but are still in
need of partners to support these ministries. If you, or your congregation, would like to make more than a
one-time offering in support of these ministries, want to learn more about them or want to consider
becoming a mission partner, please talk to our Director for Evangelical Mission, Rev. Walter Baires, email:
walterb@scsw-elca.org or reach him at the synod office: (608) 270-0201.
Offerings to the ELCA Caribbean Synod will help them continue their recovery efforts from the devastation
experienced from hurricanes and will support their programming for their children and adult ministries.
• Online through event registration site: https://bit.ly/SCSWAssembly2020
• Mailed to the synod office with “Assembly Offering” in the memo: South-Central Synod of Wisconsin/
6401 Odana Road/Suite 20/Madison, WI 53719

• Text GIVE to: (608) 571-1576 And Choose Assembly Offering
or give here: https://tithe.ly/give_new/www/#/tithely/give-one-time/387616
Thank you for prayerfully considering an offering for these important ways we are church together!
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Mission Statement of the ELCA
Together in Jesus Christ we are freed by grace to live faithfully,
witness boldly
and serve joyfully.
Vision Statement of the ELCA
Our values
Our values are grounded in faith, in our biblical and Lutheran confessional sources and our love
of God and neighbor. They speak to the way this church lives and practices our faith, and they
will guide how we journey forward in Christ as church together.
Forgiveness and reconciliation –
We are reconciled to God by God’s forgiving mercy. Forgiveness and reconciliation flow from
what God has made us to be in Jesus Christ and what God is doing with us in the world. As a
people of God, we embody forgiveness in speech, action and relationships, and our ministry in
reconciliation is foundational.
Dignity, compassion and justice –
Each person is created in God’s image. We respect this God-given right to dignity and, inspired
by the life of Jesus, show love and compassion for all people. Through proclamation of the
gospel, through worship and as servants of God working for healing and justice in the world, we
uphold and seek to protect the dignity and human rights of all people.
Inclusion and diversity –
As Christ’s church, we value the richness of God’s creation and offer a radical welcome to all
people, appreciating our common humanity and our differences. We are a church that does
not view diversity as a barrier to unity. We recognize and will challenge dynamics of power and
privilege that create barriers to participation and equity in this church and society – for women,
people of color, minority ethnic groups, people with disabilities, people who are marginalized or
living in poverty, and the LGBTQ community.
Courage and openness to change –
Because we trust in God’s promise and understand faith to be a living, daring confidence in
God’s grace, we are emboldened to embrace learning and change in our spiritual and
institutional journey as church. This means we are open to new ways and willing to take risks to
discover God’s plan for this church.
Faithful stewardship of God’s creation and gifts –
As church together, faithful stewardship is about holding to God’s purpose and ensuring the
responsibilities and resources that God has entrusted to us are used with great care and with
accountability to God, to each other and those served by this church.
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Mission Statement of the South-Central Synod of Wisconsin
We care for, connect and equip our congregations
to be the heart and hands of Jesus.
Vision Statement of the South-Central Synod of Wisconsin
We Care for the people of this church
to grow together in the love of Christ
We Connect the people of this church
to be the church together in the world
We Equip the people of this church
to live out the gospel together for the sake of the world.

Synod Council *Executive Committee
*Rev. Peter Rogness, Interim Bishop
*Jane Cahill Wolfgram, Vice President
*Rev. Brad Pohlman, Secretary
*Bruce Hutler, Treasurer
*Carolyn Butts
Juan Carlos Cabrera
*Rev Naomi Garber
Rev. Tim Hansen
Ben Johnston-Urey
Eric Knueve
Mary Nervig
Debi Peters

Trevor Thom
Rev. Andy Twiton
Cindy Wuttke
Youth
Emily Sulivan
Women of the ELCA
Janna Smith
Lutheran Men in Mission
Jim Schieble

Synod Staff
Rev. Peter Rogness, Interim Bishop
peterr@scsw-elca.org

Rev. Steve Kottke
Assistant to the Bishop for Leadership Support
stevek@scsw-elca.org

Rev. Walter Baires
Assistant to the Bishop, Director for Evangelical
Mission
walterb@scsw-elca.org

Deacon Vicki Hanrahan
Assistant to the Bishop for Synodical Life
Vickih@scsw-elca.org

Robyn Zimmerman , Director of Operations &
Executive Assistant to the Bishop
robynz@scsw-elca.org

Becky Johnson, Financial Consultant
rbljcpa@gmail.com
Jason Poole-Xiong- Technical Consultant
jasonx@scsw-elca.org
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South-Central Synod of Wisconsin consists of 138 congregations & worshipping communities in
twelve counties:
Columbia, Dane, Dodge, Grant, Green, Iowa, Jefferson, Lafayette, Richland, Rock, Sauk,
Walworth & 1 congregation in Adams County
The synod is divided into 12 conferences shown below:
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- required by constitution, appointed/elected by
Bishop, Council or Executive Committee
• Candidacy (Council)
• Finance (Bishop)
• Mutual Ministry (Executive Committee)
• Nominating (Council)

Committees of the Synod

- appointed/elected by Council
• Global Ministry (constitutional)
• Social Ministry
• Synod Campus Ministry Oversight
Team (SCMOT)
• Youth & Family Network

Voice does not vote –
Appointed by:
• WELCA
• LMM

• 4 Officers of Synod
• 2 Council members
(elected by Council)

Executive
Committee

- Elected by Assembly
•
Consultation
•
Discipline
- Appointed by Bishop,
approved by Assembly
•
Credentials
•
Elections
•
Reference & Counsel

- appointed/elected by Council
• Assembly Planning
• Racial Equity
• Reconciling in Christ

Synod Task Forces

Voice & Vote - Elected by Assembly
• 4 Officers of synod
• 12 at-large members
• 1 youth member (under 18)

Rev. June 2020

Committees of the
Assembly

Synod Council

- Elected by assembly
• Bishop (Minister of Word &
Sacrament)
• Vice President (lay member)
• Secretary
• Treasurer

Ministry Teams of the Synod

Synod Staff
• Bishop
• Assistant to the Bishop for Leadership Support
• Assistant to the Bishop for Director of Evangelical Mission
• Assistant to the Bishop for Administration and Operations
• Assistant to the Bishop for Leadership Development
• Financial Consultant
Support Volunteers (constitutional)
- appointed/elected by bishop
• Attorney (needs council approval)
• Statistician

Officers of the Synod

– Highest legislative authority in synod. Voting members include:
• Rostered ministers under call
• 1 lay member & 1 youth (under 30)/congregation <175 baptized
• 2 lay members & 2 youth (under 30)/congregation>175 baptized
• Officers of the synod
• Voting members of synod council
• 2 lay members (under 30)/Campus ministry site
• 10% of retired rostered ministers
• 1 lay member/authorized or developing worshiping community
• Rostered leaders serving under contract vote with congregation
• Additional lay members per formula established by council

Synod Assembly

South Central Synod of Wisconsin - ELCA Organizational
Structure

Synod Office

Unless specified in
constitution, there should
be a balance in all
groups of:
• 60% lay members,
40% clergy
• 50% male, 50%
female
• 10% people of color
&/or primary
language not English
• 10% youth (under 18)
& young adults
(under 30)

Rev. June 2020

Partners in Ministry
- We have no oversight of these organizations but partner with them in mission and
ministry.
ASSIST – Counseling for Wellness
ELCA Churchwide
o ELCA Churchwide Assembly
o ELCA Disaster Response
o ELCA Region 5
o ELCA World Hunger
Lutheran Office for Public Policy in Wisconsin (LOPPW)
Lutheran Planned Giving of Wisconsin (LPGW)
Lutheran Social Services (LSS)
Madison Area Lutheran Council (MALC)
Outdoor Ministries
Seminaries
Wisconsin Council of Churches (WCC)

•
•

•
•
•
•
•
•
•

Subcommittees & Task Forces:
Global Ministry
•
•
•
•

Care of God’s
Creation (World
Hunger)
Companion Synod
Holy Land
Advocacy
Refugee
Resettlement

Finance
Committee
•
•

Endowment
Compensation
Guidelines

Partners with
Synod Team
Lutheran Men in
Mission (LMM)
Lutherans United
Assisting After
Disasters (LUAD)
Women of the ELCA
(WELCA)

•
•
•

Social Ministry
Team
•
•
•
•

Care of God’s
Creation
Reconciling in
Christ (RIC)
For Memory
Veterans Support

Youth & Family
Ministry Team
•
•

Practice
Discipleship
National Youth
Gathering

Synod Campus
Ministry Oversight
Team
•
•
•

LCM – Madison
LCM at Platteville
LECM – UW
Whitewater
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Conference Deans
West Dane
Rev. John Twiton
Evangelical Lutheran,
Mount Horeb, WI

South Rock County
Rev. Lucy Wynard
St Paul Lutheran,
Beloit, WI

Sauk/Columbia Counties
Rev. Michael Lee
First Lutheran
Lodi, WI

Southeast Dane
Rev. Holly Slater
St. Paul’s Liberty, Deerfield, WI

North Rock
County/Specialized
Rev. Matthew Poock
St. John’s Lutheran
Evansville, WI

Rev. Karen Hofstad
St. Paul’s Lutheran
Baraboo, WI

Central/West Madison
Rev. Emily Tveite
Lutheran Campus Ministry,
Madison, WI
East Madison
Rev. Beth Schultz Byrnes
Hope Lutheran,
McFarland, WI
N-NE Dane/North Madison
Rev. Robert Neubert
Burke Lutheran, Madison, WI
S. Jefferson/Walworth
Counties
Rev. Tom Dowling
Williams Bay Lutheran
Williams Bay, WI

Columbia/Dodge/N. Jefferson
Counties
Rev. Robb Kosky
St. Paul Lutheran
Waterloo, WI

Rev. Collette Gould
Hope Lutheran
Milton, WI
W. Green/Grant/Lafayette
Counties
Rev. Robin Luckey
Peace Lutheran
Belmont, WI

Retired Rostered Leaders
Rev. Richard Johnson
Madison, WI
Rev. Anne Andert
Janesville, WI

Iowa/Richland/Grant
Counties
Rev. Michelle Elfers
St. John’s Evangelical
Richland Center, WI

Committees of the Assembly 2020-2021 Elected by the assembly
Consultation Committee

Discipline Committee

(2 positions open)
Jane Cahill-Wolfgram 2023
Gary Dalgaard 2023
Rev. Peter Heide 2021
Karen Hofstad 2025
Richard Larson 2023
Steve Timm 2023
Donna Ulteig 2021
Mae Jean Zelle 2024

(3 positions open)
Carl Anderson 2024
Rev. Katherine Baardseth 2023
Carolyn Butts 2025
Nancy Fulton Young 2021
Matthew Helmers 2021
Rev. Ann Walsvik 2025
Rev. David Nelsestuen 2025
Rolfe Nervig 2025
Deacon Bonnie Vize 2024

66

Synod Committees 2020-2021 Appointed/elected by Bishop, Council or Executive Committee
Compensation Guidelines Task Force

Finance Committee

(subcommittee of finance)
Bruce Hutler, Chair
Rev. Steven Kottke
Rev. Peter Rogness, Interim Bishop

Elections Committee

(Subcommittee of finance)
Rev. Peter Beeson
Jane Cahill Wolfgram
Rev. Naomi Garber
Bruce Hutler
Linda Zimdars

(One person will be elected to head an
election team at each site)

Nominating Committee:

Endowment Committee

Carolyn Butts, Chair
Jane Cahill Wolfgram
Rev. Erik Jelinek
Rolfe Nervig

(Subcommittee of finance)
Rev. Kirsten Curtis
Rev. Naomi Garber
Bruce Hutler

Reference and Counsel Committee:
Gus Knitt, Chair
Deacon Peg Haeger
Rev. Rebecca Ninke
Rev. Rich McLeer
Rev. Blake Rohrer
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Changes in Roster Status and Call April 2019-May 2020
Roster Change ~ Moves into Synod since Synod Assembly 2019:
Rev. Walter Baires from Greater Milwaukee Synod to Assistant to the Bishop, DEM
Rev. Dr. Richard Michael Brown from Northwestern Ohio Synod to Lead Pastor Bethel Madison
Rev. Darin Wiebe from Greater Milwaukee Synod to Interim Pastor at Orfordville
Rev. James (Jim) Wendt from Upper Great Lakes Synod to Pastor of First Lutheran, Beaver Dam
Rev. Kristin Woelk from Central States Synod to Pastor of All Saints, Fitchburg
Rev. Eric Bakken from Evangelical, Black River Falls, Northwest Synod of Wisconsin to West
Koshkonong, Stoughton
Rev. Kimberly Sundet, (retired) from Northwest Synod of Wisconsin
Rev. Arvid Sundet, (retired) from Northwest Synod of Wisconsin
Rev. Michael Mueller from Greater Milwaukee Synod to Pastor at First, Janesville
Rev. Ramie Bakken from the Northwest Synod of Wisconsin Churchwide call to South-Central
Synod of Wisconsin Churchwide Call
Rev. Seth Hecox from Northern Illinois Synod to Associate Pastor Our Saviors’, Sun Prairie
Rev. Joel Olsen (retired) from the Northwest Synod of Wisconsin to the South-Central Synod of
Wisconsin
Rev. Stan Lillich, (retired) from the East Central Synod of Wisconsin to the South-Central Synod of
Wisconsin
Rev. Kristin Rice from Greater Milwaukee Synod to Chaplain at Attic Angel Community
Roster Change ~ Moves within Synod since Synod Assembly 2019:
Deacon Lisa Miller requesting On Leave from Call
Rev. Dr. Dennis R. Creswell Interim Pastor St Martin’s, Cross Plains to Retired
Rev. Paulette Creswell Interim Pastor St Martin’s, Cross Plains to Retired
Rev. Maggie Andersen Peterson St. Martin’s, Cross Plains, First Call
Rev. James Koza from Chaplain, Skaalen Retirement Community, Stoughton to Retired
Rev. Sharon Kelly, Interim Pastor First, Janesville to Interim Pastor Grace, Darlington
Rev. Roger Black, Interim Pastor All Saints Fitchburg to Interim Pastor St. Luke’s, Middleton
Rev. Martha Butzier, Interim Pastor St. Luke’s, Middleton to Interim Pastor Lake Edge, Madison
Rev. Paula Harris (Episcopal), Interim Pastor Deerfield and West Koshkonong, Stoughton to
Interim Pastor Deerfield
Rev. Elizabeth Voigt (UCC), Interim Pastor St. John Ev. Lutheran Church, Reedsburg to 2 Year
Renewal Pastor at Faith, Columbus
Rev. Robin Luckey, Interim Pastor Peace, Belmont to 2-year contract at Peace, Belmont
Rev. Dan Odden, Interim Pastor at St. John Ev. Lutheran Church, Reedsburg
Rev. Gus Barnes from Luther Memorial, Delevan to On Leave from Call
Rev. Darin Wiebe from Interim Pastor Orfordville, Orfordville to On Leave from Call
Rev. Shelley Nelson from Interim Pastor Adams, Argyle to 3-year term call Pastor Adams, Argyle
Rev. Rebecca Iverson Requesting On-Leave from Call (1st year)
Rev. Margo Martens Requesting On-Leave from Call (1st year)
Rev. Gus Barnes from On Leave from Call to Interim Pastor at Faith, Cuba City
Rev. Mae Jean Zelle from Interim Pastor Lake Edge, Madison to On Leave from Call.
Rev. Robert Vetter from Chaplain SSM Health St Mary’s Hospital to Synod Call – Chaplain Triangle
Community Ministry
Rev. Heather Hayward from Associate Pastor St. Luke’s, Middleton to Lead Pastor St. Matthew
New Life, Madison
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Rev. Rebecca Iverson from On Leave from Call Family leave to Spiritual & Grief Counselor at
Agrace Hospice & Palliative Care
Rev. Brent Walsworth retiring June 30th
Rev. Beth Voght (UCC), Pastor Extending Interim at Faith, Columbus part-time
basis from March 15-Minimal part-time May 15 and a minimal pastime basis from May 15-July 31
Rev. Dr Paula Harris from Interim Pastor, Deerfield to Contract Pastor, St. John Evangelical,
Reedsburg,
Rev. Peter Heide from Interim Pastor, St. John’s, Boscobel, to retired.
Rev. Ann Walsvik from Pastor Redeemer, Rio to Spiritual & Grief Counselor, Agrace Hospice &
Palliative Care.
Rev. Rich McLeer from Pastor Hope, Mineral Point to Interim Pastor, St. John’s Boscobel
Rev. Jerry Tews from Contract Pastor Bethel, Madison to Interim Pastor, St. Luke’s Middleton
Rev. Rich Collier from Interim Pastor, St Matthew New Life, Madison to Interim Pastor Dekkora,
Poynette, WI.
Sarah Key, Collaborative Learning Student from Wartburg Seminary to Deerfield, Deerfield
Moves from Synod since Synod Assembly 2019:
Rev. Viviane Thomas-Breitfeld transfer to South East Pennsylvania Synod for Interim work
Rev. Kirsten Fryer from Churchwide Call-Global Mission: Egypt to Bethlehem Saint Paul Area
Synod
Rev. Jasmine L. Tesdahl from Faith, Cuba City to Holy Trinity, Hickory North Carolina Synod
Rev. Richard Lund from On Leave from Call to Interim Pastor, St Peters, Fort Myers Beach, FL
Florida-Bahamas Synod
Rev. Rolf Amundsen, (retired) to East-Central Synod of Wisconsin
Deacon Lisa Miller, On Leave from Call, to Florida Bahama Synod
Rev. Gabriel Marcano from Santa Maria, Fitchburg and San Jose, Beloit to Texas-Louisiana Gulf
Coast Synod
Rev. Ryan Rouse from Dekkora, Poynette to First Lutheran, Mount Vernon WA Northwest
Washington Synod
Rev. Tracy Maass, from Wiota Lutheran, South Wayne, to Northern Illinois Synod, Chadwick, IL
Rev. Gloria Stubitsch, from Agrace Hospice to Interim Pastor, Bethany, Mauston, WI LaCrosse
Area Synod
Rev. Samuel Jackson, (retired) to the Northwest Synod of Wisconsin
Candidates Assigned to our Synod for 2019-2020:
Kate Kieckhafer, Wartburg Seminary
Jason Poole-Xiong, Wartburg Seminary
Known Deceased Since Synod Assembly 2019:
Rev. Kimberly Sundet October 18, 2019
Rev. Leroy Johnsrud November 13,2019
Rev. Karen Bolton November 29, 2019
Rev. John Shep June 25,2020
Congregational Roster Changes:
Argyle Lutheran Church in Argyle, WI is now Argyle-Apple Grove Lutheran Church
Apple Grove Lutheran Church in Argyle, WI is now Argyle-Apple Grove Lutheran Church
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Ordination & Congregational Anniversary’s
Minister of Word &
Sacrament
10th
Brenda Lovick
Holly Slater
Kalen Barkholtz
Thomas Dowling
Peder Johanson
Gloria Stubitsch
15TH
Jennifer Johnson
Jim Hearne
T. Brent Walsworth
Connie Matye
David Froemming
20TH
Naomi Garber
Chad Christensen
Jennifer Jelinek
Suzanne Burke
Anne Andert
Mary Kay Baum
25TH
JoAnn Fabie
Kurt Handrich
Bond Haldeman
Eric Bakken
Timothy Dean
Sara Ehrets

30TH
Robert Fisher
Kelli Fisher
Terri Jo Skildum
James Melvin
Scott Geister-Jones
Carol Baumgartner
Michael Mueller
Berkley Guse
Susan Beadle

60th
David Keesey-Berg
O. Rolf Olson
Jerome Pribbenow
Gilbert Splett
Thomas Loftus

35TH
Sue Moline Larson

15th
Judy Bergeson

40TH
Jeffrey Wild
Linda Schumacher
Loren Schumacher
45TH
Jerry Olson
Michael Rehak
Daniel Odden
Donald Wendt
Jon Nelson
Duane Lokken
50th
Roy Poltrock
Charles Peterson
George Bauman
Terry Peterson
55th
John Finney

70th
Ralph Baumbach
Minister of Word &
Service

30th
Phyllis Wiederhoeft
35th
Bonita Vize
Congregational
175th
Christ Evangelical
Sharon, WI
125th
Peace
Cobb, WI
75th
Christ
Lancaster, WI
50th
Faith, Columbus, WI

70

2020 Report of THE SOUTH-CENTRAL SYNOD OF WI BISHOP
I first wrote this Report of the Bishop to the Assembly back in early March,
to be sent out a month prior to our scheduled May 1&2 Synod Assembly.
Seems like another era in history. In that draft I said nothing about a virus
we were reading about in China. Now that unseen virus dominates our
life; it precludes our gathering, it changes our Assembly plans, it raises
huge questions (and some opportunities and learnings!) for the future. As I
write this draft, we have just cancelled the plan for a one-day assembly
on June 20. This report will go out a month before we enter “Phase 2,”
when groups up to 50 will be able to gather. We’ve had good planning
folks adapt to current realities. We’ll do an assembly when we can.
In the meantime, I have indicated that I will continue to serve until we
have a new bishop elected. It has been a fascinating tenure so far, and
the adventure continues to unfold!
I am glad to have been asked to serve in this way. Most “Report of the
Bishop” pieces I’ve either written myself or read from others become a kind of broad survey of the life
and work of the church in that synod. My knowledge of that work is not nearly so broad and deep, given
my short time here. This report will be more like the observations of one involved in a relatively short but
intense time in the life of this synod… “what I’ve seen and observed that is worth passing on…” And
since I’ve written many pieces in recent weeks having to do with virus-related aspects of our church life,
I’m going to not dwell on that in this report, but rather make other observations.
Some of you know I came with some knowledge of the life of the church in this place. 80% of the
congregations of this synod came into the ELCA in 1988 from the former American Lutheran Church
(ALC), which I had served as bishop from the fall of 1985 until the merger. And from 1988 to 2002 I served
your neighboring synod (Milwaukee), working closely with your first three bishops during that time. And I
have known each of the three who have served since that time. In other words, I came with some
familiarity of your history.
In the time since I began I have been pleased to have had so many good conversations around the
synod, beginning with spending a morning or afternoon with the rostered leaders in each of the twelve
conferences last fall, listening to what they had to share about life in this synod, sharing with them what I
had come to know of the events leading to this moment in the synod’s life. I heard insightful observations
about how this synod could build on your constitution’s flexibility when it comes to the process of electing
a bishop, and with the Bishop Election Task Force, the Synod Council and Executive Committee, we
designed a new and, in my judgement, very healthy process leading to the next election. The first step
saw over 300 people involved in Town Hall conversations describing life in this synod and describing the
qualities to be sought in the bishop we elect. Few other synods have involved so many in laying such a
foundation. I have heard from a number of observers around the church that this is likely to be a model
for how many other synods throughout the ELCA may choose to do elections in the future.
Now you are poised to elect your seventh bishop; probably no other synod has had such transition. You
have been denied the opportunity to build strong and familiar relationships between congregation and
synod that is nurtured by longer and more stable leadership, and in the synod and bishop profiles you
have made clear that finding a leader who will bring strength in relationships with congregations and
leaders is essential. You have done good work! It has been my privilege to work closely with both the
Bishop Election Committee and Synod Council as they designed the Bishop Election process, and then
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with a very fine Bishop Call Committee which did the (groundbreaking!) work for the synod that
congregational call committees routinely do in seeking pastors. And while all this is happening, we
continue to trust the promised presence of the Holy Spirit guiding and giving life to the discernment we
do along the way.
It has been a privilege to see so many people stepping up to be engaged in so many ways. The Synod
Council, the Bishop Election Task Force, the Conference Deans, the Town Hall listening/writing team, the
Bishop Call Committee – all giving substantial time for important work. This is a synod which, in my
observation, continues to be able to turn to strong and gifted leaders who are quite willing to share their
gifts of leadership.
Now let me turn to some other impressions, “reporting” on what I have come to observe about life in this
synod.
•
Division We live in a society increasingly divided, polarized even, seeming to be less tolerant and
embracing of people and viewpoints unlike our own. I often hear a bit of this kind of division reflected as
people describe the synod as being “Madison” and “non-Madison,” liberal urban folks and conservative
rural folks. Given the reality of this terrain, it’s understandable. But my impression has also been that this
can be a bit overblown, and that there are significant shared tendencies across the synod. Both my
conversations and, more recently, reading the annual ministry reports rostered leaders send in, I read of a
desire to reach out to more than the traditional Lutheran crowd and an excitement over ecumenical
and community service involvements in communities across the synod. Are these feelings liberal or
conservative? Those two boxes don’t describe all reality, and are not mutually exclusive of common
ground that can be embraced broadly.
•
The question of the future. The trends are unmistakable, and felt widely. Average worship
attendance in our congregations is just over half of what it was 30 years ago, same as for virtually any
other slice of church life you’d take in this country and beyond. Many congregations face the pressure of
adjusting ministry to smaller capacity, whether in how much pastoral staff they can afford, maintaining
older buildings, or stellar members aging and dying off. But the church of Christ has, for 2,000 years, seen
many such phases. The robust “church as the center of a community’s life” has been in place here for
awhile, but it hasn’t always been so. We are now entering a time that one writer called “Holy
Experimentation.” While we resist letting go of what has been, it might be we are entering a time of holy
adventure in discovering how new things can happen. We are, after all, the church of the Reformation;
we should look forward to seeing what new reforming the future may hold. The Spirit does not walk away
from the church because of the changing winds of culture.
•
Support of mission beyond the congregation. In the 1960’s the average congregation sent over
20% of its offerings to mission work of the church beyond itself. In 1988 in this synod, that number was 14%,
with nearly 7% going to the denomination’s work. In 2018 just over 7% went beyond the congregation, 3%
to the denomination. Not only does this diminish what we do in countries around the world, but it lessens
the ability of the synod to be a presence in supporting and equipping the leaders and congregations in
this place. Our synod staff is one of the smallest per-capita in the ELCA. The life of all of us can be
strengthened if we can bolster our common mission through strong financial support.
•
The challenge and opportunity of Diversity. The ELCA is the “whitest” major denomination in the
country, a result of our northern European and upper Midwest ancestry. Our synod’s membership of
persons of color historically hovered in the 1%-2% range in both 1988 and 2008; in 2018 that became 6%.
This synod established a Racial Equity team in 2015, demonstrated in the election of 2018 its readiness to
have persons of color in leadership, and named in the Synod Profile a desire of congregations to learn
how to be more diverse in their welcome and life. Breaking out of past patterns is hard work, but I’m
encouraged by how many seem ready to become that kind of church.
•
Freedom to work together. The LEAD event in this synod is the largest synod event other than the
assembly itself, a powerful recognition that we have a hunger to learn and be equipped in ministry and
we have many skilled resource people in our midst that have learnings to share with others. The 2020
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event became a victim of the virus, but some of the same equipping opportunities will happen through
scheduling of webinars in coming months. We are church together when we do this! I’ve not been
involved in the work of many of the other groups within the synod, but each glimpse illustrates people
with a passion for places where our church life intersects with the life of the world around us. Disaster
relief, refugee resettlement, Reconciling in Christ, Youth and Family, Holy Land, a number of others… the
list is long, reflected elsewhere in this guidebook. In each case, people working together to make good
things happen.
•
Always keeping the Main Thing the Main Thing. That’s a phrase I heard often from a former
colleague. In the Town Hall conversations it was enormously impressive that we so consistently heard
clarity about what is it that is at the very center of our lives: that if we aren’t about the business of lifting
up the invitation to a personal and community faith journey with the God we meet in Jesus Christ, nothing
else we do as church has real life. There was much discussion about what our communities need from us
as the church, but always at the center was the center: the God of the Universe who has been revealed
among us in Jesus, whose Spirit walks with us still. I was gratified that people had a sense that this faith
perspective can be life-giving in a world pulled between the very narrow certainty and judgmentalism of
a dominant strain of conservative Christianity so prevalent today, and the secular giving up on faith
altogether, also dominant in our society. We have a God of grace and welcome, who calls us to a walk
of faithful service to all of God’s creation.
I could write more. I probably will in the time I continue to serve you. I am full of thanks for this invitation to
serve. I thank the staff who welcomed and serve with me, the Council and Deans and others who
include me in their leadership of this synod. I am thankful for the gracious support I receive from so many
of you during this time of transition.
I have confidence in the future – in you as a synod – and in the God who walks with us into it.
Solo deo Gloria!

Peter Rogness
INTERIM BISHOP
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REPORT OF THE VICE PRESIDENT
August 2020
Dear Friends in Christ,
I have just completed my second year as the Vice-President of the South-Central
Synod of Wisconsin. It has been an honor to serve in this role and to work with so
many faithful and talented people. This year has been filled with many
unexpected events and challenges that have forced us to adapt and change
how we serve our congregations and carry out the ministry of the Synod and
Churchwide.
The events of the past year - the loss of our Bishop, the Pandemic, the racial unrest have taught us that it is essential to recognize the many skills and talents of all the
Synod’s rostered and lay leaders. And to involve those leaders to plan and carry out the work of the
Synod. To work as one body to find new pathways and methods to bring us into a brighter future and
the “new normal”.
For as in one body we have many members, and the members do not all have the same
function, so we, though many, are one body in Christ, and individually members one of another.
Having gifts that differ according to the grace given to us, let us use them . . .” Romans 12:4-6
As we look to employ new methods and to create a healthier culture, we have started to look with a
fresh perspective at how we select leaders, assess problems and determine solutions. Recognizing that
our life experience often leads us to rely on learned secular processes for decision making, it is a goal of
the Council to work with lay, rostered, and ministry partners to discern God’s will for the South-Central
Synod. To accomplish this, it will be important to let go of our personal biases and to open our hearts
and minds to His will.
The Synod began this effort by listening to our rostered and lay leaders at a series of town hall,
conference and Council meetings to hear the concerns and needs across the Synod. One of the points
consistently raised is the need to build stronger working relationships between the Synod, congregations
and rostered leaders. At these sessions, Leaders discussed the need for new ways for the Synod to: help
congregations in transition; offer mentoring for new pastors; train congregational leaders; facilitate the
sharing of resources and personnel; and develop ministry plans to meet the changing demographics of
our population.
The changing needs of our members, local communities, region and the world has not minimized the
need for our churches. What has changed is how our churches must address these evolving needs. This
will require that we utilize the skills, expertise, and experience of all our leaders. To use their unique gifts
and talents to form a single body to work cohesively to carry out the mission of the Church.
The Synod is about to embark on a journey with a newly elected bishop. It is my hope that you will all
pledge to support her, to pray for her and to join with her to fulfill the Great Commission.
Respectfully submitted

Jane Cahill Wolfgram,
Vice-President
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REPORT OF THE SYNOD SECRETARY

Report of the Secretary
It has been a privilege to continue to serve as the Synod Council
Secretary. I am especially grateful to former Bishop Thomas-Breitfeld
and Interim Bishop Rogness for their support over the past year. It is a
pleasure to work with Synod staff, the Executive Committee, and
members of the Synod Council in carrying out the work and mission we
do together.
As secretary of the Synod, my role is to take the minutes and, as accurately as possible, provide
documentation for the work of the Synod Council. My role also includes assisting congregations
as they update their constitutions. The work of reviewing constitutions was busier than usual this
past year largely because of the changes to the model constitution approved at the ELCA
churchwide assembly in August 2019.
The main body of this report relates to the actions of the Synod Council since the last meeting of
the assembly in May 2019. Please note that minutes of synod council actions for May, 2020,
having yet to be approved by the synod council, are preliminary only and subject to revision by
the council at its next meeting.
Respectfully Submitted,

Rev. Brad Pohlman
Secretary
Synod Council Actions
Following is a list of action items the Synod Council has approved since the 2019 regular Synod
Assembly and through the May 2, 2020 Synod Council meeting. It also includes the synod
council meeting from April 27, 2019 as the actions of that meeting were too late to make the
2019 assembly booklet for approval. Action items are numbered with a specific code. The first
set of numbers represents the year and the second set represents the month of the council
meeting. The third set is the consecutive numbering of actions beginning in January. For
example: SC19.04.14 was an action taken in 2019 at the April meeting and was the 14th
recorded action of the year.
“Housekeeping” actions such as approval of minutes and agenda adoptions have been
omitted as well as compensation actions. Actions generally fall into four different categories:
constitutional (which includes appointments to boards and committees), financial, roster, and
policy. Although the Council actions are divided into these basic categories many actions
could be listed in more than one category. The complete set of approved minutes is available
in the Synod office or from the secretary.
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Constitutional Actions:
SC19.04.18 Lutheran Office of Public Policy in Wisconsin member
VOTED
to approve The Rev. Andrew Twiton for a 3-year term on the LOPPW advisory
council.
SC19.04.19 Consultation Committee member
VOTED
to approve The Rev. Tim Knipfer for a 2-year partial term on the consultation
committee.
SC19.04.20 Discipline Committee member
VOTED
to approve Sally Williams for a 2-year partial term on the discipline committee.
SC19.07.24 Synod Council Member Appointment
VOTED
to appoint Ben Johnston-Urey for a one-year term on the synod council (malelay).
SC19.07.25 Appointment of Acting Bishop
VOTED
to appoint the Rev. Steven Kotte to serve as Acting Bishop.
SC19.07.26 Executive session approval
VOTED
to approve going into executive session to discuss status of Bishop ThomasBreitfeld with present synod staff and synod attorney allowed to be present for the session.
SC19.07.30 Synod Executive Committee Appointment
VOTED
to elect Carolyn Butts to a one year at-large position on the Executive Committee.
SC19.07.31 Synod Executive Committee Appointment
VOTED
to elect the Rev. Naomi Garber to a one year at-large position on the Executive
Committee.
SC19.07.34 Synod Assembly Meeting Approved
VOTED
to approve a special synod assembly on Saturday, November 2, 2019. The
purpose of this meeting is to vote on a proposed synod spending plan for the period February 1,
2020 - January 31, 2021.
SC19.07.36 Campus Ministry Oversight member
VOTED
to approve the Rev. Andy Twiton to serve as synod council liaison to the campus
ministry oversight committee.
SC19.09.39 Interim Bishop
VOTED
to approve the Rev. Peter Rogness as interim Bishop of the South-Central Synod of
Wisconsin from September 26, 2019-July 31, 2020.
SC19.09.45 Constitutional Updates
VOTED
to recommend to the next regular Synod Assembly the recommended synod
constitutional changes from the 2019 ELCA churchwide assembly.
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SC19.11.51 Synod Council Member Approved
VOTED
to appoint Juan Carlos Cabrera to serve a partial term on the synod Council (term
ending with synod assembly, 2020).
SC19.11.54 Bishop Election Process and Timeline
VOTED
to approve, in accord with the Synod constitution provision S9.04.01, the Proposed
Bishop Election Process and Timeline as was distributed at the November 2, 2019 special synod
assembly. The specific process for the election held on June 20, 2020 shall be specified at a
subsequent meeting of the synod council.
SC20.01.06 Conference Alignment
VOTED
to move Brooklyn Lutheran, from N Rock to SE Dane Conference.
SC20.01.09 Bishop Election Call Committee
VOTED
to approve the following people to serve on the 2020 Bishop’s Election Call
Committee: Peter Antonie (Belmont, Black Earth), Rich Dhyanchand (Christ, Lancaster), the Rev.
Don Glanzer (St. Peter’s, Loganville), Dan Ruge (Luther Memorial, Madison), the Rev. Holly Slater
(St. Paul Liberty, Deerfield), Helen Sheahan (Good Shepherd, Madison/Verona), the Rev. Jerry
Tews (St. John’s, Evansville), the Rev. Emily Tveite (Lutheran Campus Ministry, Madison), Cindy
Wuttke (Christ, Sharon).
SC20.01.10 2020 Rules of the Assembly
VOTED
to approve the 2020 assembly rules as edited by the council.
SC20.01.11 Bishop Election Procedure
VOTED
to approve the 2020 Bishop election procedure for the assembly.
SC20.01.12 2020 Assembly Offering
VOTED
to designate the 2020 Synod Assembly offering to 1/3 Santa Maria, 1/3 San Jose,
1/3 Caribbean Companion synod.
SC20.01.12 2020 Assembly Nominating Committee
VOTED
to approve Carolyn Butts as chair of the assembly nominating committee with
other committee members to be recruited from the current pool of candidates.
SC20.01.13 Assembly Agenda
VOTED
to approve the proposed 2020 Assembly Agenda.
SC20.03.22 2020 Synod Assembly
VOTED
to cancel the May 1-2, 2020 synod assembly.
SC20.03.23 2020 June Assembly Agenda
VOTED
to have the Assembly Task Force reconsider the agenda for the June 20 assembly
in light of the cancellation of the May assembly. Task force to bring back proposed agenda for
council approval.
SC20.03.25 Synod Constitution updates
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VOTED
to approve the recommended constitutional provisions from the ELCA
churchwide model constitution for synods together with changes to provision S7.22.01. and
Council Continuing Resolution S15.01.A20.
SC20.03.26 LSS Governance Documents
VOTED
to approve the proposed Amended and Restated Articles of Incorporation and
the Amended and Restated Bylaws of Lutheran Social Services of Wisconsin and Upper
Michigan, Inc.
SC20.03.27 Board member
VOTED
to recommend the Rev. Katie Baardseth (Midvale, Madison) as synod
representative to the Board of Directors of Lutheran Social Services of Wisconsin and Upper
Michigan, Inc.
SC20.05.32 2020 Assembly Structure
VOTED
to approve a one-day 2020 Synod Assembly at multiple dispersed sites.
SC20.05.33 Assembly Date
VOTED
to authorize the Synod Executive Committee to select a date for the 2020 Synod
Assembly and inform the Synod Council and Synod of the date chosen.
SC20.05.34 Assembly Agenda
VOTED
to approve the proposed 2020 Synod Assembly agenda (one day) dispersed site.
SC20.05.35 Assembly Rule Amendment
VOTED
to recommend to the assembly a rule amendment for the 2020 assembly stating
that: under the extraordinary circumstances of the 2020 assembly, only those nominations
presented by the nominating committee will be on the ballot; there will be no nominations from
the floor.
Financial Actions:
SC19.04.22 Bishop’s Convocation
VOTED
to approve a contract with Grand Harbor, Dubuque to host the 2019 Bishop’s
convocation.
SC19.09.42 Resolution Authorizing Assumption of Title to Real Estate
VOTED
to approve the following resolution:
Be it resolved:
1 The Executive Committee and the Bishop are authorized and directed to accept and record
any deeds and related documents necessary to transfer title to all real estate presently held by
Albany Lutheran from Albany Lutheran to the Synod.
2 The Executive Committee and the Bishop are further authorized and directed to take such
steps as they deem reasonably necessary to secure and protect such real estate from waste
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and deterioration pending determination of the ultimate disposition of the real estate,
including, but not limited to, assuring adequate insurance coverage for the same.
SC19.09.44 2020-2021 Spending Plan
VOTED
to recommend to the Synod Assembly the proposed 2020-2021 Spending Plan.
SC19.09.47 2019 Bishop Convocation Offering
VOTED
to approve designating the offering for the 2019 Bishop’s Convocation to the
Synod Racial Equity Ministry.
SC20.01.04 Event Funding in Designated Account
VOTED
to adjust the negative Event Funding line in the Designated/Restricted Funds and
set it to $0 with an off-setting journal entry to the Unrestricted Asset Equity Account.
LEAD Offering
SC20.01.08 LEAD Offering
VOTED
to designate the 2020 LEAD offering to Young Adults in Global Mission (ELCA)
SC20.03.18 2021-2022 Spending Plan
VOTED
to recommend to the 2020 Assembly the proposed Synod Spending Plan
(February 1, 2021-January 31, 2022)
SC20.03.19 Office Phone System
VOTED
to expend no more than 10K for a new phone system for the synod office.
SC20.05.37 Contract for new Synod website
VOTED
to approve a contract with Makin’ Hay to design and implement a new synod
website.
SC20.05.38 Contract with Jason Xiong
VOTED
to approve a short term modified contract with Jason Xiong to facilitate
implementation of the new synod website.
Roster Actions:
SC19.04.16 Executive session approval
VOTED
to approve going into executive session to discuss roster reports and actions
SC19.04.17 Synod Council Roster Changes
VOTED
to approve following roster changes
On-Leave from Call, Rev. Craig Simenson from Grace, Darlington (1st year), Deacon Lisa Huber
from Bethel, Madison (1st year); retirement Status for Rev. Mark Peterson, Rev. Kenneth Schaub,
Rev. Jerry Buss; and Synodical call Rev. Tina Koenig Ray Chaplain, Agrace Hospice, Fitchburg
SC19.07.32 Synod Council Specialized Ministry Calls
VOTED
to approve following calls for specialized or other ministry settings
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Organization
Beloit – Parroquia Luterna San Jose
Fitchburg – Parroquia Luterna Santa Maria
Watertown – Comunidad de Todos los Santos
ELCA Churchwide - Global Mission
ELCA Churchwide - Hong Kong
Central Wisconsin Center - Chaplain
UW-Madison Center for Religion & Global Citizenry
New Heights - Serve & Care Ministry Coordinator
Oakwood Lutheran Homes – Chaplain
South-Central Synod of WI, ELCA
Lutheran Office for Public Policy in WI
Samaritan Counseling Center
Mendota Mental Health
Mendota Mental Health
South-Central Synod of WI, ELCA
Avoca - Fairview and Otter Creek Lutheran Churches
UW Hospital - Chaplain
Stoughton - Covenant Lutheran Church
Madison - St Mary’s Hospital Chaplain
Madison - Agrace Hospice
Madison - Agrace Hospice
UW-Madison – Campus Ministry
South-Central Synod of WI, ELCA
Augsburg Fortress
Portage - Columbia Correctional Institution
Stoughton - Skaalen Nursing Home
Platteville - St. Croix Hospice-Chaplain
Hope Lutheran Church – Milton

Rostered Leader
Rev. Gabriel Marcano
Rev. Gabriel Marcano
Father Oscar Rozo
Rev. Kirsten Fryer
Rev. Carolyn Schneider
Deacon Judith Nolde
Rev. Ulrich Rosenhagen
Deacon Francine Rask
Rev. Martha Nack
Rev. Vivianne Thomas-Breitfeld
Rev. Cindy Crane
Rev. Dan Feaster
Rev. Edward Anderson
Rev. Jennifer Kuhnert
Rev. Steven Kottke
Rev. Ramona Orton
Rev. Kirsten Worzala-Dumke
Rev. Sara Rabe (UCC)
Rev. Robert Vetter
Rev. Jason Hill
Rev. Tina Koenig-Ray
Rev. Emily Tveite
Deacon Vicki Hanrahan
Rev. Suzanne Burke
Rev. Mark Teslik
Rev. James Koza
Deacon Magi Wehner
Rev. Collette Gould (Presbyterian)

Synodical Call for rostered leaders in full communion settings
Grace Episcopal - Madison
Deacon Berkley Guse
First Presbyterian - Waunakee
Rev. Marc Ehrets
Windsor United Church of Christ - Windsor
Deacon David Schipper

Renewal Call
Trinity Lutheran – Madison
Bethlehem Lutheran - Portage
Hope Lutheran - McFarland

Rev. Andy Twitton
Rev. Jen Johnson
Rev. Beth Schultz-Byrnes

Synodical calls for Interim Ministry: Rev. Roger Black, Rev. Martha Butzier, Rev. Richard Collier,
Rev. Naomi Garber, Rev. Peter Heide, Rev. Sharon Kelly, Rev. Shelley Nelson, Rev. Ken Schaub,
Rev. Linda Schumacher, Rev. Loren Schumacher, Rev. Jerry Tews, Rev. Dr. Paula Harris, Rev.
Mae Jean Zelle.
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SC19.07.33 Synod Council Roster Changes
VOTED
to approve following roster changes
Retirement status for Rev. Dennis Creswell and Rev. Paulette Creswell
SC19.09.40 Synod Council Synodical Call
VOTED
to approve a synodical call for Rev. Steve Kotte, Rev. Walter Baires, and Deacon
Vicki Hanrahan from August 5, 2019 until 6 months after the start date of a newly elected Bishop.
SC19.09.41 Synod Council Roster Changes
VOTED
to approve following roster changes
Retirement status for Rev. James Koza from Skaalen Retirement Community, Stoughton.
SC19.11.52 Synod Council Roster Changes
VOTED
to approve following roster changes
On-Leave from call for Rev. Gus Barnes from Luther Memorial, Delevan (1st year), Rev. Darin
Wiebe from Interim, Orfordville, Orfordville (1st year), Rev. Gabriel Marcano from San Jose, Beloit
and Santa Maria, Fitchburg (1st year).
SC19.11.53 Synod Council Specialized Ministry Settings Calls
VOTED
to approve following annual calls to specialized ministry.
Specialized and Other Ministry Settings
Organization
Chaplain at Central Wisconsin Center (Madison)
UW Madison Center for Religion & Global Citizenry
New Heights - Serve & Care Ministry Coordinator
Oakwood Lutheran Homes – Chaplain
Samaritan Counseling Center
Lutheran Office of Public Policy in WI
Mendota Mental Health
Mendota Mental Health
South-Central Synod of Wisconsin, ELCA
South-Central Synod of Wisconsin, ELCA
Fairview & Otter Creek Lutheran Churches
UW Hospital-Chaplain
Stoughton - Covenant Lutheran Church
Madison - St Mary’s Hospital Chaplain
Madison - Agrace Hospice
Madison - Agrace Hospice
UW-Madison – Campus Ministry
South-Central Synod of Wisconsin, ELCA
Augsburg Fortress
Portage - Columbia Correctional Institution
Platteville - St. Croix Hospice-Chaplain

Rostered Leader
Deacon Judith Nolde
Rev. Ulrich Rosenhagen
Deacon Francine Rask
Rev. Martha Nack
Rev. Dan Feaster
Rev. Cindy Crane
Rev. Edward Anderson
Rev. Jennifer Kuhnert
Rev. Walter Baires
Rev. Steve Kottke
Rev. Ramona Orton
Rev. Kirsten Worzala Dumke
Rev. Sara Rabe (UCC)
Rev. Robert Vetter
Rev. Jason Hill
Rev. Tina Koenig-Ray
Rev. Emily Tveite
Deacon Vicki Hanrahan
Rev. Suzanne Burke
Rev. Mark Teslik
Deacon Magi Wehner
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Renewal Calls
Trinity Lutheran – Madison
Bethlehem Lutheran - Portage
Hope Lutheran - McFarland

Rev. Andy Twitton
Rev. Jen Johnson
Rev. Beth Schultz-Byrnes

Synodical Calls for rostered leaders in full Communion settings
Grace Episcopal - Madison
Deacon Berkley Guse
First Presbyterian - Waunakee
Rev. Marc Ehrets
Windsor United Church of Christ - Windsor
Deacon David Schipper
Approval of Roster Changes
SC20.01.05 Synod Council Roster Changes
VOTED
to approve following roster changes.
On-Leave from call (1st year) Rev. Mae Jean Zelle; On-Leave from call (Extension) Rev. Chad
Christensen (4th year of study leave); Specialized Ministry – Synod Call Rev. Robert Vetter
(Triangle Ministry, Madison), Rev. Kristin Rice (Attic Angels, Madison), Rev. Rebecca Iverson
(Agrace Hospice, Fitchburg); Addition to Synod Pulpit Supply List Rev. Mae Jean Zelle.
Approval of Roster Changes
SC20.03.16 Synod Council Roster Changes
VOTED
to approve following roster changes.
On-Leave from call (3rd year) Rev. Carolyn Schneider; Approval of Retirement Rev. Brent
Walsworth from United in Christ, Morrisonville; Addition to Supply List Rev. Bob Castro; Synod Call
– Specialized Ministry Rev. Ann Walsvik (Agrace Hospice, Fitchburg)
SC20.03.21 Ouchakof Petition
VOTED
to enter into the minutes that the council received and discussed the Ouchakof
petition and that the synod council does not have the authority to act on the petition.

SC20.05.31 Synod Council Roster Changes
VOTED
to approve following roster changes.
On-Leave from call (1st year) Rev. Margo Martens and Rev. Rebecca Iverson
Policy Actions:
SC19.07.35 ASSIST Contract
VOTED
to approve the ASSIST contract with the Rev. Dan Feaster at the Samaritan
Counseling Center (July, 2019 - June, 2020).
SC19.09.46 Financial Policies
VOTED
to approve financial policies (Credit Card Policy; Travel and Expenses
Reimbursement Policy; Restricted Fund Request Policy) for the synod office.
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Roster Policy
SC20.01.07 On-Leave from Call Roster
VOTED
per ELCA roster policy, to allow the synod Bishop to place rostered leaders who
are on leave from call, on an unavailable by call, on a case by case basis, subject to Synod
Council approval.
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AMENDMENTS TO THE CONSTITUTION FOR SYNODS
AS APPROVED BY THE 2019 CHURCHWIDE ASSEMBLY

Recommended Provisions
Prepared by the Office of the Secretary
Evangelical Lutheran Church in America
August 2019

Additions are underlined. Deletions are struck through in the text.

CHAPTER 7: SYNOD ASSEMBLY
S7.22.

This synod may establish processes that permit retired rostered ministers, or those designated
as disabled granted disability status, or on leave from call, on the roster of the synod to serve
as voting members of the Synod Assembly, consistent with †S7.21.c. If the synod does not
establish processes to permit the rostered ministers specified above to serve as voting
members, they shall have voice but not vote in the meetings of the Synod Assembly.

S7.26.

This synod may establish processes through the Synod Council that permit representatives of
congregations under development and authorized worshiping communities of the synod,
which have been authorized under ELCA bylaw 10.02.03. 10.01.04., to serve as voting
members of the Synod Assembly, consistent with †S7.21.

CHAPTER 8: OFFICERS
S8.11.01.

When authorized by the Synod Council in order to address special circumstances, the synod
bishop may be compensated as an employee or contractor for specified services to another
expression of this church. Such an arrangement may be terminated by the Synod Assembly
or Synod Council if determined to be detrimental to the function of the office or if the special
circumstances no longer apply.

S8.14.

The synodical bishop may have such assistants as this synod shall from time to time authorize.

CHAPTER 10: SYNOD COUNCIL
S10.08.

Robert’s Rules of Order, latest edition, shall govern parliamentary procedure of all meetings
of the Synod Council.
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S10.078.01. To the extent permitted by state law, meetings of the Synod Council and its committees may
be held electronically or by telephone conference, and notice of all meetings may be
provided electronically.

CHAPTER 13: CONGREGATIONS
S13.25.

S13.40.

This synod may temporarily assume administration of a congregation upon its request or with
its concurrence. Such synod administration shall continue only so long as necessary to
complete the purposes for which it was requested by the congregation or until the
congregation withdraws consent to continued administration.

Synodically Authorized Synod-authorized Worshiping Communities

CHAPTER 14: ROSTERED MINISTERS
S14.14.

Whenever members of a congregation move to such a distance that regular attendance at
its services becomes impractical, it shall be the duty of the pastor to commend them, upon
their consent, to the pastoral care of a Lutheran congregation nearer to their place of
residence.

S14.17.

No minister of Word and Sacrament shall accept a call without first conferring with the bishop
of this synod. A minister of Word and Sacrament shall respond with an answer of acceptance
or declination to a letter of call within 30 days of receipt of such call. In exceptional
circumstances with the approval of the bishop of this synod and the chair president of the
Congregation Council of the congregation issuing the call, an additional 15 days may be
granted to respond to a letter of call.

S14.42.

No minister of Word and Service shall accept a call without first conferring with the bishop of
this synod. A minister of Word and Service shall respond with an answer of acceptance or
declination to a letter of call within 30 days of receipt of such call. In exceptional
circumstances with the approval of the bishop of this synod and the chair president of the
Congregation Council of the congregation issuing the call, an additional 15 days may be
granted to respond to a letter of call

CHAPTER 15: FINANCIAL MATTERS
S15.14.

Except when such procedure would jeopardize current operations, a reserve amounting to
no more than 16 percent of the sum of the amounts scheduled in the next year’s budget for
regular distribution to synodical causes shall be carried forward annually for disbursement in
the following year in the interest of making possible a more even flow of income to such
causes. The exact number of dollars to be held in reserve shall be determined by the Synod
Council.
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Evangelical Lutheran Church in America
South-Central Synod of Wisconsin
2019 Regular Meeting of the Synod Assembly

The 2019 Regular Meeting of the Synod Assembly of the South-Central Synod of Wisconsin was held May 4-5,
2019 at the Madison Alliant Center, Madison, Wisconsin under the theme, BUILDING BELOVED COMMUNITY:
STRENGTHENING OUR SOULS FOR LEADERSHIP. Bishop Viviane Thomas-Breitfeld welcomed the assembly.

Assembly Session I
Bishop Thomas-Breitfeld led the assembly in the Order of Service for the Opening of a Synod Assembly and
called the Regular Meeting of the Synod Assembly to order at 9:45a.m..

Announcements
The Bishop welcomed the voting members and visitors and made several general announcements.
Attendees were reminded to wear their name badges at all times to help the pages know that people
are seated in the appropriate area as either a voting member or a visitor. The contents of the Assembly
bag were reviewed. The Bishop thanked Lutheran Planned Giving of Wisconsin for the bagel break,
Portico Benefit Services and Groth Design Group for sponsoring all the coffee breaks, and the Mission
Investment Fund for sponsoring the Sunday morning break.

Social Media
After a brief video, Jason Xiong (Lake Edge, Madison) provided an orientation to the social media to be
used during the assembly including the app for the assembly guidebook.

Credentials Report #1
Helen Troutman (Bethel, Madison) presented the first report of the Credentials Committee.
Lay Male
Lay Female
Clergy
Voting Members
Visitors

95
126
103
324
36

Parliamentary Overview
Bishop Thomas-Breitfeld introduced David Moore (St. John, Janesville) the Synod attorney. Mr. Moore is
also the Assembly parliamentarian. He provided a parliamentary overview and explained the
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importance of the rules used for good order at the Assembly. He stated that Robert’s Rules of Order are
used subject to the Constitution, Bylaws, and Continuing Resolutions of the Synod.

Adoption of Master Agenda as Revised
Bishop Thomas-Breitfeld introduced Vice-President Jane Cahill Wolfgram (Christ, Deforest) who presented
the master agenda as printed on blue paper and distributed at registration. VP Cahill Wolfgram noted
that if there were no objections, the agenda would be adopted as printed. She asked for objections to
the agenda. There were none.

SA19.05.01 Adoption of Revised Master Agenda
VOTED

to adopt the revised Master Agenda.
ADOPTED

Adoption of Consent Agenda
Ms. Cahill Wolgram presented the consent agenda as recommended for approval by the Synod Council.
She explained that since the Synod Council recommended the agenda it is moved and properly brought
before the body. The consent agenda includes approval of the Rules of Organization and Procedure,
Ratification of Assembly Committees, and the 2020 Compensation Guidelines. For a consent agenda
there is no discussion so if any voting member wishes to discuss an item, they may request that it be
extracted from the agenda for discussion later in the schedule. Ms. Cahill-Wolgram asked the Assembly if
there were any items that anyone wished to be removed from the Consent Agenda and discussed
individually. No items were removed.

SA19.05.02 Adoption of Consent Agenda
VOTED

to adopt the Consent Agenda items: Rules of Organization and Procedure of the
Assembly, Ratification of Assembly Committees, and the 2020 Compensation Guidelines.
ADOPTED

Rules of Organization and Procedure of the Assembly
Ms. Cahill Wolgram highlighted several rules for the Assembly. She reminded the Assembly that any
amendments or motions should be written out including the name, congregation, and town/city and
submitted via email to the Synod Secretary. Members who wish to move or speak to any motion should
go to one of the three microphones and wait to be called on to speak. They should state their name,
congregation, and city and have either their red or green card in hand to signal whether they are in
favor of or opposition to the motion. As referenced in Rule #6, as much as possible during discussion a
speaker on one side of the question shall be followed by a speaker on the other side. The rules included
limiting speech length to two minutes and when three people have spoken on the same side of an issue
and there are no further speakers on the opposing side, the question will be called. The white card is
used to call the chair’s attention to a point order and may be raised from a person’s seat at any time.
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Report of the Reference and Counsel Committee
Bishop Thomas-Breitfeld called on tThe Rev. Rich McLeer (Hope Lutheran, Mineral Point & Mineral Point
United Church of Christ), chair of the Reference and Counsel Committee. He, reported that for inclusion
in the assembly booklet, proposed resolutions needed to have been submitted at least 60 days before
the assembly. Later resolutions must be timely and/or germane to the business before the Assembly.
Deadline for such submissions is noon on Saturday.

Nominations
Bishop Thomas-Breitfeld called on Alan Hines (St. John’s, Prairie du Sac) from the Nominating Committee
to read the positions open and the names of the nominees received for that position. The Bishop will then
call for nominations from the floor. This will be the only time that nominations will be accepted from the
floor. If there are more nominations than positions open, voting on those positions will occur later in the
Assembly.

Report of the Nominations Committee
Mr. Alan Hines brought the names of the nominees for Synod Council and two committees to the floor of
the Assembly.

Synod Council
Mr. Hines reported that there is a position open on the Synod Council – Treasurer.
Synod Council – Treasurer (4-year term)
Bruce Hutler (Our Saviors, Sun Prairie).

Mr. Hines reported there are four positions open on the Synod Council. The slate of nominees is:
Synod Council – Lay Male (3-year term, 1 position to be filled)
Eric Knueve (Bethel, Madison)

Synod Council – Lay Female (3-year term, 1 position to be filled)
Mary Nervig (St. Stephens, Monona)

Synod Council – Rostered Female (3-year term, 1 position to be filled)
The Rev. Naomi Garber (Interim, First, Platteville)
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Synod Council – Youth (2-year term, 1 position to be filled)
Lauren Glos (Christ, Sharon)
Emily Sulivan (Grace, Dodgeville)

Consultation Committee (6-year term, 1 position to be filled)
Rev. Karen Hofstad (St. Paul, Baraboo)

Discipline Committee (6-year term, 4 positions to be filled)
Rolfe Nervig (St. Stephens, Monona)
Rev. David Nelsestuen (Trinity, Edgerton)
Carolyn Butts (St. John, Evansville)
Rev. Ann Walsvik (Redeemer, Rio)

Bishop Thomas-Breitfeld asked for nominations from the floor for each position on Synod Council,
Consultation Committee and Discipline Committee. There were no further nominations. Nominations
were closed.

Report of the Treasurer
Mr. Bruce Hutler (Our Savior’s, Sun Prairie), Synod Treasurer, brought the Treasurer’s Report to the floor of the
Assembly. He reported that congregational Mission Support for the fiscal year ending June 30, 1018
decreased $71,000. And for the for the seven month fiscal period of July, 2018 to February 2019 mission
support declined $84,000. The South-Central Synod of Wisconsin gives fifty-two percent (52%) for Mission
Support to the ELCA.
.
Region 5 Mission Support from all the synods in region 5 was $43 million for fiscal year ending Jan 31, 2019, a
decline of $1.4 million. Region 5 is above average for Mission Support percentage at 48.4%. Currently our
synod is at 52%.

As of February 2019 Mr. Hutler reported that the Synod received Mission Support of $758,000, $94,000 less
than budgeted in the spending plan. As of this date, the Synod had a negative cash flow of
approximately $46,000.

For first two months of this fiscal year (2019-2020), mission support was $190,000, which was $58,000 less
than budgeted. Through two months we had negative cash flow of $15,000. Congregations are target
for mission support of $1.29 million for the current fiscal year.
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Introduction of the Spending Plan
Mr. Hutler presented the Spending Plan for February 1, 2020 through January 31, 2021. Income includes
congregational Mission Support of $1,300,000. Even with the proposed decrease in mission support, the
proposed spending plan is in a deficit position. Mr. Hutler mentioned that both the Finance Committee
and the Synod Council supported the idea of binging the spending plan to the assembly for a vote in the
fall. Before a vote is taken members of the assembly may convene in person or remotely through
conferences or other appropriate means to discuss the budget.

After a percentage of gifts are shared with our ministry partners and after staff expenses, the net
available for programs and office in the proposed spending plan is $103,800. Office expenses total
approximately $94,000, plus $2,000 for committees, $10,000 for leadership support, professional leaders
education $1,000, leaving a deficit of $18,900. This excludes $10,000 for CVENT. All events such as LEAD,
Synod Assembly, and the Bishop’s Convocation are break-even events that require registration fees to
cover the cost of the event other than the cost of CVENT which is covered by the spending plan as
passing this expense on to attendees could make the cost prohibitive for some congregations.

Ms. Jane Cahill-Wolfgram spoke about approving the 2020-2021 spending plan at a special synod
assembly sometime this fall.

Bishop’s Report
Bishop Thomas-Breitfeld presented her report to the Assembly. She talked about her first year serving as
bishop of the synod. The Bishop highlighted several areas of ministry this year including a number of
initiatives. One initiative is the STAR (Small Town and Rural) ministry. Another initiative is LatinX which seeks
to develop and welcome outreach to this community and are developing a comprehensive and
strategic plan to accompaniment with our siblings of Latin heritage. The Bishop also spoke of the diversity
of new rostered leaders in our synod.

The Bishop spoke about strengthening our global partnerships both with our companion synod – the
church of Northern India as well as our two partner ELCA synods – the Caribbean Synod and the SlovakZion Synod.

Report of the Vice-President
Jane Cahill Wolfgram (Christ, Deforest) brought the report of the Office of the Vice-President to the
Assembly. She spoke about her first year serving as vice-president of the synod. She shared a proverb –
to go fast it is best to go alone; to go far, it is best to go together. She shared the work of the synod
council including the synod’s work on strategic planning including four areas of focus: Equipping the
saints; Building a bigger table; Generosity; and Celebrating our shared work. The next phase of the
process will include the involvement of conferences, congregations and ministry groups. All to discern
God’s will for our lives. Ms. Cahill Wolfgram also talked of the work related to the closing of Bethel,
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Poynette and the sale of that property. She also talked briefly about the possibility of a mutually
beneficial stewardship program for both the synod and congregations. More information to follow.

Introduction of Synod Staff
The Bishop recognized the gifted people in the Synod office. She expressed the joy and privilege it has
been to serve with the staff.
Rev. Steve Kottke, Assistant to the Bishop for leadership support
Rev. Walter Baires, Assistant to the Bishop and director for evangelical mission
Deacon Vicki Hanrahan, Assistant to the Bishop for synodical life
Robyn Zimmerman, Director of operations and executive assistant to the bishop
Introduction of Conference Deans
The Bishop recognized the conference deans.
Rev. John Twiton (Evangelical, Mt Horeb), West Dane
Rev. Holy Slater (St Paul’s, Deerfield), Southeast Dane
Rev. Emily Tveite, (UW Campus Ministry) Central/West Madison
Rev. Beth Schultz-Burnes (Hope, McFarland) East Madison
Rev. Robert Nuebert (Burke, Madison), Northeast Dane / North Madison
Rev. Tom Dowling (Williams Bay, Williams Bay), S Jefferson/Walworth
Rev. Jack Way (Luther Valley, Beloit), South Rock
Rev. Collette Gould (Hope, Milton), North Rock / Specialized
Rev. Jasmine Tesdahl (Faith, Cuba City), W Green/Grant/Lafayette and
Iowa/Richland/Grant
Rev. Michael Lee (First, Lodi) and Rev. Karen Hofstad (St Paul’s, Baraboo) Sauk/Columbia
Rev. Rob Kosky (St Paul, Waterloo), Columbia/Dodge/North Jefferson
Rev. George Carlson (retired), Retired Rostered Leaders

Introduction to youth and young adult voting members
Bishop recognized all those youth and young adult voting members at the assembly.

Bishop Thomas-Breitfeld recessed the Assembly for a break.

Session II
Bishop Thomas-Breitfeld called Session II to Order.

ELCA Report
Judith Roberts brought greetings from Presiding Bishop, Elizabeth Eaton. Ms. Roberts serves the ELCA as
Program Director for Racial Justice Ministries. A video from Bishop Eaton was shown. Ms. Roberts then
shared updates on the work and ministry of the ELCA including World Hunger, Campus Ministry, Lutheran
Disaster Reponses, Fund for Leaders, as well as the ELCA support for local congregations and new mission
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starts. Ms. Roberts talked about International Leadership Development and a recent academy that
brought together women leaders from 12 companion churches and institutions. She reminded the
assembly that the 2019 Churchwide assembly will take place in Milwaukee in August.

Blessing of the Backpacks Report
Rev. Brenda Lovick (East Koshkonong, Cambridge) reported to the assembly on a hunger ministry. Blessing
of the Backpacks is a ministry working to address school aged children suffering from hunger. In our synod,
we have five communities working on this ministry. During the assembly, there is a food packing event.
Assembly attendees are invited to assist in the packing and the goal is to pack 1,000 bags as well as to
provide financial support.

Keynote: Strengthening our Souls for Leadership / Leading Transforming Churches
The keynote speaker at this years’ assembly was Dr. Ruth Haley Barton is the Founder and President of the
Transforming Center, in Wheaton, IL. She is a seasoned spiritual director, teacher and retreat leader. She
has served on staff at a number of congregations and has written several books and resources on
spiritual formation.

The Bishop adjourned the Assembly for lunch.

Session III
Bishop Thomas-Breitfeld called Session III to Order.

Mission Moments
Mission moments were shared by Lutherans United Assisting after Disasters (LUAD), Mission Investment
Fund (MIF) and Portico Benefits.

Communications and Synodical Life
Deacon Vicki Hanrahan reviewed synod communications and synodical life with the assembly including
What Matters and the Speaker’s Bureau. 2019 Bishop’s convocation will be held October 6-8 in a new
location – Grand River Center in Dubuque, IA.
Credentials Report #2
Helen Troutman presented the third report of the Credentials Committee.
Lay Male
Lay Female
Clergy
Voting Members
Visitors

102
134
120
356
47
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As there were no nominations from the floor for positions on the synod council, discipline committee and
consultation committee, the Bishop declared Bruce Hutler Synod Council – Treasurer; Eric Knueve Synod
Council – male lay; Mary Nervig Synod Council – female lay; Rev. Naomi Garber Synod Council – female
rostered; Rev. Karen Hofstad – Consultation Committee; Rolfe Nervig, Rev. David Nelsestuen, Carolyn
Butts, Rev. Ann Walsvik – Discipline Committee elected by acclamation.

General Ballot #1
The Bishop presented general ballot #1 – Synod Council.
Synod Council - Youth (vote for 1)
Lauren Glos
Emily Sulivan

Bishop Thomas-Breitfeld declared Session III closed and adjourned the Assembly for afternoon workshops.

Session IV
Bishop Thomas-Breitfeld called Session IV to Order.

Resolutions
The Rev. Rich McLeer (Hope Lutheran, Mineral Point & Mineral Point United Church of Christ), chair of the
Reference and Counsel Committee, brought resolutions #1-#5 to the floor of the assembly.

Resolution #1
Resolved that the 2019 South-Central Wisconsin Synod of Wisconsin-ELCA Assembly memorialize the 2019
Churchwide Assembly to adopt the recommended proposed social statement Faith, Sexism, and Justice:
A Lutheran Call to Action; and be it further
Resolved that congregations of the South-Central Wisconsin Synod of Wisconsin-ELCA be encouraged to
pray, advocate, and work for justice for all who are affected by sexism and patriarchy.

SA19.05.03 Adoption of Resolution
VOTED

to adopt resolution #1.
ADOPTED

Resolution #2 - Diakonia
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Resolved that every congregation of the South-Central Synod be encouraged to support the SouthCentral Synod diakonia™ program by the following actions:
a. Making congregational members aware of the benefits of diakonia™ through bulletin
announcements, Web site links, and newsletters,
b. Supporting members who may be seeking to learn more about their faith,
c. Hosting South Central Synod diakonia™ graduates for temple talks and/or presentations to
congregational groups,
d. Providing financial support for members to participate in diakonia™,
e. Encouraging congregational leaders to participate in diakonia™
Resolved All voting members of this Synod Assembly covenant together to support lay education through
their prayers and actions, and This synod celebrates and continue to support and strengthen graduates
in recognition of the faith that they have exhibited in and through their dedication to the study of God’s
Word and their willingness to serve God.

SA19.05.04 Adoption of Resolution
VOTED

to adopt resolution #2 - Diakonia.
ADOPTED

Resolution #3 – Memorial on Carbon Free & Dividend
Resolved that the South-Central Synod of Wisconsin memorialize the 2019 ELCA Churchwide Assembly to
join our efforts to continue learning about, supporting, and advocating for a national strategy of Carbon
Fee & Dividend.

SA19.05.05 Adoption of Resolution
VOTED

to adopt resolution #3 – Memorial on Carbon Free & Dividend.
ADOPTED

Resolution #4 – Faith and Society Forums for the 21st Century
Resolved that the South-Central Synod of Wisconsin will hold one or more forums in each of several set
regional locations of the synod over the course of the next three years (May 2019-April 2022), in order to
present, listen, and dialogue on social justice issues identified by the Churchwide organization and/or of
concern within our local contexts; and be it further
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Resolved that said forums will cover the social situation presented through theological reflection for the
sake of the Gospel in the 21st century.

SA19.05.06 Adoption of Resolution
VOTED

to adopt resolution #4 – Faith and Society Forums for the 21st century.
ADOPTED

Resolution #5 – Supporting Refuge Children
Resolved, that the 2019 assembly of the South-Central Synod of Wisconsin condemns the separation of
migrant children from their families: and be it further
Resolved, that this lament and condemnation be communicated to the congressional delegation
representing the area of this synod as an expectation of better work for justice and wellbeing on behalf
of vulnerable children; and be it finally
Resolved, that this assembly encourages congregations and members of the South-Central Synod of
Wisconsin to engage in the ELCA’s AMMPARO strategy of advocacy, accompaniment, and awareness
building and becoming welcoming congregations by using the resources at www.ELCA.org/ammparo.

SA19.05.07 Adoption of Resolution
VOTED

to adopt resolution #5 – Supporting Refugee Children.
ADOPTED

Report of ballot #1
Synod Council - Youth (304 ballots cast; majority needed for election)
Lauren Glos

119

Emily Sulivan

185

The Bishop declared Emily Sulivan elected to the synod council - Youth.

Bishop Thomas-Breitfeld declared Session IV closed and adjourned the Assembly for the evening
banquet.

Banquet and Congregational and Rostered Leader Anniversary Recognitions
Congregational Anniversaries
125th Anniversary
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St. Luke’s Lutheran Church, Middleton
150th Anniversary
Dekorra Lutheran Church, Poynette
175th Anniversary
Luther Valley Lutheran Church, Beloit
Jefferson Prairie Lutheran Church, Poplar Grove, IL
First Lutheran Church, Lone Rock
West Koshkonong Lutheran Church, Stoughton
East Koshkonong Lutheran Church, Cambridge
Wiota Lutheran Church, South Wayne

Rostered leader anniversary recognitions include:
25th Anniversary of Ordination
The Rev. Karen L Locken
The Rev. Douglas K Locken
The Rev. Walter A Baires
The Rev. John O Swanson
The Rev. Mae Jean Zelle
The Rev. Margo M Martens
50th Anniversary of Ordination
The Rev. Charles P Larson
The Rev. Rolf F Amundsen

Bishop Thomas-Breitfeld introduced and recognized the following:
New Rostered Ministers in the Synod
First Call since last synod assembly
Rev. Tim Knipfer (Bristol, Sun Prairie)
Rev. Gus Barnes (Luther Memorial, Delevan)
Deacon Elizabeth Faith (Grace, Monroe)
Deacon Magi Wehner (LaCroix Hospice, Platteville)
New Moves into Synod
Deacon Judy Bergeson, retired from Delaware Maryland Synod
Rev. Reinhold Marquart, retired from North/West Lower Michigan Synod

96

Rev. Colette Gould (Interim, Hope, Milton) from Southwestern Washington Synod
Rev. Peter Beeson (St John, Madison) from New Jersey Synod
Rev. Jacqueline Halverstine, retired from southwestern Minnesota Synod
Rev. Ivan Gunderman, retired from Metropolitan New York Synod
Rev. Robin Luckey (Peace, Belmont) from Northeastern Iowa Synod
Rev. Jerry Buss on-leave from call from Northwest Washington Synod
Rev. Sharon Kelly (Interim, First, Janesville) from Lower Susquehanna Synod
Rev. Carol Baumgartner (Interim, New Hope, Blanchardville) from Greater Milwaukee
Synod
Rev. Tina Koenig Ray (Agrace Hospice, Fitchburg) from East-Central Synod of Wisconsin
Rev. Walter Baires (Synod staff) from Greater Milwaukee Synod
Seminarians Assigned to the Synod
Maggie Anderson Peterson, Luther Seminary
Claire Ackley, Wartburg Seminary

Interns Serving in the Synod
Maria Bonine (St. John, Evansville)
Jonathan Dolan (First, Platteville)
Elisabeth Himmelman (St. John, Prairie du Sac)
Kate Kieckhafer (Grace, Dodgeville)
Sterling Lynk (Trinity, Lake Mills)
Jason Xiong (Evangelical, Mt Horeb)
Session V
Bishop Thomas-Breitfeld called Session V to Order after morning worship.

Credentials Report #3
Helen Troutman presented the third report of the Credentials Committee.
Lay Male
Lay Female
Clergy
Voting Members
Visitors

102
135
122
359
47
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Recognition of Outgoing Synod Council Members
Bishop Thomas-Breitfeld Jane Cahill Wolfgram recognized Caitlin Brown, Gary Engelke, Matthew Helmers,
Elisabeth Himmelman, Rev. Kathy Jacobson, Rev. Lisa Nelson and Jason Xiong and thanked them for their
service and work on the Synod Council.

Installation of Newly Elected Synod Council members
Bishop Thomas-Breitfeld installed newly elected and appointed Synod Council members: Rev. Naomi
Garber, Lauren Glos, Bruce Hutler, Eric Kneueve, and Mary Nervig.

Bishop Thomas-Breitfeld recessed the Assembly for morning workshops.

Session VI
Bishop Thomas-Breitfeld called Session VI to Order.

Credentials Report #4
Helen Troutman presented the fourth report of the Credentials Committee.
Lay Male
Lay Female
Clergy
Voting Members
Visitors

102
135
123
360
48

Report of the Secretary
The Rev. Brad Pohlman (Luther Memorial, Madison), Synod Secretary, brought the secretary’s report to
the assembly. The report included the constitutional, policy, financial, and roster change actions of the
Synod Council since the May 2018 regular meeting of the Synod Assembly.

SA19.05.08 Approval of Minutes
VOTED

to approve the minutes from the May 5-6, 2018 synod assembly meeting.
ADOPTED
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Resolutions
The Rev. Rich McLeer (Hope Lutheran, Mineral Point & Mineral Point United Church of Christ), chair of the
Reference and Counsel Committee, brought to the floor of the assembly resolution #6 and resolution #7
with an amendment from the sponsors of resolution #7.

Resolution #6 – No way to treat a child: Protecting the human rights of Palestinian children
Resolved, that the South-Central Synod of Wisconsin Assembly memorialize the ELCA Churchwide
Assembly to urge this church’s members, congregations, synods, agencies and presiding bishop to call on
their U.S. Representatives, Senators, the U.S. President and the U.S. Department of State to: urge the State
of Israel to comply with the U.N. Convention on the Rights of the Child, particularly in regard to Palestinian
children, by guaranteeing basic due process and juvenile justice rights and by ensuring the prohibition of
torture and abuse; and to fully implement and enforce the U.S. Foreign Assistance Act by monitoring
Israeli military actions for human rights violations, especially in regard to Palestinian children, and by
enacting into law a requirement that the Secretary of State certify that United States foreign aid does not
support human rights violations, including military detention, abuse or other treatment of Palestinian
children that violates international
40 human rights standards.

SA19.05.09 Adoption of Resolution
VOTED

to adopt resolution #6 – No way to treat a child: protecting the human rights of Palestinian
children.
ADOPTED

Resolution #7 – Immigration reform and refugee task team
Resolved that the 2019 Synod Assembly of the South-Central Synod –ELCA affirms principles for
comprehensive immigration reform articulated by Lutheran Immigration and Refugee Services
https://www.lirs.org/wp-content/uploads/2013/02/LIRS-Principles-for-Comprehensive-ImmigrationReform.pdf. Provide an earned pathway to lawful permanent residency and eventual citizenship for
undocumented immigrants and their families; Ensure the humane and just enforcement of U.S.
immigration laws, specifically by reducing the use of immigration detention and expanding the use of
community support programs for immigrants who do not need to detained; Protect families from
separation and ensure an adequate supply of visas for families seeking to reunite; Provide adequate
resources and protections to ensure the successful integration of refugees, asylees, survivors of torture
and trafficking, unaccompanied minors, and other vulnerable migrants; and be it further
Resolved the 2019 Assembly of the South-Central Synod of Wisconsin-ELCA call on all member
congregations to
1) Provide opportunities for their members to learn about the issues and needs for comprehensive
immigration reform (many resources are available at https://www.lirs.org/refugee-sunday/)and
2) Encourage their members to contact elected representatives, especially at in-person listening
sessions but also through letters, phone calls, and social media, to advocate for comprehensive
immigration reform based on the principles of LIRS, and
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3) Encourage their members to welcome newcomers to their communities and to help them find
their new home in our society. And be it further
Resolved that the south-Central synod of Wisconsin synod council will form an immigration reform and
refugee task team under the leadership of synod staff, a task team chairperson, and interested task team
members in order to
1) Make use of the guiding documents of the ELCA on immigration to develop strategies for synod
ministry with immigrants and refugees, and
2) When appropriate, partner with LSS of Wisconsin and Upper Michigan to aid refugee support
services in ways that provide a gracious welcome and ongoing support for refugees, and
3) Encourage and assist congregations to access educational and advocacy resources to help
respond to the need for immigration reform and increased refugee admissions.
SA19.05.10 Adoption of Resolution
VOTED

to adopt resolution #7 – Immigration reform and refugee task team, with amendments.
ADOPTED

Mission Moments
Mission moments were shared by the Rev. Char Rachuy-Cox from Wartburg Seminary who brought
greetings from the ELCA seminaries and from Hector Colon who brought greetings from Lutheran Social
Services (LSS).

Announcements
Deacon Vicki Hanrahan thanked the assembly for their generosity. $4,059.68 was received from the Sunday
offering and is designated for the Bishop’s Ddiscretionary Ffund. After a brief video, Deacon Hanrahan
informed the assembly about the kits assembled at this assembly. They will be driven to Minneapolis after
the assembly.

Blessing of Backpacks Report
The Rev. Brenda Lovick informed the assembly that a bit over 1,000 backpacks were assembled and
packed by 3:30 pm yesterday. They will now be delivered to communities in our synod. Donations are still
being accepted to reach a $2,900 goal. Currently we are about halfway there.

Commissioning of all attendees
Bishop Thomas- Breitfeld led a commissioning of all those in attendance at the assembly.

Recognition
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The Bishop thanked the Synod Assembly planning team, worship planning team, worship assistants,
assembly committees, pages and all others who helped lead this assembly for all their work. She also
thanked our sponsors for their support of the assembly. The Bishop thanked the current and outgoing
synod council members as well as thanking all those in attendance.

Unfinished Business
There was no unfinished business.

Closing of the Assembly
The Bishop closed the Assembly at 12:27pm.

Respectfully Submitted,

Rev. Brad Pohlman, Secretary
South-Central Synod of Wisconsin

Protocol Documents
2019 Synod Assembly Book
Credential Reports
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REPORT OF THE SYNOD TREASURER
BRUCE HUTLER

Thank you to all of the Congregations of the South-Central Synod. We
appreciate your gifts to enable the continuation of the mission of your
Synod and support the important work of the ELCA and your Synod’s
other Ministry Partners.
Synod Treasurer’s Report for Fiscal Year-to-Date May 31, 2020
In the following pages, you will find our Synod Treasurer’s Report for May 31, 2020. This report
includes a balance sheet which compares our year-end account balances to the prior month
and to the prior year. Most of the general funds of the Synod are held in money market and time
deposit accounts, with a portion in the ELCA Mission Investment Fund. The Synod Endowment
Fund is invested separately in managed accounts with the ELCA Endowment Pooled Trust, and
funds are dispersed by the Endowment Committee. The restricted net assets are funds that are
designated for specific purposes and cannot be used for the daily operations of the Synod. The
unrestricted net assets represent funds that can be used for Synod operations.
This report also includes an income statement that presents the year-to-date (one month) results
compared to the spending plan and the prior year’s actual year-to-date results. The Synod
currently contributes 47% of the Mission Support it receives from its congregations to the ELCA.
Our Synod is still among the highest in contributing percentages out of 65 synods. Also included
is the history of the Synod’s Mission Support over the years. The Synod continues to contribute an
additional 12.4% of the Mission Support it receives from its congregations to our other Ministry
Partners. As a result, 59.4¢ of every dollar of Mission Support that the Synod receives is used to
support the mission of our Ministry Partners. The remaining 40.6¢ is used to fund the Mission of your
Synod.
Financial Results for Four‐Month period from February 1, 2020 through May 31, 2020
Mission Support was $376,630, which was less than the budget of $433,333 by $56,703 and less
than the prior year-to-date by $20,148. Cash flow was positive $89,982, as net available for
operations was $72,851 more than the $177,626 that was budgeted, and expenses were $16,476
less than the $176,970 that was budgeted.
Synod’s Audited Financial Statements
For the fiscal year ended January 31, 2020, our audit firm once again issued an unqualified
opinion which indicates there were no material adjustments to our accounting records. Our
Synod Finance & Audit Committee meets each year to review and accept the audit. Thank you
to those individuals on the Finance & Audit Committee for their service to the Synod.
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Proposed Synod Spending Plan for February 1, 2021 through January 31, 2022
Notable highlights regarding the proposed Spending Plan include:














Mission Support at $1,300,000 based on a detailed review of the actual amount for the fiscal
years ended January 31, 2020, and year‐to‐date results, congregational intents, historical trends,
and discussions throughout the Synod. Thank you!
The proposed Spending Plan includes ELCA Churchwide support at 47%, Seminaries of 6.2%, and
Lutheran Campus Ministry of 6.2% of Mission Support, plus an additional $14,845 of benevolence
offerings for Other Ministry Partners, consistent with past years.
Other income – Comparable to prior years.
Personnel expenses – Comparable to prior years’ spending plans; assumes an experience step
increase of $786 and COLA increase of 2.8% for rostered full-time staff in accordance with 2021
Synod compensation guidelines, a 1.6% increase for non-rostered staff, and Portico increases.
Other personnel expenses are the comparable to prior years.
Leadership Support – Comparable to last year’s spending plan and includes funding for Assist
program.
Professional Leaders Education – Equal to last year’s spending plan.
Youth Ministry – Equal to last year’s spending plan.
Committees – Equal to last year’s spending plan.
Office – Most items comparable to last year’s spending plan.
No other major changes to the other categories.
The proposed spending plan is essentially a break-even plan, resulting in a small deficit of $91
Any additions to the spending plan will require us to use additional restricted net assets that are
designated for specific purposes and should not be used for the daily operations of the Synod.

Our Synod Finance & Audit Committee meets throughout the year to review the Synod’s financial
results and help prepare a recommended Spending Plan for the Synod Council and the Synod
Assembly. Thank you to those individuals on the Finance & Audit Committee for their service to
the Synod.
Please contact me, or Becky Johnson with any questions or concerns. Thank you for your support.
Bruce Hutler, Synod Treasurer
(608) 240-2470
bruce.hutler@bakertilly.com

Becky L. Johnson, Synod Financial Secretary
(608) 523-1114
rbljcpa@gmail.com

103

South Central Synod of Wisconsin
Treasurer's Report
May 2020
Year-To-Date

Current
YTD
5/31/2020

Income Statement

Budget
YTD
5/31/2020

Over
(Under)
Budget

Prior Year
YTD
5/31/2019

Income
Mission Support

$
376,630.11

$
433,333.36

$
(56,703.25)

$
396,777.43

Other Income

105,338.91

6,641.00

98,697.91

7,684.20

481,969.02

439,974.36

41,994.66

404,461.63

Less: Ministry Partners

231,491.95

262,348.28

(30,856.33)

254,739.68

Net Available for Operations

250,477.07

177,626.08

72,850.99

149,721.95

Personnel

121,443.28

139,333.36

(17,890.08)

129,278.40

Leadership Support
Professional Leaders
Education

332.05

3,333.28

(3,001.23)

444.52

3,925.48

333.36

3,592.12

-

Programmatic

-

1,166.72

(1,166.72)

Committees

1,048.50

500.00

548.50

1,475.67

Office

33,744.79

32,303.36

1,441.43

40,024.31

Total Income

Expenses

Other

-

-

535.57

-

Total Expenses

160,494.10

176,970.08

(16,475.98)

171,758.47

Cash Flow

89,982.97

656.00

89,326.97

(22,036.52)
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Month

Current
Month
5/31/2020

Income Statement

Budget
Month
5/31/2020

Over
(Under)
Budget

Prior Year
Month
5/31/2019

Income
Mission Support

$
75,640.61

$
108,333.33

$
(32,692.72)

$
83,199.46

Other Income

5,750.59

1,660.25

4,090.34

1,852.27

81,391.20

109,993.58

(28,602.38)

85,051.73

57,119.16

65,587.09

(8,467.93)

68,612.95

24,272.04

44,406.49

(20,134.45)

16,438.78

Personnel

30,637.89

34,833.33

(4,195.44)

32,216.18

Leadership Support

-

833.34

(833.34)

375.00

Total Income
Less: Ministry Partners

Net Available for Operations
Expenses

Professional Leaders Education

-

83.33

(83.33)

-

Programmatic

-

291.66

(291.66)

-

Committees

-

125.00

(125.00)

194.50

Office

12,507.40

8,075.83

4,431.57

10,558.68

Other

-

-

-

Total Expenses

43,145.29

44,242.49

(1,097.20)

43,344.36

Cash Flow

(18,873.25)

164.00

(19,037.25)

(26,905.58)
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South Central Synod of Wisconsin
Treasurer's Report
May 31, 2020
Consolidated

Detail

Balance Sheet
Current
5/31/2020

Assets
Checking/Savings
Petty Cash
Checking Account - Oak Bank

$

200.00
156,712.27

Operating
$

200.00
156,712.27

Endowment
$

-

Total Checking/Savings

156,912.27

156,912.27

-

Investments
Money Market - Oak Bank
PPP Account - Oak Bank
CD - ELCA MIF
CD - State Bank of Cross Plains
CD - Oak Bank

14,956.78
74,200.00
5,093.50
20,449.86
150,000.00

14,956.78
74,200.00
5,093.50
20,449.86
150,000.00

-

Total Investments

264,700.14

264,700.14

-

Endowment Fund
Oak Bank Money Market
ELCA Endowment Fund Pooled Trust

587.98
442,588.94

-

587.98
442,588.94

Total Endowment Fund

443,176.92

-

443,176.92

Other Assets

48,086.37

48,086.37

Total Assets

912,875.70

469,698.78

443,176.92

Liabilities & Equity
Liabilities
Accounts Payable
Other Liabilities

61,417.23
(571.55)

61,417.23
(571.55)

-

Total Liabilities

60,845.68

60,845.68

-

Equity
Restricted Net Assets
Unrestricted Net Assets

613,682.16
238,347.86

170,505.24
238,347.86

443,176.92
-

Total Equity

852,030.02

408,853.10

443,176.92

Total Liabilities & Equity

912,875.70

469,698.78

443,176.92
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SOUTH CENTRAL SYNOD OF WISCONSIN
MISSION SUPPORT REPORT
Year-To-Date
Month
February
March
April
May
June
July
August
September
October
November
December
January

2020-2021
53,137
153,806
300,989
376,630

2019-2020
110,903
190,120
313,578
396,777
498,453
674,417
734,581
800,750
922,911
1,024,327
1,236,507
1,405,987

$ +/(57,766)
(36,315)
(12,589)
(20,148)

% +/-108.7%
-23.6%
-4.2%
-5.3%

2018-2019
70,886
188,740
328,317
411,204
536,082
595,784
728,363
794,246
927,683
1,013,516
1,217,441
1,294,071

% +/-108.7%
21.3%
16.1%
-10.0%

2018-2019
70,886
117,854
139,577
82,887
124,878
59,702
132,579
65,883
133,437
85,833
203,925
76,630

Monthly
Month
February
March
April
May
June
July
August
September
October
November
December
January

2020-2021
53,137
100,669
147,184
75,641

2019-2020
110,903
79,218
123,458
83,199
101,676
175,964
60,164
66,169
122,161
101,417
212,180
169,480

$ +/(57,765)
21,451
23,726
(7,559)
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South Central Synod of Wisconsin
Annual Mission Support
Fiscal Year
2020
2019
2018
2017
2016
2015
2014
2013
2012
2011
2010
2009
2008
2007
2006
2005
2004
2003
2002
2001
2000
1999
1998
1997
1996
1995
1994
1993
1992
1991
1990
1989
1

% Chg.
$1,405,010
$1,294,072
$1,390,223
$1,461,266
$1,523,000
$1,500,000
$1,508,000
$1,534,000
$1,604,000
$1,397,000
$1,540,000
$1,694,000
$1,801,000
$1,809,000
$1,830,000
$1,864,000
$1,954,000
$1,910,000
$2,121,000
$1,930,000
$2,060,000
$1,931,000
$1,877,000
$1,800,000
$1,764,000
$1,731,000
$1,716,000
$1,724,000
$1,670,000
$1,603,000
$1,591,000
$1,578,000

8.57%
-6.92%
-4.86%
-4.05%
1.53%
-0.53%
-1.69%
-4.36%
14.82%
-9.29%
-9.09%
-5.94%
-0.44%
-1.15%
-1.82%
-4.61%
2.30%
-9.95%
9.90%
-6.31%
6.68%
2.88%
4.28%
2.04%
1.91%
0.87%
-0.46%
3.23%
4.18%
0.75%
0.82%

Fiscal year end changed from June 30 to January 31

for subsequent years
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Annual Churchwide Synod Support Summary
2/1/2019 - 01/31/20
South-Central Synod Of Wisconsin
Congregations
Congregations:
Disability
Ministries

Congregations:
ELCA New
Congregations

$672

Congregations:
Renewing
Congregations

$0

$550

Global Church
Global Church:
Global Church:
Global Church:
Missionaries &
International
Global Ministries
Young Adults in
Leaders - Women
Global Mission
$5,801

$1,338

$40,160

Hunger and
Poverty

Leadership

Hunger and
Poverty: ELCA
World Hunger

Leadership:
Leadership: Fund
Youth and Young
For Leaders
Adults

$879,650

$959,101

$844

Where
Needed
Most
$20,977

Non-Campaign
All Other
$24,751

Disaster
Response
$87,891

Mission Support
$672,617

Vision for
Mission
$6,027

Total
$2,700,379
*This report shows direct giving from the synod to churchwide, as well as
funds churchwide received directly from congregations and individuals for
each of the listed categories.
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South Central Synod of Wisconsin of the ELCA
Synod Spending Plan: February 1, 2021 - January 31, 2022
Actual
12 Mos.
FYE
6/30/2018

%

Actual
7 Mos.
FYE
1/31/2019

%

Actual
12 Mos.
FYE
1/31/2020

%

Approved
Budget
12 Months
2/1/20201/31/2021

%

Proposed
Budget
12 Months
2/1/20211/31/2022

%

Designated Income
4000 - Mission Support

$ 1,390,223 100.0 $

757,990 100.0 $ 1,405,010 100.0 $ 1,300,000 100.0 $ 1,300,000 100.0

Less: Ministry Partners (% of Mission Support)
5010 · ELCA Support
5030 · Seminaries (6.2%)
5040 · Lutheran Campus Ministry (6.2%)
Total Ministry Partners
Net Available For Operations

$

703,349
84,680
77,149

50.6
6.1
5.5

413,855
45,617
45,987

54.6
6.0
6.1

730,605
87,284
73,790

52.0
6.2
5.3

611,000
80,600
80,600

47.0
6.2
6.2

611,000
80,600
80,600

47.0
6.2
6.2

865,178

62.2 $

505,459

66.7 $

891,679

63.5 $

772,200

59.4 $

772,200

59.4

525,045

37.8

252,531

33.3

513,331

36.5

527,800

40.6

527,800

40.6

9,004
5,000
385
3,154
221

0.6
0.4
0.0
0.2
0.0

21,268
1,341
7,201

2.8
0.2
1.0

8,484
540
652
189
22

0.6
0.0
0.0
0.0
0.0

15,000
4,823
100

1.2
0.4
0.0

10,000
4,907
50

0.8
0.4
0.0

17,764

1.3

29,810

3.9

9,887

0.7

19,923

1.5

14,957

1.2

542,809

39.0

282,341

37.2

523,218

37.2

547,723

42.1

542,757

41.8

7,100
524
1,000
2,800
2,050

0.5
0.0
0.1
0.2
0.1

4,142
206
583
2,010
1,283

0.5
0.0
0.1
0.3
0.2

7,100
1,025
1,000
3,685
2,200

0.5
0.1
0.1
0.3
0.2

7,100
525
1,000
4,020
2,200

0.5
0.0
0.1
0.3
0.2

7,100
525
1,000
4,020
2,200

0.5
0.0
0.1
0.3
0.2

13,474

1.0

8,224

1.1

15,010

1.1

14,845

1.1

14,845

1.1

Other Income
4100 - Undesignated Contributions
4200 - Grant Revenue
4300 - Registration Fees
4400 - Rent Income
4600 - Other Income
4700 - Interest Income
Total Other Income
Total Available For Operations
Expenditures

Other Ministry Partners
5020 · Regional Center for Mission (Region 5)
5050 · Lutheran Outdoor Ministries
5060 · LOPPW
5070 · Lutheran Planned Giving
5080 · WI Council of Churches
Total Other Ministry Partners
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Actual
7 Mos.
FYE
1/31/2019

%

Actual
12 Mos.
FYE
1/31/2020

%

Approved
Budget
12 Months
2/1/20201/31/2021

%

Proposed
Budget
12 Months
2/1/20211/31/2022

%

Personnel
Salary, Housing, Benefits & Taxes
5170 · Travel
5180 · Mileage
5190 · Meals and Lodging
5100 - Personnel - Other
Bishop's Vehicle Replacement Reserve

366,370 24.5
3,585 0.3
4,468 0.3
7,779 0.6
-

216,813 24.5
3,919 0.5
4,623 0.6
3,194 0.4
600 0.1

371,615
12,044
8,866
7,402
-

24.5
0.9
0.6
0.5
-

398,000 30.6
7,000 0.5
8,000 0.6
5,000 0.4
-

389,889 30.0
7,000 0.5
8,000 0.6
5,000 0.4
-

Total Personnel

382,202 27.5

229,149 30.2

399,927

28.5

418,000 32.2

409,889 31.5

Leadership Support
5210 · Staff Continuing Education
5230 · WCC Annual Meeting
5240 · Assist

5,799
6,000

0.4
0.4

2,994
240
6,000

0.4
0.0
0.8

2,395
6,000

0.2
0.4

3,500
500
6,000

0.3
0.0
0.5

3,500
500
6,000

0.3
0.0
0.5

11,799

0.8

9,234

1.2

8,395

0.6

10,000

0.8

10,000

0.8

Professional Leaders Education
5310 · Leadership Education & Development
5320 · First Call Theo. Education

300
-

0.0
-

-

-

1,252
-

0.1
-

1,000

0.1

1,000

0.1

Total Professional Leaders Education

300

0.0

-

-

1,252

0.1

1,000

0.1

1,000

0.1

18

0.0

1,750
-

0.2
-

536
4
200

0.0
0.0

1,000
2,500

0.1
-

1,000
2,500

0.1
-

Total Programmatic

18

0.0

1,750

0.2

740

0.1

3,500

0.3

3,500

0.3

Committees
5510 · Candidacy
5520 · Mission Tables

2,909
6,845

0.2
0.5

806
-

0.1
-

3,306
189

0.2
0.0

1,500
-

0.1
-

1,500
-

0.1
-

Total Committees

9,754

0.7

806

0.1

3,495

0.2

1,500

0.1

1,500

0.1

Communication (Moved to Office)
5610 · Media/Website
5620 · Newsletter

4,326
371

0.3
0.0

-

-

-

-

-

-

-

-

Total Communication

4,697

0.3

-

-

-

-

-

-

-

-

Total Leadership Support

Programmatic
5410 · Youth Ministry
5420 · Diakonia/Dare to Be Disciples
RIC/LGBTQIA+ Synod Task Force
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12 Mos.
FYE
6/30/2018

%

Actual
7 Mos.
FYE
1/31/2019

%

Actual
12 Mos.
FYE
1/31/2020

Proposed
Budget
12 Months
2/1/20211/31/2022

%

%

Office
5710 · Office Hospitality
5715 · Postage & Delivery
5720 · Office Supplies
5725 · Resource Materials
5730 · Miscellaneous Office Expense
5735 · Equipment Leasing
5745 · Accounting & Audit
5750 · Rent
5755 · Telephone
5760 · Property & Employee Insurance
5765 · Technology & Support Total
5770 · Special Events
5771 · Election Taskforce

830
5,108
4,969
1,671
5,649
19,700
38,871
4,086
8,330
6,006
2,012
6,515

0.1
0.4
0.4
0.1
0.4
1.4
2.8
0.3
0.6
0.4
0.1
0.5

498
2,505
2,584
371
2,629
14,600
24,704
2,402
5,473
2,265
20,008
893

0.1
0.3
0.3
0.0
0.3
1.9
3.3
0.3
0.7
0.3
2.6
0.1

1,028
4,346
6,123
806
2,072
4,284
20,400
41,282
3,707
867
21,520
164

0.1
0.3
0.4
0.1
0.1
0.3
1.5
2.9
0.3
0.1
1.5
0.0

1,500
2,500
5,000
500
1,000
4,300
20,000
40,110
3,000
9,000
10,000
-

0.1
0.2
0.4
0.0
0.1
0.3
1.5
3.1
0.2
0.7
0.8
-

1,500
4,500
6,000
800
1,000
4,300
20,000
41,313
3,700
9,000
10,000
-

0.1
0.3
0.5
0.1
0.1
0.3
1.5
3.2
0.3
0.7
0.8
-

Total Office

103,747

7.5

78,932 10.4

106,599

7.6

96,910

7.5

102,113

7.9

Installation Costs
Vehicle Replacement Fund
Reserve Fund

-

-

-

-

-

-

-

-

-

Total

-

-

-

-

-

-

-

-

-

Total Expenditures

525,991 37.8

328,095 43.3

535,418 38.1

Operating Income (Loss)

16,818

(45,754) (6.0)

(12,200) (0.9)

1.2

545,755 42.0
1,968

0.2

-

542,848 41.8
(91) (0.0)
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Report of The Rev. Steve Kottke
Assistant to the Bishop for Leadership Support June 2020
The bulk of my work was around Mobility again this year – helping
match congregations searching for their next called pastor and
pastors searching for their next call. We are currently working with
about 20 congregations in various stages of the call process –
everything from orienting church councils and new call committees to
the process, to reviewing site profiles, rostered leader profiles and
interviewing potential pastoral candidates, to installing a newly called
pastor and celebrating with them and the congregation.
Mobility during this time of Covid-19 with the resulting economic
downturn has slowed dramatically. Although not on Synod Staff at the
time, I was on Synod Council during the most recent recession in ~2008/09. Mobility slowed significantly
during that economic downturn also. My suspicion is that pastors who had been looking to that time
frame to retire saw a big drop in their retirement portfolio and those pastors who thought it might be time
to explore other call possibilities just sat tight, waiting to see how it all might shake out. So, what we see
now is not really surprising, yet frustrating for those congregations looking to call their next pastor.
I also continue work in Care of Congregations/Congregational Health/Conflict. Generally, I’m often the
point person when transitional anxiety (conflict) situations occur in congregations unless it is something
specifically to which the Bishop must address. Most often, congregations want us to tell them what to do,
but our goal is to guide them in resolving their issue in healthy, life-giving ways for the congregation. Our
goal is assisting congregations to be healthy, vibrant faith communities participating in God’s mission.
As part of our commitment to guiding congregations to be as healthy as possible, I continue to be a
participant in the ELCA Systems Academy. The Academy is an extensive training in family systems theory
and its applications in family and organizational relationships. Through another Siebert grant I am also
consulting with the other Wisconsin Synods and the Upper Great Lakes Synod on their participation in the
Academy. Last June I completed the 4th year of four years at the Academy. Through the Siebert grant,
I’m able to continue participating in my learning and training at the Academy.
Our Congregational Resource Team has begun preliminary training, mostly involving reading and getting
acquainted with Systems theory. The mix in the group is wonderful. There are those well versed in Systems
and those for whom it is brand new. When up to speed, the Team will be available both when there are
times of conflict/anxiety in a congregation, as well as to help before situations become critical. In the
meantime, call me. I am available to do some presentations in your congregation on systems and
healthy functioning of leadership and members.
I’m the staff person relating to many of our Synod teams: Youth and Family Network, Lutherans United
After Disaster (LUAD), Lutheran Men in Mission (LMM), and Campus Ministry just to name a few. You will
find reports from many of them elsewhere in your Assembly Handbook.
One of the things I really enjoy about this position is the opportunity to be in a different congregation just
about every Sunday. Whether it’s presiding at the installation of your new pastor, preaching, meeting
with your adult forum for a Q & A or whatever the reason you’ve invited me, I’m grateful to be able to
meet you, hear what mission and ministry you are involved with, answer questions you may have, and
share some upcoming events that are coordinated through your synod office.

113

In these “Shelter in Place” days, my Sunday participation in our congregations is locating a streaming or
live worship, sitting in ‘my chair’ with my iPad, a cup of coffee and worshipping with you. I am excited by
the many, creative ways we continue to worship and even more so by the ways mission and ministry
continues throughout our Synod. I hope we do not lose sight of what we are learning during this time
about being Christ’s church and continue reaching out in these and other new and creative ways to our
neighbors.
It’s a privilege and pleasure to be with you. Together, we are the South-Central Synod of Wisconsin,
partnering in God’s mission to love and bless the world.

Yours in Christ,

Rev. Steve Kottke
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Report of The Rev. Walter Baires
Director for Evangelical Mission (DEM)
It is an honor to work with the congregations of the South-Central Synod as
your Director for Evangelical Mission (DEM). I began this call in your midst
on May 1st, 2019. Since I started, I have been working in building
relationships and learning about the impressive ministries and partnerships
that exist in our synod.
Gracious Leadership for building inclusive communities.
In the summer I was able to provide three sessions of “Gracious leadership”
to the leadership of St. Mark’s Lutheran Church in Madison. This
congregation was in the process of entering in partnership with our only
Latino Ministry in the Dane county.
St. Mark’s leadership was very appreciative of learning new tools for their ministry. After the training the
participants expressed that now they are more aware of their internal culture and have become more
culturally sensitive.
In the Fall, I began to offer four sessions of Gracious leadership training to four of our renewal pastors. The
training material used comes from the Kaleidoscope Institute based in LA. The group of renewal pastors
as well as the leaders of St. Mark’s learned to use the following processes:
A)
The respectful communication guidelines,
B)
Mutual invitation
C)
The iceberg analogy of Culture
D)
The cycle of Gospel Living
I meet with the Renewal pastors once a month as they discern with their congregations the best way
forward through discovering their assets and using those assets to share the Gospel message in their
communities.
(Live streaming) Generosity Next
The live streaming Generosity Next was our first experiment to bring online stewardship education.
This event was offered in November. This was a day and a half stewardship workshop. At this workshop we
were exploring the history and theology of the offering, its spiritual significance and how we can continue
to make congregational giving a vital practice in the 21st century culture. Eleven leaders representing
eight congregations attended the workshop.
Latino Strategy
The Latino Strategy is under development.
Currently I find myself supporting the ministries of Parroquias San Jose and Santa Maria, both
communities lost their shared pastor. I am walking with the two communities during this new journey in
their ministries.
I am investing a good portion of my time by supply preaching once a month in each community,
meeting with both congregational leaderships, helping them in the search of new partnerships, and
financial resources for both communities. In the meantime, the searching for new potential mission
developers continues.
Faithful Innovation.
Through the Sibert Foundation and the Church-wide financial support we have been able to assemble a
team of five pastors, including myself, to form a synodical cohort to promote our Synod Faithful
Innovation processes.
The synodical cohort have attended a training event in Phoenix, Arizona and will be attending another
online training event this Summer. “Faithful innovation” is a process, in which a group of congregations
form an intentional learning community. Together those congregations commit to one another in a nine-
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month learning experience. Through prayer, skill-building, action and reflection they address pressing
questions about the future of God’s church. (Faithful Innovation guidelines)
The Faithful Innovation process includes:
a)
Tracing God’s movements in our lives and neighborhoods
b)
Learn by doing: Using action learning to discover God’s leading
c)
Sharing our learning through reflection and further experiments
In summary, the Faithful Innovation process strengthens the congregation’s vitality by creating a
community of Jesus that nurtures life-changing relationships with God, one another, and the world.
Initially we will be reaching out to eight congregations to be involved in this process.
Small Town and Rural strategy/ Youth ministry in Dodgeville
This initiative was born from conversations at the 2018 ELCA Youth Gathering between synod staff and
youth from our synod who are members of small town and rural congregations. When asked what they
desired for their faith journey, our youth asked for more opportunities to come together more regularly in
youth gatherings.
This initiative seeks to meet that expressed need in a structured way starting at Grace Lutheran Church in
Dodgeville and expanding to congregations in this area of the synod. Grace’s Small Town and Rural
(STAR) Youth Ministry Initiative will use periodic events, service opportunities, potential Summer Day
Camps, Youth leadership training, and mission endeavors to forge stronger connections between ELCA
middle and high school youth and youth leaders within an approximate half-hour distance of Dodgeville.
I meet quarterly with the youth director and the pastor of Grace LC.
Spanish immersion program.
I’m our Synod office liaison to the Caribbean Synod, one of our two Partner Synods. This winter in
collaboration with Bishop Idalia Negron I organized and lead a Spanish immersion program in Puerto
Rico. Six of our rostered leaders participated on this weeklong immersion program. The purpose of this
program was to provide basic Spanish language skills to pastors and lay leaders from congregations in
our Synods willing to do outreach ministry with the Latino families in their neighborhoods and to
strengthen our partnership with our Puerto Rican siblings as they continue to recover after the devastation
created by Hurricane Maria and the most recent tropical depressions. I continue to work with Bishop
Idalia in finding more ways to fully function as partners. I am very grateful for the Region 5 Bishops fund
for providing a grant that allowed us to offer partial scholarships for our participants.
I also serve as the Synod’s liaison for the Immigration and Refugee taskforce, Racial Equity team and the
World Hunger Taskforce (under development).
I enjoyed and felt very privileged to be able to preach at some of our congregation’s anniversaries and
at the installation of your new pastors. This is one of my favorite parts of my ministry.
It has been a blessing serving with you. Thank you for your ministry and for your partnership in doing God’s
mission in this corner of the world.
Blessings,

Pr. Walter Baires
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Report from Deacon Vicki Hanrahan
Assistant to the Bishop for Synodical Life
So let us not grow weary in doing what is right, for we will reap at
harvest time, if we do not give up. So then, whenever we have an
opportunity, let us work for the good of all, and especially for
those of the family of faith. Galatians 6:9-10

This is a year that will be remembered as the year of the pandemic and
protests. It is the year that will be judged by our ability to be nimble and
creative, calm and resilient. Will we remember this year as the one
where we daily asked the Spirit to usher in its fruits of peace, love,
patience, kindness, joy, faith, gentleness, generosity, and self-control. It’s
also a year in which many of our ministries changed.
Personally, while communications and events have taken on another role this year for me, ie. keeping
everyone informed of pandemic related information and how to adapt to the ever-changing landscape,
I have found the work to be exciting and fruitful. As my first career was in teleconferencing, I have long
awaited the time when the church would catch up with recognizing the value of meeting virtually and so
we have! But who knew we would need to learn how to do it overnight! Never before have I felt us more
connected as a synod, walking together and helping each other as a community. We are so blessed to
have each other!
Ministry in the time of the pandemic – here’s how our 138 worshipping communities responded:
•

•

•

•

•
•

Worship – We streamed, we recorded, we joined each other in real time or for viewing “at will.”
We sent out worship folders electronically and linked resources to our websites. We kept singing to
solos or duets or trios of family members and produced worship services in front of empty
sanctuaries, our homes or our backyards. (Zoom has become to videoconferencing what
Kimberly Clark’s “Kleenex” became to facial tissue). We even held parking lot drive in services
and found it a challenge to find FM transmitters available on line as they were in high demand.
“Honk if you say Amen!”
Communion – This we have struggled with and discussed possibly more than anything else. Safety
was our number one concern. And then the question of how do we commune when we are not
in person? Can we do this? While guided by the bishop, ultimately the decision lied with
individual pastors. Some invited us to bring bread and wine/juice to the table in our homes.
Some asked us instead to fast during this time, waiting until we can be present in body with each
other. Some had their people schedule a time to come in for communion in small groups.
Baptisms, Funerals and Weddings – Baptisms were held with immediate family members with plans
for the community of saints to celebrate at a later date. Funerals took place graveside in small
groups of 10. Drive through funerals at funeral homes with small outdoor receptions of limited
gatherings took place. Memorial services would be scheduled later. Weddings were postponed
or witnessed online with receptions to happen in the future.
Counseling & Care – Our specialized ministry chaplains and psychologists have counseled their
clients using videoconferencing. Visits to family members in hospitals and Hospice Care have
been limited to immediate family only and in limited number at a time. Visitations were made
often via a phone call with home-bound and hospitalized members.
Offerings - We used tithe.ly, or amped up our on-line giving platforms, installed outdoor offering
mailboxes, and mailed in our offerings to our congregations.
Connecting with our Congregations – This is where we got really creative! Most churches allowed
only a few people in the building at a time which provided the impetus for us to find another way
to gather. And when there was a will, we found a way! Bible studies and confirmation classes
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were held via videoconference. Ministry teams met at outdoor parks and in parking lots to keep
safe distance while working on quilts and projects. Pastors drove through towns in pastor parades
to keep people’s spirits up. Members dropped messages at one another’s doors or delivered
meals and then stepped away out of love for each other. Food pantries received extra
generosity from us while needs increased due to school closings. Some pastors spent rich time in
phone conversations connecting with older members who didn’t have the technical capabilities
to worship or join the others online.
Here is how our event and communications ministries changed for synod staff and our work of supporting
our congregations:
•

•
•
•
•
•
•
•

•

“Equipping the Saints” weekly videoconferences with Bishop Rogness and Rostered and Lay
leaders continue to be held to stay in connected community. Discussions were timely and
ranged from ideas for virtual and digital worship, ways to stay connected to our congregations,
ways to stay financially healthy with new ways to give our offerings, how to apply for the PPP loan,
and how to respond as Christians in the wake of the anti-racism protests.
Bishop Rogness records a weekly sermon with transcript for pastors to use in their congregations to
give an occasional break from the rigors of recording weekly sermons.
Conference Deans and committees met via videoconference to continue our work.
Robyn Zimmerman on synod staff conducted Zoom trainings with hundreds of rostered and laity
from all over the synod who needed to get more comfortable and proficient with the technology.
Weekly staff meetings continued using Microsoft Teams video meeting platform. Synod Council
meetings are held via videoconference while maintaining their normal schedule.
The synod’s Diakonia program transitioned to Distance Learning and will now remain a distance
learning classroom to reach more students and eliminate travel for instructors.
Synod e-news expanded with a special edition of What Matters each week. “Connected
Community” brings curated pandemic related resources to congregational leaders.
Sadly, LEAD 2020 had to be postponed until next spring. Scheduled for March 14, the week the
pandemic took hold, the council chose to cancel the event. As we are intent on equipping our
saints, the keynote speaker, Eric Law has been secured to lead our synod in two Stewardship365
webinars in July. Some of the workshops from the LEAD event will be offered through our
Equipping the Saints webinar series this year as well.
Contracted staff was added to our team to maintain our website to keep it updated daily. By the
assembly, our new website with new theme will have been launched. Thank you to Jason Xiong
for this good work. Our goal is to inspire you to stay a while on the website when you visit so that
you find resources that will help you in your ministries.
In general, we struggled with self-care and were stretched from all the uncertainty of this time.
But we were there for each other lifting each other’s burdens and holding each other up.
Perhaps more than ever, we are coming to realize that the church is not about the building, but
about the people who walk together to bring justice and love to the world. We do all of this in
Jesus’ name. We do this because we are church together!

Yours in Christ,

Deacon Vicki Hanrahan
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REPORT OF THE SYNOD WEB MANAGER/TECHNICAL CONSULTANT
Jason Poole-Xiong, Contracted Web Manager & Technical Consultant
Synod Website- www.scsw-elca.org

I have served on our synod Website/Social Media team since 2016 and I took over full-time management
of our synod website in July 2019. Over the course of the winter and spring of 2019-2020 I made several
upgrades and re-design changes in an effort to make the site more user-friendly but our website began
to experience several outages and technical challenges on the back-end. As a result, and in
consultation with the synod council we engaged a web management company, Makin’ Hey
Communications, of Verona to assist with the back-end technical support.
On April 9, 2020 we subsequently moved our site’s hosting to Makin’ Hey and the improvements to our
speed and stability were seen almost immediately. We then began looking at the future of the website
and how it can be seen as a reliable tool for our congregations, leaders, and members.
My goals for the synod website are that:






Synod website is seen as a reliable Gospel-centered accompaniment tool for ministry that
connects & equips our congregations, leaders, ministries, and ministry partners.
Synod website is faithful to the mission and vision of the synod and the ELCA.
Synod website that is timely and adaptively responds to changing needs of congregations,
leaders, and the world.
Navigates the intersection of the administrative and ministry “roles” of our congregations.
Employ technical support contractor for day-to-day management of back-end and
emergencies.

Currently our website experiences healthy and consistent usage from across the synod with an average
of 36 visits per day (i.e., 1,066 visits from May 23-June 21, 2020) from both new and returning visitors and
across devices (desktops/laptops, tablets, and cell phones.
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Our most visited pages do evolve from day-to-day based on what people are looking for and what is
taking place in our congregations and the world around us:

The future of our synod website is exciting as we have embarked on a complete re-design in an effort to
give the site complete technical stability, allow it to be more adaptable to future demands, and provide
a more modern look. As of the writing of this report this project is in-progress with a goal to launch the
new website by early-July:

I have been blessed to serve the ministry of the synod in this way and hope to continue to help make the
website an effective tool to care for, connect, and equip our congregations.

Jason Poole-Xiong
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SYNOD MINISTRY TEAM REPORTS
Candidacy Committee
The Candidacy Committee works with people who have realized God’s call to ministry and are working
toward a Word and Sacrament or Word and Service roster.
Members of the committee work to ensure that each candidate receives the assistance they need as
they further discern their call. On behalf of the ELCA, this committee has the responsibility to determine
the gifts and capabilities each individual brings to the church at large.
Currently our Synod is blessed to have over 30 people currently in the candidacy process.
Candidates meet with the committee three times during the course of their candidacy process, before,
during and at the end of their educational experience. Each candidate is assigned a contact person
from the committee, to encourage them and assist in whatever needs may arise during this process. The
contact person provides verbal and written contact, as well as prayerful support, to each candidate.
The committee also works with people who have been removed or resigned from the roster and now
seek reinstatement.
It is a privilege, as members of this committee, to be a part of each candidate’s journey and to observe
their growth. On occasion, the committee has to make difficult or painful decisions concerning
candidates, but all are made prayerfully and for the good of the candidate and the greater church.
Thank you to those in the synod who have contributed to the Seminarian Assistance Fund. This important
fund continues to provide financial support for our student candidates.
Membership on the Candidacy Committee is comprised of the following clergy and laypersons:
Pat Brogan, Rev. Kirsten Curtis, Rev. Jennifer Jelinek, Gus Knitt, Janet Lord, Russ Peloquin, Becca Poock,
George Swamp, Donna Ulteig, Rev. Nicholas Utphall, and Rev. Jack Way. Our thanks to Rev. Steve
Kottke, who serves as the synod liaison to the candidacy committee and to Rev. Ramie Bakken who
represents the ELCA.
Respectfully submitted: Janet Lord, Chairperson

Diakonia
The Diakonia committee has been busy this year. As a committee we attended all 13 conference
meetings promoting Diakonia. We used these meetings to generate interest and answer questions
regarding Diakonia for the upcoming school year. Classes this year have been held in Platteville on
Thursday nights and Evansville on Saturday morning. Due to COVID-19 we have had to rethink how the
last two classes would be happening. We have gone to using Zoom. We have received positive
feedback from many of the students. We have chosen not to have a graduation service this year but
wait until next year. We want to thank all the instructors who have aided in this education. One instructor
is a member of Wartburg College and another is a Pastor of two churches in Iowa. We look forward to
doing classes via zoom to begin with in the fall. Due to the work of Linda Wullf-Plumb, Vicki Hanrahan and
Jason Xiong the website for Diakonia is up and running for both students to sign up and for pastors to
indicate their interest in teaching. We feel that using zoom will help us connect with all people within the
Synod who prefer not to travel to a specific area each week.

Task Force Members Include: Barb Zimmerman-Chair, Linda Wulff Plumb-Secretary, Rev. Tony
Dusso, Janean Jones Hill, Ken Harris, Deacon Vicki Hanrahan, Staff Liaison – Rev. Steve Kottke
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Lutheran Men in Mission Task Force (LMM)
Mission Statement:
We, the SCSW-ELCA LMM Volunteer Task Force, by God's grace, will provide and facilitate
communications to congregations about opportunities that will allow them to network, link, share and
grow their men's ministries with their brothers from other congregations of the South-Central Synod of
Wisconsin.
2019 Events Since Last Assembly
One Year to Live Retreat - September 13-15, 2019, MacKenzie Center, Poynette
Task Force members offered the One Year to Live (OYTL) Retreat "experience" for the twelfth time at this
location. Six men attended as participants served by seven staff members. Both participants and staff
benefit from involvement.
October 3-6, 2019 Camp Shaw, Illinois
Two members of the Task Force joined with men from Illinois who have been active in One Year to Live
retreats at this YMCA camp south of Chicago. The group took a deeper walk in their faith journey using
the OYTL follow up sessions provided to any man who attends the retreat. The materials are intended for
groups of 6 – 8 men who have attended the initial retreat and want to continue together as a team. The
session guides are provided free thru online documents.
November 8-10, 2019 Two members served on staff for OYTL retreat held at Camp OWALU, Strawberry
Point, IA.
2020 One Year to Live Retreats
September 11-13, 2020
MacKenzie Center, Poynette
SCSW Task Force is working on this next retreat and hoping for 24 men to attend.
Task Force members and others on core planning teams will offer the One Year to Live (OYTL) Retreat
"experiences" at various sites around the country. Go to at www.lutheranmeninmission.org/ for
dates/locations, video testimonies, promotional materials and registration info on the Events/One Year to
Live page.
Streaming BOLD Gatherings
LMM provided new live streaming events in August and November 2019. The goal is to have more
frequent opportunities for men’s ministry leaders to hear presentations on how to build men for Christ.
Local churches can host the streaming event inexpensively if they have a good internet service. Go to
www.boldgathering.com for more information about this year’s events or to watch past presentations.
LMM Ambassadors
The LMM Board is coordinating a communication group of men in each synod that will serve as
promoters of LMM events and programs using their personal email and social contacts. The program
provides e-newsletters to easily share, with the hopes that the personal relationship of the sender with the
recipients will increase awareness. One member of the Task Force is an ambassador.
General Information
The Task Force members meet on a regular basis, either in person or by conference call. Men are always
welcome to join us in this ministry to and with men. Please contact Jim Schieble by text or call to (920)
763-3433, for more information, or if you would like a Task Force member to visit your congregation. For
more information about Lutheran Men in Mission resources, events and ideas please go to
http://www.lutheranmeninmission.org/ or www.scsw-elca.org Men's Ministry page.
Task Force Members:
Jim Schieble (Faith – Columbus), Leader & Synod Council Rep., Paul Beckman (Burke-Madison) -Treasurer,
Bill Schleichert (Dekorra – Poynette), Jim Edgerly (Good Shepherd – Madison & Verona), Randy Dahlinger
(Good Shepherd – Madison & Verona), Scott Smith (St. John – Evansville)
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Lutherans United Assisting after Disasters (LUAD)
Lutherans United Assisting after Disasters (LUAD) remains committed to our Vision of being a spiritual
partner in assisting disaster survivors in the South-Central Synod of Wisconsin-ELCA through the initial
stages of disaster recovery. Our Mission is to help disaster survivors bridge the gap between the
emergency of disaster and long-term recovery by rendering the necessary services, donated items,
supplies, assistance, and the social, emotional, and spiritual support to help them return as quickly as
possible to a state where they can again safely carry out ‘the business of family/individuals’.
Through God’s blessing we did not have any call to action for LUAD services in 2019! We used this year to
continue organizing and preparing ourselves for action. We are working hard to recruit LUAD’s Board
with representation from each of the 12 SCSW-ELCA Conferences. We still have work to do with
representation from just over half of these conferences. Recruiting conference representation remains
critical for the conferences of East Madison, South Jefferson/Walworth, Southeast Dane,
Iowa/Richland/Grant, and W Green/Grant/Lafayette.
Highlights of LUAD’s progress in 2019 include:
-

Re-launch of the LUAD.org website. Please check out the evolution
Holding 6 “temple talks’ throughout the Synod to build awareness
Maintaining strong financial capabilities to react to needs within our Synod (12-10-19 report)
Creating a LUAD resource guidebook
Representation and promotion at LEAD and Synod Assembly
Trademark of the LUAD LOGO
Refurbishment of the LUAD Equipment Trailer, including decals to create awareness

Please contact us at info@luad.org for more information on how to become a part of this wonderful
ministry or to schedule a team to visit your church some Sunday. Our response number is 888-237-0433.
God’s Peace,
Todd Long
2018-2019 LUAD President

Rob Malewicki
2020 LUAD President

Racial Equity Team
Task Force Members: Rev. Walter Baires, staff, SCSW Synod, Phil Bramley, Bethel Horizons camp staff,
Donna Butler, member, New Life Church, Deazy Berdejo Hartenberger, member, St. John’s, New
Freedom, Rev. Erich Hartenberger, pastor, St. John’s New Freedom, Rev. Peter Heide, interim pastor, Rev.
Steve Kottke, staff, SCSW Synod, Mary Nervig, member, St. Stephen’s, Monona, George Swamp, member,
Lake Edge, Monona, Rev. Andy Twiton, pastor, Trinity, Madison, Rev. Amy Waelchli, pastor, Trinity, Fort
Atkinson
So, if anyone is in Christ, there is a new creation; everything old has passed away; see, everything has
become new! All this is from God, who reconciled us to himself through Christ, and has given us the
ministry of reconciliation. . . . entrusting the message of reconciliation to us. So we are ambassadors for
Christ. . . II Corinthians 5:17-20a
This passage is the basis for the Racial Equity Ministry Task Force—to call our synod to the ministry of
reconciliation.
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2019-2020 Activity Summary
During the summer of 2019, the Racial Equity Ministry Task Force spent time refocusing its efforts. A
number of congregations had begun to hold educational events that addressed issues of racism. The
task force educational presentations were therefore a duplication of work now being done by
congregations. We celebrated that transition!
As the task force refocused, three foci emerged. The first was focused on following racial equity actions
put forward in the Churchwide Assembly held in Milwaukee. The tasks outlined were holding another
Synod Anti-Racism Training event, holding a synod wide commemoration of the Emanuel Nine in June,
providing educational bulletin inserts, etc. re: the actions of the Churchwide Assembly, including the
apology offered in that assembly.
This agenda item was only minimally attended to. The confusion caused by the resignation of the bishop
in June of last year halted the effort to hold an anti-racism training event. An initial presentation was
given at the Bishops Convocation by Judith Roberts. That presentation was well-received and will be
followed up on in the future. Emmanuel Nine commemoration will be forthcoming. More effort on
educational pieces and resources for congregations also remains to be developed.
The second was to engage more intentionally with rural congregations. Many of our rural congregations
have not felt connected to racial equity efforts and the task force sees intersectionality with economic
injustice and feeling marginalized experienced by many of those congregations. Kudos to George
Swamp who has continued to voice the need for this connection!
An effort to begin to build connections with rural congregations was made; Rev. Dick Inglett of Sugar
Creek Lutheran attended our August meeting to begin a conversation about engaging rural and
Madison-area congregations in dialogue.
The third area of focus was youth education. Developing a list of children’s books that address racial
justice and perhaps providing some to congregations for children was proposed. Also, a focus on high
school youth who are developing their identities, including their faith lives therefore, was an identified
priority. Outdoor camping is effective in building relationships and building and strengthening a faith
foundation for youth. One strength of the synod is the presence of three church camps and one of the
task force members is Phil Bramley who serves as a staff member at Bethel Horizons.
Developing a week-long camp for high school students to address racism and to build relationships
across racial lines became the primary focus for the task force. Developing a curriculum, delivering the
curriculum and being present for emotions that could be aroused, and recruiting campers for the camp
are major tasks. The task force explored options for developing and presenting a curriculum from
organizations with anti-racism training experience in the Madison area. All those contacted felt already
stretched and lacked the resources to take on this project. The task force then looked to organizations in
Milwaukee with experience and located one that has had experience in curriculum development and
presentation with youth. That organization, Ubuntu, has been engaged to provide the curriculum and
delivery at Bethel Horizons Camp.
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Reconciling in Christ
You are welcome!
Your synod Reconciling in Christ team wants you to know that, and wants people of your community to
know this good news of abundant grace, love, and welcome in Christ.
In 2017, our synod assembly adopted this affirmation of welcome:
“Following Jesus, who commanded his followers: ‘Just as I have loved you, you also should love one
another,’ and believing that all persons are created in the image of God, the South-Central Synod of
Wisconsin strives to be fully inclusive for all. This synod welcomes people of every race, background, age,
political affiliation, economic and social status, sexual orientation, gender identity and expression, and
mental and physical ability and strives to enable all people to participate fully in the life and work of the
church and its expressions.” That affirmation officially made us a Reconciling in Christ synod. RIC is the
designation for congregations and church organizations that strive to be fully inclusive, administered by
the national group Reconciling Works. The main focus is welcoming people who have too often been
excluded by the church who identify as lesbian, gay, bisexual, transgender, queer, and so on (LGBTQ+).
Besides being an RIC synod, which means that the synod office strives for full inclusion, there are 17
congregations in our synod who have also publicly committed to inclusion. Since last spring’s gathering of
the synod assembly, that has included two additions: we have welcomed Good Shepherd in Madison
and Bethlehem in Brodhead as Reconciling in Christ congregations. Moving into the process include Our
Savior’s in Sun Prairie, ELC in Mount Horeb, Grace in Dodgeville. We’ve also heard that St. John’s in Prairie
du Sac and St. Paul’s in Baraboo have been moving in this direction.
Our synod RIC team is an open group, which has involved leadership from ordained and lay members of
over 15 congregations in our synod this year, with a basic goal of helping us live into that affirmation of
welcome, in the work of our synod, in the ministry of our congregations, and for the good of our personal
lives. We are particularly eager to be available as a resource for any congregations who would like to
know more about becoming RIC, would like assistance in the process, or want to know what to do AFTER.
(The statement of welcome is, after all, just the beginning of putting it into practice!) We had workshops
ready for LEAD on RIC 101 and on current LGBTQ+ topics and issues, and we could bring those to your
congregation either in person or virtually.
In the past year, we celebrated some exciting events. We had a synod RIC booth at Madison’s
OutReach Pride Festival in August, a new event that gave us a chance to interact with the community,
hear stories lives of people who are LGBTQ+ and allies and supporters. We began tying together a quilt,
with squares marked by people could write prayers or greetings on them. Pride Festival was also the
debut of new shirts that said “This Church Embraces You – Free Hugs!”
The following month, we welcomed Emmy Kegler, a pastor who identifies as queer, for a presentation at
Trinity in Madison on her book One Coin Found. The synod endowment helped us fund that event for the
synod and the community. From some of these uses of funds, we’re also grateful to have a line in the
synod’s budget for the first time.
On Reformation Day in October, we held a worship service at St. John’s in Evansville that celebrated 10
years of the ELCA adopting the social statement on human sexuality and opening the door for welcome,
including for LGBTQ+ people to serve as ordained leaders in the church. There were stories shared of pain
and relief and joy. We continue on that path as church together.
Let us know how we can be helpful to you!
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Advent – Madison – 1995
Bethlehem – Brodhead – 2019
Deerfield Lutheran Church – Deerfield – 2015
First – Lone Rock – 2019
Good Shepherd – Madison & Verona – 2019
Lake Edge – Madison – 1996
Luther Memorial – Delavan – 2016
Luther Memorial – Madison 2007
Lutheran Campus Center – Madison – 2009
Midvale Community Lutheran – Madison – 2018
Peace – Waunakee – 2018
St John’s – Evansville – 2019
St John’s – Madison – 2006
St Mark’s – Madison – 2018
St Stephen’s– Monona – 2010

Trinity – Madison – 2012
Zion Faith Community – Madison – 2006
submitted by
Pastor Peter Beeson, St. John’s, Madison
Pastor Elisa Brandt, St. Stephen’s, Monona
Nathan Houstin, Trinity, Madison
Pastor Karen Locken, Peace, Waunakee
Pastor Brenda Lovick, East Koshkonong, Cambridge
Pastor Robert Neubert, Burke, Madison
Laura Svaren, Midvale, Madison
Pastor Andy Twiton, Trinity, Madison
Pastor Nick Utphall, Advent, Madison

Refugee Resettlement Task Force
For our team, much of this last year has been used to refocus our efforts. For about ten years our work
had been to welcome and assist new comers to the Madison area. Madison housing costs have made it
difficult for refugees to settle here. And now federal government administration changes have largely
cut off the flow of refugees. So, we have reoriented our efforts to caring for the refugees who are already
here, and to advocating for just and merciful policies toward refugees and immigrants.
Alongside our continuing relationship with Lutheran Social Services, we have been working on developing
relationships with Lutheran Immigration and Refugee Service (LIRS), the ELCA Advocacy Network and
AMMPARO (Accompanying Migrant Minors with Protection, Advocacy, Representation and
Opportunities). The ELCA describes AMMPARO as a holistic, whole church commitment, as a church in
the world, to accompany children today and in the future.
We commend these organizations and their websites to you for up to date information and advocacy
efforts regarding Immigration and Refugee support issues.
Rev. Dan Odden, co-chairperson
Lisa Hansen, co-chairperson
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Synod Campus Ministry Oversight Team
The mission of the Synod Campus Ministry Oversight Team is to Promote, Interpret, and Enhance campus
ministry in the South-Central Synod of Wisconsin, at the UW campuses in Madison, Platteville, and
Whitewater.
We accomplish this through:
o Managing funds from churchwide and congregational (mission) support
o Managing the Campus Ministry endowment
o Coordinating fundraising efforts
o Sharing information about campus ministry with others in the synod (serving as liaisons
between the sites and the rest of the synod)
o Performing site visits and reviews for the sake of:
▪ Spreading the news about the ministry
▪ Finding new ways we can support the ministry
▪ Making connections with current and future church leaders
▪ Assisting in times of transition, as appropriate
Many thanks to those congregations and individuals who have supported campus ministry in this synod
with prayer and financial donations! As a reminder, we encourage you to celebrate a Campus Ministry
Sunday each fall. You may directly support the campus ministry site that is closest to you, or you may
send donations to the synod office (labeled “campus ministry”) and the funds will be divided between
our three sites.
Our goal is to visit one campus ministry site each year, so that each location is visited every third year. In
2019, the Synod Campus Ministry Oversight Team made a visit to UW-Madison. All participants were
impressed and excited by the ministry happening there. We are also working closely with Rev. Naomi
Garber and First English in Platteville as they move away from a model of campus ministry that relies on
seminary interns and toward greater cooperation with area full communion partners. Campus ministry in
Whitewater is currently without dedicated staff; the synod is currently holding funds in reserve for
Whitewater as we explore options for redevelopment.
Don’t forget to share the names of students you know who are enrolled in college, anywhere in the
country, so that their local campus ministry can connect with them. The national LuMin network can help
students connect with whatever ministry site is closest to them. Go to http://lumin-networkreferral.org/ for
more information.
Respectfully submitted by the Rev. Mark Williamson, chair
SCMOT members:
Curtis Brandt (UW-Madison representative)
Carolyn Butts
The Rev. Naomi Garber (UW-Platteville Staff)
The Rev. Lisa Nelson
The Rev. Steve Kottke (synod staff representative)
Krista Nelson
Casey Sweeney (vice-chair)
The Rev. Emily Tveite (UW-Madison Staff)
The Rev. Andrew Twiton (synod council representative)
The Rev. Mark Williamson (chair, UW-Platteville representative)
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Women of the ELCA
The South Central Wisconsin Synodical Women’s Organization (SWO) of the Women of the ECLA is a
community of women who gather in their churches across our synod, support one another in Bible study,
pray together, engage in ministry and action such as making kits and quilts for Lutheran World Relief
(LWR), and promote healing and wholeness in the church, the society and the world.
We held our 14th Biennial Convention in September (2019) at Good Shepherd in Verona. Around 100
women enjoyed workshops, vendors, meditation stations in the chapel, and worship. Reverend Angela
Khabeb gave the keynote address on naming Bold Women. “We are all bold women and God has
called each of us by name.” Elisabeth Himmelman, 4th year seminarian at Wartburg Theological
Seminary (who received our Lutheran/Divinity Educational Student Scholarship in 2017), presented a
workshop on “Reading the Bible with all our Senses” and gave the sermon at worship. The 2019 Biennial’s
Lutheran/Divinity Educational Student Scholarships recipients were Lily Brellenthin from Faith Lutheran
Church, Walworth, who is attending Lutheran School of Theology at Chicago and Kathryn (Kate)
Kieckhafer from Lutheran Church of Peace, Platteville, who is attending Wartburg Theological Seminary.
Five voting members were elected for the Women of the ELCA’s 2020 Triennial Convention in Phoenix:
Barbara Penington, Lawanna Schieldt, Donna Peterson, Polly Carter, and Janna Smith. Two resolutions
were passed and will be sent as Memorials to the 2020 Triennial Convention. They are “Continue to fight
Human Trafficking” and “Cost Reduction of the Triennial Convention.” A new SWO board was elected:
Janna Smith (pres.), Sandy Seffrood (vice-pres.), Lynn Mehringer (sec.), Bonnie Gilbertson (treas.) and
board members, Linda Freitag, Kathy Hultine, Diane Luginbuhl, Sheryl Phillipson, Eleanor Siebert, Eugenie
Hildebrandt, and Lawanna Schieldt.
In 2020, 7 Spring Gatherings were planned around the synod within our 9 conferences. Because of
COVID-19 and social distancing, all have been cancelled, although a few are rescheduling for the fall.
Approximately 25 women from the synod have registered for the Triennial Gathering in Phoenix this
coming July, 2020. The theme of this year’s Triennial is: JUST LOVE.
A fall retreat is being planned at Lutherdale Bible Camp’s new Conference Center for Sept. 18-19, 2020.
Women will have the option of an overnight retreat or a day retreat. The theme will be JUST LOVE in the
Neighborhood. Women from our neighboring Milwaukee Synod have been invited since Lutherdale
straddles both synods. Kellie Pearson, Janesville, will be our primary speaker.
Our SWO causes continue to be Pennies for Poverty (designated for domestic abuse organizations and
local children’s nutrition programs), UPAVIM, a Guatemalan women’s co-op, which makes and sells
crafts, and anti-human trafficking legislation. WELCA Church units are encouraged to hold annual Thank
offering services.
Our quarterly newsletter, The Trumpeter, is edited by Carrie Kruzan from McFarland Lutheran Church. The
newsletter is free when received via email. It is emailed to all churches that have email. Paper copies
are sent to churches without email and to paid subscribers. We have a Facebook page, and a WELCA
webpage linked from the synod website. You can subscribe to the Gather magazine; Café, an awardwinning on-line magazine (boldcafe.org) for young adult women; Bold Connections, a free monthly enewsletter; and Daily Grace, brief, daily reflections via email. The Women of the ELCA website at
welca.org has information on the organization and many helpful resources. It is worth a look.
In Christ, Janna Smith, SWO President (5K)
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Bulletin of Reports
Reports from the public witness work groups, ministry partners, and agencies and institutions affiliated with
the South-Central Synod of Wisconsin and the Evangelical Lutheran Church in America are contained in
the Bulletin of Reports.
These reports outline the array of work we undertake together in the South-Central Synod of Wisconsin
and as part of the whole church as we carry out global ministries, seek to become more inclusive and
loving to all, develop resources and equip leaders, advocate for justice and the common good, care for
God’s creation, serve the needs of the poor and marginalized, and find new, collaborative, effective
ways to work together as the body of Christ in the world. Submitted reports are available on the synod
website at the link listed below.
Those submitting reports include:
❖
❖
❖
❖
❖
❖
❖
❖
❖
❖
❖
❖
❖

Augustana College
ELCA Fund for Leaders
ELCA Region 5 Report
Grand View University
Luther College
Lutheran Office for Public Policy in WI
Lutheran School of Theology at Chicago & Wartburg Theological Seminary
Lutherdale
Mission Investment Fund
Oakwood Lutheran Senior Ministries
Portico
Wartburg College
Wisconsin Council of Churches

2021 Compensation Guidelines
Current Compensation Guidelines are available at the link below

Synod Constitution August 2019
Current Synod Constitution is available at the link below
https://scsw-elca.org/2020assembly/
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Roster of Synod Ministries & Leaders
Synodically Authorized Worshiping Communities
City

Organization

Rostered Leaders

Beloit, WI

Parroquia Luterna San Jose

Vacant

Fitchburg, WI

Parroquia Luterna Santa Maria

Vacant

Madison, WI

Holy Cow

Rev. Joe Brosious

Roster of Synod Congregations & Rostered Leaders Under Call
Specialized & Other Ministry Settings
City

Organization

Rostered Leaders

Black Earth, WI

New Heights - Serve & Care Ministry Coordinator

Janesville, WI

Agrace Hospice

Rev. Ann Walsvik

Madison, WI

Central Wisconsin Center

Deacon Judy Nolde

Madison, WI

UW Madison Center for Religion & Global Citizenry

Rev. Ulrich Rosenhagen

Madison, WI

UW Hospital - Chaplain

Madison, WI

Renewal Call- Trinity Lutheran

Rev. Andrew Twitton

Madison, WI

Triangle Community Ministry-Chaplain

Rev. Robert Vetter

Madison

Oakwood Lutheran Homes-Chaplain

Rev. Martha Nack

Madison

Lutheran Office for Public Policy

Rev. Cindy Crane

Madison

Samaritan Counseling Center

Rev, Dan Feaster

Madison, WI

Mendota Mental Health

Rev. Edward Anderson

Madison, WI

Mendota Mental Health

Rev. Jennifer Kuhnert

Madison, WI

ELCA DEM South-Central Synod of WI

Rev. Walter Baires

Madison, WI

South-Central Synod of WI

Rev. Steven Kottke

Madison, WI

Agrace Hospice

Madison

Agrace Hospice

Rev. Jason Hill

Madison

UW-Madison Lutheran Campus Center

Rev. Emily Tveite

Madison

South-Central Synod of WI

Deacon Vicki Hanrahan

McFarland, WI

Renewal Call- Hope Lutheran

Rev. Beth Schultz-Byrnes

Middleton, WI

Attic Angels

Rev. Kristin Rice

Minneapolis, MN

Augsburg Fortress

Rev. Suzanne Burke

Platteville, WI

St. Croix Hospice-Chaplain

Deacon Magi Wehner

Poynette, WI

Intentional Interim Ministry

Rev. Rich Collier

Portage, WI

Columbia Correctional Institution

Rev. Mark Teslik

Portage, WI

Renewal Call- Bethlehem Lutheran

Rev. Jen Johnson

Deacon Francine Rask

Rev. Kirsten Worzala-Dumke

Rev. Tina Koenig-Ray
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City

ELCA Rostered Leaders/Full Communion Settings

Rostered Leader

Madison, WI

Grace Episcopal Church

Deacon Berkley Guse

Waunakee, WI

First Presbyterian Church

Rev. Marc Ehrets

Windsor, WI

Windsor United Church of Christ

Deacon David Schipper

City

Full Communion Leaders/ELCA Settings

Leader

Columbus, WI

Faith Lutheran

Elizabeth Voigt (UCC)

Highland,WI

Trinity Parish of Highland

Ramona Orton (PCUSA)

Milton, WI

Hope Lutheran

Collette Gould (UMC)

Reedsburg, WI

St John Evangelical

Paula Harris (Episcopal)

Stoughton, WI

Covenant Lutheran

Sara Rabe (UCC)

City

Synodically Authorized Ministers and/or Collaborative
Learning Student

Leader

DeForest, WI

Spring Prairie

Richard (Rick) Bursh, TEEM

Deerfield,WI

Deerfield Lutheran

Sarah Key, CLS

Mazomanie, WI

St. John-St. Paul Lutheran

Kathi Matthews-Risley, CLS

Waunakee, WI

Peace Lutheran

Tom Kreis, CLS
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